3006

113F EF 3R

Annual Report is available at
http://mops.twse.com.tw
http://www.esmt.com.tw
Published on May 5, 2025

ESMT

ERHERGARALE




Spokesperson

Name: Hong-Gee Wu

Title: Corporate Governance Officer
Tel: 886-3-578-1970

Email: spokesman@esmt.com.tw
Deputy Spokesperson

Name: Shin-Chi Lee

Title: Special Assistant
Tel: 886-3-578-1970
Email: spokesman@esmt.com.tw

Address and telephone number of the Company
No. 23 Industrial East Fourth Road, Science Pasknthu City
Tel: 886-3-578-1970

Website: http://www.esmt.com.tw

Stock Transfer Agency

Registrar Department, Capital Securities Corp.

B2, No. 97, Section 2, Dunhua South Road, Da’attridis Taipei City
Tel: 886-2-2702-3999

Address: http://www.capital.com.tw

Certified Public Accountant

Name of CPA firm: PricewaterhouseCoopers Taiwan

Names of the CPA: Bai Shu-Chian, Liu Chien-yu

5/F, No. 2 Industrial East Third Road, Science PHsinchu City
Tel: 886-3-578-0205

Website: http://www.pwc.tw

The Company does not issue any overseas securities.



Contents

Table of Contents

Letter to Shareholder S--------=--mmmmm oo e
Corporate Governance Report

VIL.

VIIl.

Directors, Supervisors, President, Vice Presidesdjstant Vice Presidents and

Managers of Departments and DiViSIONS  ------=-====-=-mmmmm oo

Remuneration Paid to Directors, Supervisorgnésal Manager and eputy
General Managein the Most Recent Year -----------=-=--m-mmmmmmmmmomm oo

Implementation of Corporate GOvernance -------=-===========-===mmmmemeeoeo-
Information of Audit FEeS --------=-mmmmmm e

Changes Of CPAS--=---m-mmmme e e e e e e

Company Chairperson, President, or Managerial &ffic charge of Finance
or Accounting Matters in the Most Recent FiscalrYdald a Position at the
Company's CPA Accounting Firm or at an Affiliatedt&rprise of Such
ACCOUNEING FilM —-mmmm e oo oo

Equity Transfer or Changes to Equity Pledge of @oes, Supervisors,
Managerial Officers, or Shareholders Holding Mohai 10% of Shares, for
the Most Recent Fiscal Year and as of the Dateubhigation of the Annual
] o0 e L

Relationship Information Between the 10 Largestr&halders--------------------

The Number of Shares Held by the Company, its Dors¢ Supervisors,

Managerial Officers, and Businesses Either Diregtlyndirectly G@ntrolled by
the Company as a Result of the Investment, an@tmsolidated ercentage ¢
Shareholding ----=-=-=-=======ememmem e e

Funding Overview

Capital & Shares -----=-=-=-s-smemmm oo e

The Execution of Corporate Bonds, Preferred Sh&kxal Depository
Receipts, and Employee Stock Option Certificatag,Merger and Acquisition
Activities (including Mergers, Acquisitions, and ergers), and the Status of
Implementation of Capital Utilization Plans ----——----------------mcecemce e -

Business Operations Overview

V.
V.

VI.
VII.

Business ACHiVIlI@S =-==========mmememem e e e e
Analysis of the market as well as production andketzng situation -------------

Information on EMployees ----=-=-=-mmmmmm e

Disbursements for Environmental Protection --=-===-=====mmmmmmmmmmmmmeeee -
Labor Relations -------------=-= e e

Information Security Management -------=-=-=-=-——=mmmmmmmm oo

Important CoNtracts --------=--=--m=mmmm oo o

14
21

70
71

71

71
72

74

75

83



Table of Contents Page

Review and Analysis of Financial Position and Financial Performance,
and Risk Assessment

[l
V.

V.

VI.
VII.

Special

Financial POSItiON ======m=mmmm e 109
Financial Performance -----------====-eome e 110
CaShflOW === m et 111
The Impact of Material Capital Expenditures in Fio@al Operations in thislost

Recent FiScal YEar -------mmmmmmmmmm oo e 112

Reinvestment Policy for the Most Recent Fiscal Y#a Main Reasons for the
Profits or Losses, Improvement Plans and the Imvest Plans for the Coming

Y QAT e e 112
Analysis and the Evaluation of Risk Managemet——--------------------------- 112
Other Important Matters =-----==-=m = e e 116
Disclosures

Information on Affiliated COMPANIES ----====--mmmmmmmmmmeemmm e 122
Private Placement of Securitidurinc theMost Recer Fiscal Yearand a of the
Publication Date of the Annual Report-----------=----=-mmmsmmmm oo 127
Other Supplementary Informati-----------=-==-==m-m oo 127

Events of Significant Influence on Shareholdersiigor Prices oSecurities

as stipulated in Subparagraph 2, Paragraph 2 @lé®&6 of the Securities and
Exchange Act during the Most Recent Fiscal Yearasdf the Publication Date

Of the ANNUAI REPOI  —mcmmee e 127



Letter to Shareholders

Dear Shareholders,

2024 Business Plan Implementation and Profit Result

In 2024, the niche memory industry was impactedgbybal economic consumption
fatigue, pressure from interest rate hikes, andogltical tensions resulting in a persistent
economic downturn. Although the three major memooynpanies experienced a temporary
price rebound due to production cuts, this was fiitsent to counter weak demand. In the
fourth quarter, the revenues of major niche mencompanies were in a state of decline, and it
is anticipated that 2025 will remain challengingnigfiting from the temporary price recovery
and effective cost control, our company achievedemaes of NT$13.485 billion in 2024, a
13.47% increase from the previous year's NT$11.884on. The gross margin reached
12.11%, a significant improvement from the 2.73%hed prior year. Net profit after tax was
NT$505 million, a notable turnaround from the NTZI9 billion loss in 2023, with earnings
per share at NT$1.80.

At the beginning of 2023, OpenAl emerged, captihgtthe world and igniting global
enthusiasm for Al. Many people believe Al developingvill transform future lifestyles,
prompting substantial investments in manpower asburces to develop Al-related products
and applications. Research and development in géwerAl and large language models
(LLMs) have become the most critical projects fajon companies in the coming years. These
efforts require extremely high computational powsgcessitating not only high-speed main
chips but also high-bandwidth memory (HBM) for eiint operation. HBM paired with Al
main chips starts at a capacity of 64GB, with tighést exceeding 200GB. The generative Al
boom is expected to drive significant memory demgraivth in the coming years. However,
the emergence of DeepSeek by the end of 2024 abaldatically alter the Al landscape. By
utilizing highly streamlined manpower and resouy@@sepSeek achieves results comparable to
Open Al, significantly lowering the entry barrigosthe Al field. This is expected to usher in an
era of diverse Al development, further boosting mgmdemand and creating a prosperous
outlook.

To achieve environmental sustainability, electeticles (EVS) will continue to experience
strong growth, and the proportion of automotive isemductors is expected to rise increasingly.
Our company passed the ISO 26262 safety certifioatly the end of 2023, demonstrating our
commitment to advancing automotive electronics. tihe coming years, revenue from
automotive semiconductors is anticipated to grazadily.

As regards power IC and analog IC products, protines are becoming more and more
comprehensive after years of hard work and cultwat The products have gained the
recognition of large customers, and in particulae, market share of audio amplifiers in the TV
market has been on the rise. 2024, demand slowed down and prices fell due to théajlo
economic downturn and consumption weakly which eatg shipment volume improved, but
the revenue decline Z6%. Looking ahead to 2025, audio amplifiers willitler in the South
Korean television market. However, the televisioarket in mainland China is facing intense
competition from domestic alternatives. It is estied that operations in 2025 will experience a
slight growth in shipment volume and revenue.

Looking ahead, Elite Semiconductor Microelectronitschnology Inc. (ESMT) will
continue to uphold the philosophy of sustainablsifess operations, consistently focusing on
the equity and expectations of stakeholders. Wehasipe the impact of environmental, social,
and governance factors on our operations, monitternational developments and climate
change-related disasters, and remain committed ufgpasting the underprivileged while
pursuing a harmonious society. In line with thetgusble development blueprint outlined by
regulatory authorities, we aim to fulfill our sustability commitments and corporate social

~1~



responsibilities. Grounded in our core values, wi @ontinue to develop new technologies
and innovative products, aspiring to become a topal supplier and partner to achieve the
goals of corporate sustainability and social weliAly.

2025 Business Plan :

1.

2.

Business Strategy

(1) Expand the R&D team to enhance the potentials anckase relevant equipment
expenditures to improve efficiency.

(2) Expand 25nm/21nm low-density niche DRAM memory prctdines such as DDR4,
DDR3, LP DDR4, DDR3, DDR2, LP DDR2, etc.

(3) Accelerate the R&D of 19nm DRAM and begin mass pohidn.

(4) Completed the mass production introduction of 18imm NAND products.

(5) Accelerate the expansion of MCP, eMCP and eMMC pectdn line.

(6) Expand the 50nm NOR Flash product line and busimefs| force.

(7) Expand the niche memory product line for automo#pelications.

(8) Accelerate the research and development of audplifeen IC and power IC product
lines.

(9) Expand non-memory product lines, such as loT/AlafeWss IC/Solutions, Motor
Drive IC, and Sensor IC (Temperature/Photo).

(10) Maintain a stable financial structure.

Sales Volume Forecast and Its Basis

In the past, the rapid growth of industries suchsamrtphones, tablets, and data
centers drove demand. However, entering 2025, démppears to be softening. While
some market demand persists, the overall supplyaddnrelationship is beginning to
adjust. As technology advances and market needses@DR4 is gradually being phased
out by major memory manufacturers, with a shift @aoav high-profit, high-end products
expected. At the same time, production of DRAM &&ND flash memory, particularly
traditional types, may be reduced. It is projedieat the memory industry will enter the
trough of its business cycle in the coming quaytansh intensified competition in the
HBM and standard memory markets. Memory manufactuvall face challenges from
policy and economic environments, with changes ametary policy and global economic
recovery serving as key factors influencing theage chip market. Additional concerns
include inventory levels, tariffs, and overinvesimheConsequently, HBM vendors in 2025
will continue vying for market share, eventuallytenmg a phase of inventory reduction
and excess idle capacity. Due to the overcapaiFAM in China, the oversupply will
become increasingly severe. The widespread pricénéeof NAND flash and DRAM in
the first quarter of 2025 undoubtedly pressure teedlacompanies, presenting new
challenges to our company. In this rapidly changmagket environment, maintaining keen
market insight and flexibility in responding to rkat shifts is essential.

The EV market in 2025 remains in a phase of stratdgployment and adjustment.
Automakers are working diligently to lay the growadk for the future. Still, a market
boom may not occur until more factories commenc®dpction, technological
breakthroughs are achieved, and the policy enviemnstabilizes. Our company is
actively positioning itself in the EV memory markand as the EV market takes off, it is
expected to drive the company’s performance growth.

Additionally, our company is proactively expandingsearch and development in
other IC design fields, such as Wireless SOC ICtavidriver IC, and Sensor IC
(including temperature and image sensor IC), wipeetations of yielding results within
the next two to three years.



3.

Policies on Production and Marketing

(1) Strengthen the partnership with wafer suppliers post-production outsourcers to
maintain stable production capacity and supply.

(2) Strengthen the promotion of SOC Memory, NOR Fla8iAND Flash and
MCP/eMCP business.

(3) Provide cost structure and quality superior to peard expand the market share in
domestic and foreign markets.

(4) Strengthen the interactive relationship with custmsrand distributors and expand
the application fields of new products to increbssiness sales.

Future Development Strategies of the Company arnghdts of the External Competition
Environment, Regulatory Environment, and the Ovd3akiness Environment :

After experiencing the semiconductor market boonveir by the stay-at-home
economy triggered by the COVID-19 pandemic and tslgeis caused by international
shipping bottlenecks, the memory market enteredvandvard cycle in the second half of
2022 due to an oversupply of consumer electrofitthough 2024 saw a temporary price
rebound due to production cuts by major manufacsuré was insufficient to offset weak
demand. Entering 2025, rapid capacity expansio@toha manufacturers has led to rising
inventory and supply levels. If capacity adjustnseate not well-managed, despite some
sustained market demand, the overall industry itorgrreduction will proceed more slowly.
The continued weakness in consumer electronics ni@mwél undoubtedly exert downward
pressure on the price of NAND flash and DRAM. Insthroader environment, only by
strengthening technical capabilities, acceleratingw product development, and
continuously reducing costs can we effectively oggpto future competition.

Our company specializes in low-density niche mematyich is increasingly expand
application and become an indispensable electrmmaponent in technological products. It
is expected that global demand for niche memongah products will continue to grow in
2025. To support the market demand, our companlyceiitinue to enhance new product
development, focusing on high-integration, highesheand low-power memory IC products,
known good die (KGD), NOR and NAND flash, as wedl CP/eMCP/eMMC businesses.
Additionally, we will accelerate R&D in analog Ihé mixed-signal integrated circuits,
including product lines such as audio amplifiereywpr management, loT/AloT wireless
communication, and temperature/image sensor I@nt@ance product competitiveness and
meet diverse customer needs. Furthermore, our aoyngians to swiftly enter the global
supply chain for advanced safety systems in autem@lectronics, establishing a stronger
foothold in future competition and maximizing incerfor the company.

The Company's current operations are in compliamitie the relevant existing laws
and regulations of domestic and foreign reinvestncenntries. The management team will
also continue to pay close attention to any chang@®licies and laws that may affect the
Company's finances and business, as a referencgérations. In addition, the Company
also cooperates with professional organizationgs [géose attention to the development of
relevant laws and regulations, and adjusts stredetp meet the needs of operations in a
timely manner. In other words, the Company is atuletimely grasp and respond to
important domestic and foreign policy and legalndes.

Chairman of the Board of Directors & President :
Ming-Chien Chang



Corporate Governance Report

l. Directors, President, Vice President, Assistane\Recesidents and Managers of Departments and Bmgsi
() Information of Directors
1. Directors
Record date: April 12, 2025
Other Executives,
. . Directors, or
Shares Held when Shares Held by Spouge Shares Held in the Position(s) Supervisors who are
Shares Currenly Held ) : Name of Other Concurrently P
. . . Elected and Minor Children ) . spouses or within
. Nationality/Placg Gender Date Term [Date First Person(s) Primary Professional or | Held at the Remar
Title Name . . ; } the second degree
of Registration| Age | Elected [(Years) Elected Academic Experience Company kinship ks
and Other - -
Number [Shareholding Number |Shareholding Number [Shareholdin Number Shareholdin Companies|_. Relat_|
of Title |Name [onshi
of Shareg Percentage| of Share§ Percentage|of Share§ Percentage] Shares Percentage] b
Master Degree from the
Chairman of | Ming-Chien Republic of | Male o d o o o B } Institute of Electronics, ) ) ) )
the Board Chang China 68 2022.6.193 yearg1998.5.2(5,523,824 1.93% 5,523,826 1.93% 1,618,786 0.57% National Chiao Tung Note 3 Nil [ Nil Nil Nil
University
L ) Master of Applied Physics
Director Hsing-Hai | Republic of | Male |, ) ¢ 145 voard1999.7.068,411,629 2.94% | 8,411,620 2.94% | 1,195.92f7 0.42% ; . National Tsing Hua Note 3 | Nil | Nil | Nil | Wil
Chen China 72 X .
University
PhD in Mechanical
Director | CMi-Hong | Republic of | Male 1,5, o 145 veard2004.6.28 619,174  0.22% 619,172  0.22% ; . . - Engineering, North Nil | N[ ONi | N
Ho China 68 Carolina State University,
USA
Master Degree from the
Director | YeOng-Wen | Republic of | Male |, 5, o 145 veard2016.6.15 581,204  0.20% 581,205 0.20% 75,970  0.03% ; . Institute of Electronics, Note 3 | Nil | Nil | Nil | Wil
Daih China 65 National Chiao Tung
University
Independent|  William Republic of | Male : 4 . . ) ) ) i ) PhD in Accounting, ) ) ) )
Director W.Shen China 64 2022.6.193 yearg2022.6.14 Purdue UniversityUsA Note 3 Nil [ Nil Nil Nil
Ph.D, Institute of
Independent) - Bing-Yue | Republic of | Male |,); 6 143 yeard2022.6.18 - - - - - - . . |Electronics, National |0 i | i | it | i
Director Tsui China 61 Yang Ming Chiao Tung
University
ind dent|  Tain Reoublic of | Mal PhD in Electrical
ndependent|  TaiHaur epublic 0 8€ 12022.6.193 yeard2022.6.13 - - - - - - - - Engineering, University Note 3 | Nil | Nil | Nil | Nil
Director Kuo China 64
of Maryland
. Emory University, USA
Independent| Cheng-Yan | Republic of | Male \,,) ¢ 145 voardo019.6.14 - ; ; : ; ; . ; Master of Business Note 3 | Nil| Nil | Nil | i
Director Chien China 68
Management

Note 1: Mr. Ming-Chien Chang was elected as the new Chaibydine company’s Board of Directors on August 6, 2024

Note 2: Mr. Hsing-Hai Chen resigned as the company’s ChaionaAugust 6, 2024 (while retaining his position as a tlirec



Note 3: Current positions in other companies

Ming-Chien
Chang

Chairman of the Board, ElitSemiconductol
Memory Technology Inc.

Chairman of the Board, Charng Feng
Investment Ltd.

Chairman of the Board, Elite Memory
Technology Inc.

Director, Jie Yong Investment Ltd.
Director, ESMT Educational Foundation
Director, Elite Investment Services Ltd.
Director, Eon Silicon Solutions, Inc.USA

Chairman of the Board, Jie Yong Investment Bing-Yue

Hsing-Hai
Chen Ltd.
Chairman of the Board, ESMT Educational
Foundation
Director, Elite Investment Services Ltd.
William Professor, Department of Finance and
W.Shen Taxation, National Taichung University of
Science and Technology
Independent Director, Ennostar Inc.
Independent Director, Episil-Precision Inc.
Yeor:lg-Wen Director, Jie Yong Investment Ltd.
Dai

Professor, Institute of Electronics, National

Tsui Yang Ming Chiao Tung University
Consultant, Diodes Taiwan S.A R.L., Taiw
Branch (Luxembourg)
Supervisor,The Electronics Devices and
Materials Association
Consultant, Rich Chip Microelectronics
Corporation

Tai-Haur |Professor, Department of Electrical

Kuo Engineering, National Cheng Kung
University

ChgngYan Director, Energetic Enterprise Co., Ltd.

Chien

Note 4 If the Chairman and President or equivalent pmsi{highest executive) are the same person, sppuasdirst-degree relatives, the reasons, ratitypal

necessity, and countermeasures must be explained.

The Chairman of the Board also serves as the Rmsi bolster Company management. The Chairmanekgssive industry experience from many

years with the Company and understands the busimestel of the industry, enhancing corporate gowecaaand oversight functions, and facilitating

vertical communication with the management teamtobhay's rapidly changing market environment, tltmm@any's operations still rely on his experience

to leverage its core competitiveness. Howeverniplément corporate governance, enhance the bdartsons, and strengthen oversight, the Company's

board includes four independent directors, excepdlire statutory requirement.
2. Major shareholders of the institutional sharehadder
(1) Major shareholders of the institutional sharehaidedone.
(2) Major shareholders of institutional shareholder\ahe representative of institutional shareholddme.



3. Disclosure of professional qualification of diret@nd the independence information of independeettors:

Number of other

Qualificat public companies
ion . . Independence status where the individual
Professional background and experience
concurrently serves
Name an independent
director
1. Concurrently serves as President of this compalassitied
as an executive.
Holds a master’'s degree from the Institute of Etedts at National |2. Concurrently serves as a director of a related rprise of
Chai Chiao Tung University, previously served as Managfethe Device this company.
airman of . . . .
the Board Department at Va_ngu.ard Internatpnal Sem|condu6torporat|op. 3. A natural person shareholder holding more tHénaf the
Ming-Chien Posse_sse_s expertise in techn_ologlcal developmactipr/ operatlons, company’s issued shares. None
Chang ' |organizational management, industry knowledge, aperational 4. All other aspects meet the independence criijmulated in
judgment required by listed companies, along withnidational Article 3, Paragraph 1 of the “Regulations Govegnin
capabilities for sustainable business operations. Appointment of Independent Directors and Compliance
Matters for Public Companies” issued by the Finahci
Supervisory Commission.
1. Concurrently serves as a director of a relatedrprise of thig
Holds a master’s degree from the Institute of AgglPhysics at company.
National Tsing Hua University, previously served@sairman and |2, A natural person shareholder holding more than %he
CEO of Elite Semiconductor Microelectronics Tectugyl Inc. and as|  company’s issued shares.
Director  |Plant Manager/Product Development Associate at \ard) 3. All other aspects meet the independence critgifaulated in
Hsing-Hai, |International Semiconductor Corporation. Possess@ertise in Article 3, Paragraph 1 of the “Regulations Govegnin None
Chen technological development, factory operations, oizgtional Appointment of Independent Directors and Compliance
management, industry knowledge, and operationajrmeht required | \atters for Public Companies” issued by the Finahci
by Ilsf[ed companies, along Wlth foundational calités for Supervisory Commission.
sustainable business operations.
1. Concurrently serves as President of this compalassitied
Holds a master’s degree from the Institute of Etedts at National as an executive.
Chiao Tung University, previously served as ManagjeWanguard |2. Concurrently serves as a director of a relatedrprise of
Director International Semiconductor Corporation. Possessggrtise in this company.
Yeong-Wen [technological development, factory operations, oizmional 3. All other aspects meet the independence cristifulated in None
Daih management, industry knowledge, and operationameht required Article 3, Paragraph 1 of the “Regulations Govegnin

by listed companies, along with foundational caliés for
sustainable business operations.

Appointment of Independent Directors and Compliance
Matters for Public Companies” issued by the Finahci
Supervisory Commission.




Number of other
Qualificat public companies
ion Professional background and experience Independence status where the individual
concurrently serves
Name an independent
director
Holds a Ph.D. in Mechanical Engineering from No@harolina State
University, USA, previously served as Executive &Rresident at Meets the independence criteria stipulated in Aetg;
Director Ultima Electronics Corporation and as Vice Presidenthis Paraaraoh 1 ofpthe “Requlations G(E)vernin N —
Chih-Hong HgtompPany. Possesses capabilities in corporate ganeen business, Inde genltjient Directors e?nd Compliance MgtterpspfdnliEu None
9 marketing, and industrial technology and is ablerovide timely pend - Ompll . L
recommendations and strategies on corporate gaveznand Companies” issued by the Financial Supervisory Céssion.
operational management to the company’s Board odédibrs.
Holds a Ph.D. in Accounting from Purdue University§A, currently . , . .
serving as a Professor in the Department of Finamce Taxation at In ascordance with the company’s Arugles Of. In_,mai_ lon and
. - . . . the “Corporate Governance Best Practice Principldisectors
Independent National Taichung University of Science and Techugl are elected through a candidate nomination sysizuming the
Dir%ctor Independent Director of Ennostar Inc., and Indepandirector of nomination and s%lection of board members i/he gmas
William Episil-Precision Inc. Possesses expertise in catpogovernance, obtained written statements, work ex erienc’e otrre 2
accounting information, financial analysis, andighss into industry o ’ . EXPErIe g~
W.Shen . 7 s employment certificates, and family relationshigaiosures
development and technological applications, whidh enhance the from each director to verifv their independencewadl as that
quality of corporate governance of the board areddhpervisory - Y Indep S S
functions of the audit committee. of th_elr spouses and relatives within the third rdegm_c kinship,
Holds a Ph.D. from the Institute of ElectronicsNattional Chiao Tung relative to th? company. The company has furtherigoed
. . . . that the four independent directors listed on #fe et the
University, currently serving as a Professor at lthstitute of ualification requirements set forth in the “Redidas
Electronics at National Yang Ming Chiao Tung Unaigr, Consultant q - qu .
. . . Governing Appointment of Independent Directors and
at the Taiwan Branch of Diodes Incorporated, Supervof The Compliance Matters for Public Companies” issuedtty
Independent Electronics Devices and Material Association, arah&iltant at Rich Finar?cial Supervisory Commission {:)nd Article 1482tte
Dirrf)ector Chip Microelectronics Corporation. The company ourgs to leverag Securities an% Exch;/n e Act for the two years pootheir None
. his cross-industry management service experiendepanspectives - : 9 TWO years
Bing-Yue Tsu : . . . . S election and during their tenure. Additionally, aildependent
from different sectors, enabling him to provide eise opinions on directors have been aranted full authority to atite in
operations and management in a timely manner. @hlimnces the decision-makin andgex ress oninions u);]derp::ﬂma of the
diversity of perspectives in the company’s operaloand manageme Securities and QI]Exchan 2 Act eF;Iainn them to iaddentl
strategies, thereby improving the supervisory armhagement quality exercise their duties g ' 9 PNty
of the board and audit committee. )




Number of other

Qualificat public companies
ion . . Independence status where the individual
Professional background and experience
concurrently serves
Name an independent
director
Holds a Ph.D. in Electrical Engineering from theiwémsity of
Maryland, USA, currently serving as a Professothi@ Department of
Electrical Engineering at National Cheng Kung Unsity. Possesses
expertise in operational management, offering céifiab in industry
Independent ; ; . .
- analysis and integration, risk management, and gemant
Director e . . . . None
. decision-making. When exercising the duties of rasiependent
Tai-Haur Kuo| . . : . ..
director and audit committee member, his expeitiseechnology
industry management can be utilized to enhanceytiadity of
corporate governance of the board and the supeyfsactions of the
audit committee.
Holda an MBA from Emory University, USA, previousserved as
Vice President of the Taipei Branch of JPMorgan sghBank,
Associate Manager at Vate Technology Co., Ltd.siEent of Anfu
Independent|Solutions, and Independent Director of Eon SiliG®wlution Inc.
Director |Possesses analytical and management capabilitiesrporate
) . . . . . . None
Cheng-Yan |governance, financial accounting, business, margetand industrial
Chien technology, which will enhance the quality of cogte governance of

the board and the supervisory functions of the tacminmittee.
Currently serving as an independent director ingbeond term, not

exceeding three terms.

Note: Upon review, none of the company’s directmusrently fall under any of the circumstances tisie Article 30 of the Company Act.



4.Board Diversity and Independence:

A.

Board Diversity: State the Board's policy, goald #me status of achievement on diversity. The gitepolicy includes but is not limited to
the selection criteria of directors, the profesalagqualifications and experience, the compositind proportion in relation to the gender, age,
nationality, culture required of the Board, as wa#f a statement of the specific goals and statuschfevement according to the
aforementioned policy.

On December 18, 2015, during the No.17 meetinghef@th Board of Directors, the Company establistiexd Corporate Governance

Principles. In Chapter lll, the Board's functionsres strengthened, including the adoption of a ditseipolicy to ensure the diversity and
independence of board members. The current Boardiedctors consists of 8 directors, comprising 4lependent directors and 4
non-independent directors, all of whom are distisiged figures from academia and industry. We piierigender equality in the composition
of the Board, aiming for at least one seat heldnbijviduals with financial and accounting expertis®d at least one seat held by each gender.
Currently, 100% (a total of 8) of the board membars male, with no female directors appointed. $lare underway to increase female
representation in the upcoming board electionskiese our objectives.

The current Board of Directors comprises 9 memkbadtsgf whom have practical experience in managivgSE/TPEX listed companies.
In addition to their leadership, decision-makingisis management, and international market observakills, the 4 independent directors
have the following backgrounds: William W.Shen,iadependent director, is a professor in the Depamtrof Public Finance Taxation at the
National Taichung University of Science and Tecbgg| Bing-Yue Tsui, an independent director, is r@fgssor in the Institute of
Electronics at National Yang Ming Chiao Tung Unaigr, Tai-Haur Kuo, an independent director, is rafgssor in the Department of
Electrical Engineering at National Cheng Kung Umity; and Cheng-Yan, Chien an independent diregboeviously served as Vice
President at the Taipei Branch of JPMorgan, posgeexpertise in legal practice, financial accoogtiindustry knowledge, and operational
judgment. Among the 5 non-independent directorsail@an Hsing-Hai Chen, Director Ming-Chien Changrebtor Yeong-Wen Daih,
Director Chih-Hong Ho, and Director Chia-Neng Hudraye all held important management positions flchairman, general manager,
and deputy general manager in TWSE/TPEx listed emies. They have expertise in technological devetoq, factory operations,
organizational management, product marketing, imgusiowledge, and operational judgment, and alsssess the foundational capabilities

for sustainable business operations.



The 9th term of the Board members is experiencetbadership, business management, risk respondestiial knowledge, and global

perspective. The detail is listed below.

1. Basic conditions and value: gender, age, ndiigrand culture.
2.Professional knowledge and skills: operationalgjuent capability, accounting and financial analysapability,business management

capability, risk management capability, industryokttedge, international market outlook, leadershgpability, and decision-making

capability.

The current Board of Directors of the Company csissof nine directors. The specific managementctibgs ofthe board diversity policy
and their achievement status are as follows:

Diversity management objectives

Achievement status

The objective is to ensure the presence of at wastfemale director on the Board.

The number of independent directors exceeds ore dhfithe board seats Done

It is advisable that the number of the director®whbncurrently serve as the managers of Done

the Company should not exceed one-third of thedsaats.

The independent directors shall not hold officerfmre than 3 terms. Done

Adequate and diverse professional knowledge anid ski Done
Don't

The implementation status of the board diversitjcgas as follows:
Core projects of diversity Basic composition Industry experience Professional cafiabili
Nationality| Gender|Also serve Age |Term of office| Accounting Finance| Industry | Operationall Business | Leadership Risk Jﬂ Industry |Internationa|
as an of Independent judgment |managemengand decisionmanagemenknowledge market
employee Director capability | capability | - making | capability outlook
ofthe | 61to| 1to 9| More capability
) Company| 72 | years|than9
Names of directors years
Ming-Chien Chang Taiwan Male Y, \% \% \% \% \% \% \% \%
Hsing-Hai Chen Taiwan Male \% \% \% \% \% \% \% \%
Chih-Hong Ho Taiwan Male \% Y, Y, Y, \Y, \% Y, Y,
Yeong-Wen Daih Taiwan Male \% \% \% \% \% \% \% \% \%
William W.Shen Taiwan Male \% \% \% \% \% \% \% \% \% \% \%
Bing-Yue Tsui Taiwan Male \% \% Y, \Y, \Y, \Y, \% Y, Y,
Tai-Haur Kuo Taiwan Male \% \% \% \% \% \% \% \% \%
Cheng-Yan Chien Taiwan Male \% \% \% \% \% \% \% \% \% \% \%
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)

B. Board independence: State the number and ratindefpendent directors, and explain that the Boanddispendent. Also, state with reasons
whether circumstances set out in Paragraphs 3 aAdidle 26-3 of the Securities and Exchange Aatéhoccurred, including the existence of
spousal relationship or second-degree of kinshigirgctors or supervisors or between directors aupkrvisors.

a. Number of Independent Directors and the ratio: &reme 4 independent directors, composed of 50%efBbard. All independent
directors fully comply with the regulations estahkd by the Financial Supervisory Commission cariegrindependent directors. The
specifics of their independence are as follows:

Whether the individual, Number and percentage of |Whether serving as a Amount of remuneration

spouse, or relatives within thecompany shares held by the |director, supervisor, or  |received in the past two year|

second degree of kinship semedividual, spouse, or relativeemployee of a company |for providing commercial,
Name within the second degree of |with a specific relationshiglegal, financial, accounting, o

as directors, supervisors, or

employees of the company okinship (or under the name o

fto this company

other services to the compan

its related enterprises others) or its related enterprises
William W.Shen No None No None
Bing-Yue Tsui No None No None
Tai-Haur Kuo No None No None
Cheng-Yan Chien No None No None

The Board of Directors is independent of othersadRas shall be provided explaining whether circants#s set out in Paragraphs 3

and 4, Article 26-3 of the Securities and ExchaAgehave occurred, including the existence of spbusationship or second-degree

of kinship in directors or supervisors or betwedreaors and supervisors: The Board of Directors mmainly composed of the

professional managers in the Company. The indeperdieectors are mainly held by external profesaisnNo circumstances set out

in Paragraphs 3 and 4, Article 26-3 of the Seasitind Exchange Act were found, nor did the spae&ionship or second-degree of

kinship were found among the directors.
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(1

Information of the Presidents, Vice Presidents,igtaat Vice Presidents, and the Heads of all they@amy's Departments and Divisions

Record Date: April 12, 2025

Title Name Nationalityy Gender| Date of Shareholding Shares Held by | Shares Held in the Name Primary Professional or | Position(s)| Managers who are |Remark
Appointment Spouse/Minor Children of Other Persons Academic Experience |Concurrently spouses or within the
Held at the| second degree of
Company ol kinship.
Number off Shareholding Number off Shareholding Number of| Shareholding Other. il lati
Shares | Percentage| Shares | Percentage| Shares | Percentage Companies Title | Name Relation
President of Ming-Chien| Republic of Master Degree, Institute of
Business ch : Male | 2018.11.03| 5,523,82% 1.93% 1,618,785 0.57% - - Electronics, National Chiao Note 2 Nil | Nil Nil Nil
ang China . .
Group Tung University
Senior Vice
President and Yeong-Wen| Republic of Master Degree, Institute of
Chief : : Male | 2018.11.03 581,205 0.20% 75,970 0.03% - - Electronics, National Chiao Note 2 Nil | Nil Nil Nil
Daih China . )
Technology Tung University
Officer
SeniorVice Master Degree, Institute of
Press'gii’:]tda”d K”gﬂfng“” Regtl,’“br"'g of Male | 2018.11.03| 685341 0.24% 949 - - - ﬁ':g;;‘;?'cineﬂge}fﬂ;‘g’ Note2 | Nil| Nil | Nil Nil
Business Unit University
Vice Presiden )
and Republic of Dep_artmgnt of Electronic _ _ _ _
) Jackie Hao  Ghina Male | 2022.07.29 - - - - - - Engineering, Kun Shan Note 2 Nil | Nil Nil Nil
Chief Sales Un|vers|ty
Officer
Master Degree,Institute of
Technology Management,
Vice Presiden National Tsing Hua
and Chief Shu-Hui | Republic of University . . . .
Operating Feng China Female| 2022.07.29 85,000 0.03% - - - - Masters, Graduate Institute of Note 2 Nil | Nil Nil Nil
Officer Human Resources
Management, National
Central University
Vice
President and Lvle Tsai | Republic of Holds an MBA from the City
Second Y gh. Male | 2024.04.26 - - - - - - University of New York, Nil | Nil | Nil Nil
Business Unif (Notel) ina USA
of Sales Officer
Department of Industrial
Corporate Hong-Gee | Republic of | o 1 o Engineering and i i i i
Gove_rnance Wu China Male 2021.6.16 313,560 0.11% 554,373 0.19% - - Management, National Chigo Note 2 Nil | Ni Ni Ni
Officer . ;
Tung University
Finance & Hui-Wen | Republic of Master Degree, Institute of
Accounting : Female| 2023.12.28 - - - - - - Accounting at National Nil | Nil Nil Nil
: Cheng China S 3
Officer Chengchi University

Note 1: Mr. Lyle Tsai

was appointed as Vice Preside the company on April 26, 2024.
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Note2: Position(s) concurrently held in other comipa is as follows:

Ming-Chien
Chang

Chairman of the Board, ElitBemiconducto
Memory Technology Inc.

Chairman of the Board, Charng Feng
Investment Ltd.

Chairman of the Board, Elite Memory
Technology Inc.

Director, Jie Yong Investment Ltd.
Director, ESMT Educational Foundation
Director, Elite Investment Services Ltd.
Director, Eon Silicon Solutions, Inc.USA

Kuan-Chun
Chang

Director, Jie Yong Investment Ltd.

YeongWen
Daih

Director, Jie Yong Investment Ltd.

Jackie Hao

Legal Representative & Executive Director,

Elite Semiconductor Microelectronics
Technology (Shenzhen) Inc.

Legal Representative & Executive Director,

Elite Semiconductor Microelectronics
(Shanghai) Technology Inc.

Legal Representative & Executive Director
& Presidat, Elite Semiconductor
Microelectronics Technology (Xian) Inc.

Shu-Hui
Feng

Director, Eon Silicon Solutions, Inc.USA
Supervisor, Elite Semiconductor
Microelectronics Technology (Shenzhen)
Inc.

Supervisor, Elite Semiconductor
Microelectronics (Shanghai) Technology
Inc.

Supervisor, Elite Semiconductor
Microelectronics Technology (Xian) Inc.
Director, ESMT Educational Foundation

Hong-Gee
Wu

Supervisor, Canyon Semiconductor Inc.
Director, ESMT Educational Foundation

Note 3: If the Chairman and President or equivalposition (highest executive) are the same perspouses, or first-degree relatives, the reasor®nadity, necessity, and

countermeasures must be explained.

The Chairman of the Board also serves as the Fmsi® bolster Company management. The Chairmanektensive industry experience from many years whté

Company and understands the business model ofnitéstry, enhancing corporate governance and oversigictions, and facilitating vertical communicati with the

management team. In today's rapidly changing meaeketronment, the Company's operations still retyhis experience to leverage its core competitisenélowever, to

implement corporate governance, enhance the boanitions, and strengthen oversight, the Compabgard includes four independent directors, excepdie statutory

requirement.
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II.LRemuneration Paid During in the Most Recent Roial Year to Directors, Supervisors, Presidend, ditce Presidents Under the
Company and All Companies Listed in the Consolid&&tements

1. Remuneration of Directors (including Independermntebiors)
As at December 31, 2024 Unit: NT$ 1,000/share

Directors Remuneration Ratio of the total of Relevant remuneration received by directors who are eisployees Proportion of the
4 items A, B, C and | Salary, bonus and sum of A, B, C, D, Compensation
Severance pay and Remuneration of Business expense Pension . .
Remuneration (A) ) ) D to net income | special allowance Employee’s compensation (G) E, and F to net paid to directors
pension (B) directors (C) (D) (F) profit after tax from an invested
after taxes (E)
Title Name Al Al Al Al Al Al Al All companies Al COTﬁa”’t'hOther
. . . . . . . . an the
The co‘mpanhle The conTpanl The co‘mpanhle The co‘mpanhle The co‘mpanhle The co‘mpanhle The co‘mpanhle The Company listed in this The colmpanlle Company’s
Compa s listed in Compa es listed Compa s listed in Compa s listed in Compa s listed in Compa s listed in Compa s listed in Financial Report| Comp s listed in subsidiaries or
. this ; in this . this . this . this . this . this Inancia’ Rep o this
v Financial Y Financia v Financial v Financial v Financial v Financial v Financial Y Financial parent company
Cash Stock Cash Stock
Report | Report Report Report Report Report Report Report
Ming-Chien
Chairman Chang - - - - 1,200 1,222 - - 0.24%| 0.24% | 4,318 4,318 108 108 - - - - 1.11%| 1.12% Nil
(Note 1)
Hsing-Hai
Directors Chen 1,357 | 1,357 - - 1,200| 1,222 - - 0.51% 0.51% - - - - - - - - 0.51%| 0.51% Nil
(Note 2)
Directors Chi“F;H°"9 - - - - | 1000 1000 | - - | 0.209% 0.20% | - - - - ; ; - - | 0.20%| 0.20% Nil
[¢]
Directors Ye°£9_'r:"’e” - - - - 951 973 - - 0.19% 0.19% | 4,067| 4,067 | 108 | 108 - - - - 1.0294 1.02% Nil
al
Chia-Neng _ _ _ _
Directors Huang - - - - 400 400 - - 0.08% 0.08% - - - - 0.08%| 0.08% Nil
(Note 3)
ndependeng  Willam 1 4 100 | 1,120 | - - 160 | 160 | 25 25 | 0.26% 0.26% | - - - - - - - - | 0.26% 0.26% Nl
Director W.Shen
Independent  Bing-Yue | 4 500 | 1,000 | - - 160 | 160 | 30 30 | 0.24% 024% | - - - - - - - - | 0.249% 0.24% Nl
Director Tsui
Independent  TarHaur | 4 60| 1,000 | - - 160 | 160 | 15 15 | 0.23% 0.23% | - - - - - - - - | 0.23% 0.23% Nl
Director Kuo
Independent - Cheng-Yan | 4 560 | 1,060 | - - 160 | 160 | 25 25 | 0.25% 0.25% | - - - - - - - - | 0.25%| 0.25% Nil
Director Chien
1. Please illustrate the policies, systems, standards ardust of independent directors' remuneration, as well asotihelation between their remuneration and the responsmiliigks, and time invested:
1. In accordance with the company’s Articles of Incorporattoe, remuneration of the Chairman and directors is detedminethe board of directors, taking into careful consideratiugir level o
participation in the company’s operations, the value of thaitributions, and the average director remuneration ofllisedesign companies on the TWSE/TPEXx.
2. The Articles of Incorporation also stipulate that doecemuneration shall not exceed 1% of the annual profit.
3. Directors who concurrently serve as employees areligible to participate in employee remuneration distribution.
4. Independent directors receive a fixed monthly remuneratimhthaus, their annual director remuneration does not exceedftregular directors.
5.The performance evaluation criteria for the Chairmarbased on the company’s annual operational indicators retatgueations, corporate governance, and financial results. THerpance evaluatid

~14~



scope for the President includes operational safety manageovensight of financial plan execution, revenue managenagitancement of internal controlsaplementation of quality assurance
management, and contributions to sustainable business performance.

2. Other than disclosure in the above table, Directors remtimereeceived by providing services (E.g. Non-employessuotiant of the mother company/ companies stated in the fihastat@ments/
reinvestment businesses) to the Company in the financialtré&mre.
Note 1: Mr. Ming-Chien Chang was elected as the new Chaibydine company’s Board of Directors on August 6, 2024
Note 2: Mr. Hsing-Hai Chen resigned as the company’s ChaionaAugust 6, 2024 (while retaining his position as a tlirec
Note 3: Mr. Chia-Neng Huang resigned as a director otdnepany on July 2, 2024

2. Remunerations to President and Vice Presidents

As at December 31, 2024 Unit: NT$ 1,000/share

Severance pay and Proportion of net |Compensation
Salary (A) pension (B) Bonuses and _ profit after tax to the paid to
allowances (C) Employee’s remuneration (D) sum of A, B, C, and |directors from
(Note 1) D (%) an invested
company other|
Title Name All _ All _ All _ The Company All companies listed in All _ than the
companie companie companie this Financial Report companie| Company’s
The s listed in The s listed in The s listed in The s listed in |subsidiaries or
Company | this Company this Company this Company this parent
Financial Financial Financial Cash Stock Cash Stock Financial company
Report Report Report Report
. Ming-Chien
President Chang
Senior Vice | Yeong-Wen
President | Daih
Senior Vice | Kuan-Chun
President | Chang ]
Vice _ 17,238 17,238 614 614 3,543 3,543 - - - - 4.24% 4.24% Nil
President Jackie Hao
Vice .
President Shu-Hui Feng
Vice Lyle Tsai
President | (Note 2

Note 1: All are recognized contribution

Note 2: Mr. Lyle Tsai was appointed as Vice Presideth®fcompany on April 26, 2024.
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Range of Compensation

Name of presidents and vice presidents

ESMT

All Company in the Consolidated Financial Statements

Lower than NTD 2,000,000

Lyle Tsai

Lyle Tsai

NTD 2,000,000(inclusivé ~ NTD 5,000,000 (exclusive)

Ming-Chien Chang Yeong-Wen Daih Kuan-Chun Chang Jackie Hao [Ming-Chien Chang Yeong-Wen Daih Kuan-Chun ChangJackie Hao

Jennifer Feng

Jennifer Feng

NTD 5,000,000( inclusive ) ~ NTD 10,000,000(exclusive)

NTD 10,000,000( inclusive ) ~ NTD 15,000,000(exclusive)

NTD 15,000,000( inclusive ) ~ NTD 30,000,000(exclusive)

NTD 30,000,000( inclusive ) ~ NTD 50,000,000(exclusive)

NTD 50,000,000( inclusive ) ~ NTD 100,000,000(exclusive

NTD 100,000,000 or More

Total

3. If alisted company has the following circumstandeshall disclose the compensation of the finge top managementindividually:
(1) Parent company only or individual financialtetaents in the last three years have shown aftdptses: None
(2)Listed companies whose results of the most tem@nporate governance assessment are at lowe$st2evhe result of the
Company's corporate governance evaluation was l2gaal thus not applicable.
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4. Names of Managers for Distributing the Employeaeshensation and
Distribution Status

Unit: NT$ 1,000

Ratio of the

1abeue

) Shares Total Amount tg
Title Name Amount Cash Amount Total Net Profit After
Tax (%)
President Ming-Chien Chang

Senior Vice Presiden

tyeong-Wen Daih

Senior Vice Presiden

Kuan-Chun Chang

Vice President

Jackie Hao

Vice President

Shu-Hui Feng

Vice President

Lyle Tsai (Note 1)

Corporate
Governance Officer

Hong-Gee Wu

Finance & Accountin

Officer

Hui-Wen Cheng

Note 1:Mr. Lyle Tsai was appointed as Vice President of thepzom on April 26, 2024

5. The analysis of the ratio of the total remunierapaid to the Company’s Directors,
Supervisors, President and Vice Presidents of tbmpany and all companies
listed in the consolidated financial statementgha most recent two financial
years to Net Profit After Tax, and the relevanceeshuneration payment policies,
standards and combination, procedures determingmgumeration, business
performance and future risk shall be compared tateds
I. Analysis of the total remuneration paid to theectors, general managers, and

deputy general managers of the Company in the tpastfiscal years as a
percentage of the after-tax net income.
Units: NTD 1,000; %

FY 2023 FY 2024
tem The Consohd_atled The Cor_1$oI|d.at|ec
Company Financial Company Financial
Statements Statements

Total Directors' Remuneration 7,605 7,605 11,023 11,089
Ratio of Total Directors' Remuneration to Net Rrof
After Tax (%) ( 062) | ( 0.63%) 2.18; 2.2
TotaI. Remuneration for the President and Vice 22.067 22.067 21395 21,395
Presidents
Ratio of Total Remuneration for President and Vice
Presidents to Net Profit After Tax (%) ( 1.80) | ( 1.8%) 4.2% 424

Il. Policy, standards, and composition of remunerat procedures for setting
remuneration, and the correlation between remuioeradnd operational
performance and future risks.

() Remuneration policy, standards, and composition
1. The remuneration of the directors of the Companhéscompensation
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for the performance of directorial duties. It igetenined by the Board
of Directors based on the individual director'sellesf participation and
contribution value, concerning the usual standamdthe TWSE/TPEX
listed companies in the IC design industry. Adaigilly, if the Company
generates profits in the fiscal year, up to 1% ko profits will be

allocated as director remuneration in accordandé Witicle 24-1 of

the Company's Articles of Incorporation.

The Company regularly reviews the policies, systestandards, and
structures of directors' and managers' remuneratic@ccordance with
the Board of Directors Performance Evaluation Measu The
individual director performance evaluation resulise used as a
reference for determining their remuneration, feilog the director and
manager remuneration evaluation measures. Therdcarteé amount of
individual remuneration are determined by considgrndustry norms.
The Remuneration Committee and the Board of Dirscregularly
evaluate director remuneration and review the eslee of performance
appraisal and remuneration.
(1) Business performance: considering the yeaowthr rates in annual
revenue, pre-tax net income, operating profit, @tdrn on equity.
(2) Industry benchmark: The Company considers trexame director
remuneration of TWSE/TPEX listed companies in tBedesign
industry for comprehensive analysis.
Based on the above assessment, the business panfogror this fiscal
year has been good due to the increase in the lgnateé of operating
revenue and pre-tax net income. As a result, thecation of the
director's remuneration has been set at NT$ 5,880isand. Slightly
reduce, the bonuses given to employees have dedreampared to the
previous year, leading to a slightly decrease m akerage salary of
full-time employees without managerial positionsl anincrease in the
remuneration of each director compared to the prevyear.

The Company determines the composition of reration in
accordance with the Organizational Regulationshef Remuneration
Committee. This includes cash compensation, stqukoms, bonus
shares, retirement benefits or severance pay, wardowances, and
other measures with significant incentives. Thepscof remuneration
aligns with the guidelines for disclosing directand manager
remuneration in the Regulations Governing Inforovatio be Published
in Annual Reports of Public Companies.
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(I) Procedure for determining remuneration:

1. The remuneration of directors and managersgslaey evaluated based
on the Board of Directors Performance Evaluationadleges' and the
Performance Management Measures applicable to meiagnd
employees. Additionally, the remuneration of theai@man and the
General Manager is tied to the Company's operdtigpeaformance
indicators and is presented to the Board of Dimsctior review. To
effectively demonstrate the achievement of openatioperformance
indicators, the performance measurement standardbé Chairman are
derived from the Company's annual operational mdics related to
operations, corporate governance, and financialltsesThe evaluation
encompasses indicators such as pre-tax net pcaBtomer satisfaction,
and corporate governance. The performance measnrewaluation for
the General Manager includes overseeing operatgafaty management,
financial plan execution, revenue management, natercontrol
enhancement, quality assurance, and managementenmaptation,
contributions to the implementation of ESG, andeotiperformance
objectives related to key job responsibilitiehe performance indicators
for sustainable development are assessed baseleoafdrementioned
evaluation scope: Sustainable development-relagtbrmance (15%),
execution methods (weights): Green product desi§n)( performance
of sustainable action plans (5%), occupational theahd safety (3%),
other (2%).

To motivate senior executives, outstanding keygssibnals, and all
employees to value long-term comprehensive perfoc@and achieve
sustainable operations, a linkage between short-tand long-term
incentive compensation for senior executives asgompsible supervisors
of business units was established since 2023. Enriois executives,
performance indicators include: Sustainable devekg execution
performance (8%): green product innovation (3%),stanable
procurement responsibility (3%), and diversity amdusion (2%).

2. The Remuneration Committee and the Board of dors annually
evaluate and review the performance appraisal aadonableness of
remuneration for the Company's directors and masagdée evaluation
takes into account individual performance achiev@meates,
contributions to the Company, overall operationatfgrmance, future
industry risks and development trends, as welirasly reviews of the
remuneration system based on actual operating tonsliand relevant
regulations. Additionally, in line with the currettend of corporate
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governance, we provide reasonable remuneratiorch@ee a balance
between the Company's ESG and risk management. Bbfaed of
Directors determines the actual amount of remuiwerdbr directors
and executives in 2024 after deliberation by them&eeration
Committee.

(IN) Relevance to business performance and futisies:

1. The review of the Company's remuneration polggyment standards,
and systems is primarily based on the overall dmeral status of the
Company. Payment standards are determined basegdedarmance
achievement rates and contribution levels to endatiee overall
organizational effectiveness of the Board of Dioestand management
departments. Additionally, industry salary standarare taken into
consideration to ensure that the remuneration twrnoanagement level
remains competitive in the industry to retain cansling management
talent.

2. The performance goals of the Company's managersntegrated with
risk management to ensure the management and picavexi potential
risks within their scope of responsibility. The essment of these goals is
based on actual performance, as well as the levebmmitment and
contribution to the Company's ESG, and is linkedretevant human
resources and compensation policies. The impodanisions made by
the Company's management are carefully balancest afinsidering
various risk factors. The performance of thesesiegs is reflected in the
Company's profitability and is therefore relatedthie remuneration and
risk management performance of the management team.
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Implementation

of Corporate Governance:

(M Implementation of the Board of Directors
A total of 7 meetings were held by the Board of Directors i8£2Qvith the directors’

attendance listed as follows:
Attendance Attendance
Title Name By Proxy Remarks
Count Count
Mr. Ming-Chien
Chang was elected a
. . . B 0 the new Chairman byj
Chairman of the Board Hsing-Hai Chen 7 100% the company’s Board
of Directors on
August 6, 2024.
Mr. Hsing-Hai Chen
resigned as the
company’s Chairman
Director Ming-Chien Chang 7 - 100% on August 6, 2024
(while retaining his
position as a
director) .
Director Chih-Hong Ho 6 1 86%
Director Yeong-Wen Daih 7 - 100%
Mr. Chia-Neng
Huang resigned as a
Director Chia-Neng Huang 2 1 67% director of the
company on July 2,
2024.
Independent Director William W.Shen 7 - 100%
Independent Director Bing-Yue Tsui 6 1 86%
Independent Director Tai-Haur Kuo 6 1 86%
Independent Director Cheng-Yan Chien 7 - 100%

Other Matters:

Where the proceedings of the meeting of the BodrBiectors include one of the following circumstas, state thg

date, session, topic discussed, opinions of evedependent Director, and the Company's handlinghefindepend

Directors' opinions:

(I) Matters referred to in Article 14-3 of the Seties and Exchange Act.

Date and term of
the Meeting

Proposals

Opinions of All Independent]
Directors and the Company(s
Handling of These Opinions

The 9th Board
19th Meeting

2024.10.29

1.Approved amendment to the Company's "Regulations on
Financial Transactions between Related Parties".

2. Approved the Company's Rules Governing the Preparati
and Filing of Sustainability Reports ".

3. Approved the “Sustainable Information Management
Operation Guidelines.”

4. Approved the amendments to
Committee's Articles of Association"”.

5. Approved the amendments to the Company's " Proaédu
Rules of Board Meetings ".

the Company's "A

Approved by all Indpenden
Directors

The 9th Board
20th Meeting
2024.12.16

1. Approved the independence and competency oCthas and
their appointment and remuneration proposal.

Approved by all Independe
Directors
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The 9th Board
22th Meeting
2025.02.26

1.Approved the amendment to the Company's "Artides
Incorporation.”

Approved by all Independe
Directors

(I) In addition to the aforementioned matters, esthesolutions resolved by the Board of Directdrat tare objected tq

or expressed reservations with record or declaratiowriting by the Independent Directors: None.

When any Director recuse him/herself for being @keholder in certain proposals, the name of thedbir(s), the|

content of the proposals, reasons for recusal anticgpation in voting shall be stated:

Board of Reason for
Directors Names of Directors Proposals Voting
Recusal
Date
S;?aeoszé.zztrigmp;:gs The persons recused
. . y adjustme Stakeholder(s) themselves and did not
Hsing-Hai Chen bonus distribution for . - L .
. . . with the Proposal participate in discussion
Chairman Hsing-Hai -
and voting.
Chen.
. The persons recused
Ming-Chien Chang, The adjustment of . Stakeholder(s) themselves and did not
: Company managers . - L .
Yeong-Wen Daih salary for 2024 with the Proposal participate in discussion
2024.4.26 y ' and voting.
The managers' and The persons recused
Ming-Chien Chang, employees' salaries and | Stakeholder(s) themselves and did not
Yeong-Wen Daih bonus of the Company | with the Proposal participate in discussion
for FY2023. and voting.
William W.Shen, The Company's The persons recused
Tai-Haur Kuo, Independent Directors Stakeholder(s) themselves and did not
Bing-Yue Tsui, bonus distribution for with the Proposal participate in discussion
Cheng-Yan Chien FY2023 and voting.
Ming-Chien Chang, | po<iiution of the
Hsing-Hai Chen, Company's remuneratior
Yeong-Wen Daih, o Di?ectgrs and The persons recused
Chia-Neng Huang, . Stakeholder(s) themselves and did not
- managers' and . o L .
William W.Shen, . with the Proposal participate in discussion
. employees -
Tai-Haur Kuo, . and voting.
) . compensation for
Bing-Yue Tsui,
. FY2024.
2025.02.26 Cheng-Yan Chien
o William W.Shen, Nomination of the The persons recused
Tai-Haur Kuo, independent Director Stakeholder(s) themselves and did not
Bing-Yue Tsui, candidates of the 10th | with the Proposal participate in discussion
Cheng-Yan Chien Board. and voting.
Ming-Chien Chang, Nomlnatlon of the The persons recu.sed
. . general Director Stakeholder(s) themselves and did not
Hsing-Hai Chen, . . .. L .
. candidates of the 10th | with the Proposal participate in discussion
Yeong-Wen Daih -
Board. and voting.

TWSE/TPEX list companies shall disclose informat@m the evaluation cycle and period, scope, methd content

of the self-evaluation by the Board of Directors eers), and evaluation completed by Board of dnes as belows.

External evaluation:

The "Rules for Performance Evaluation of Board dfeBtors” amended and approved by the Board ofdire on

February 26, 2021, stipulates that the Company'srd®f Directors shall conduct an external evatmatbf the

performance of the Board of Directors and its cottess at least once every three years.
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On February 2023, the Company commissioned thewdriInstitute of Ethical Business" to conduct artemxal
evaluation of the performance of the Board of Oiwex and its committees (including the Audit Coniest
Remuneration Committee, and Nomination Committee) X022 (the evaluation period was the entire y&#aR022).
The institute and its experts have no businesssactions with the Company and are independent. Teveyuated 4
major aspects, including professional competena@éfectiveness of decision-making, internal contrerid sustainablg
development, and made questions such as how thed BaDirectors grasps the company's operationaiusf how
communicates with shareholders, how manages cdepaiaks and crises, verifies the implementation thé
company's internal control and audit system, evaligthe management of the corporate sustainabiedsssoperation
and observes the operational efficiency of the camg[s Board of Directors. They conduct evaluatidghsough
guestionnaires and on-site visits. The Taiwan tintgti of Ethical Business issued the performancduatian report on
March 13, 2023, and the recommendations and expeotplementation measures mentioned were presentdatie

Board of Directors on March 23, 2023. The releveonitent of the overall assessment and measuressdialows:
I.  Overall Evaluation of the Evaluation Report:
The institute assesses the following aspects sighara professional competencies, effectiveness

decision-making, internal control, and sustainatgéeelopment:

Organization being valuated Evaluation scores
All evaluated items received
scores between 4 and 5.
All evaluated items received
scores between 4 and 5.
All evaluated items received
scores between 4 and 5.
All evaluated items received
scores between 4 and 5.

Board of Directors

Audit Committee

Remuneration Committee

Nominating Committee

Explanation of Rating Scale:

5 = Fully meets all criteria in all circumstances
4 = Meets most of the criteria/above average
3 = Sometimes meet/reach the average

2 = Occasionally meets/ below average

1 = Almost never met the criteria

II.  Suggestions for Improvements:

Suggested items for Descriptions Expected implementatign
improvements measures
It is recommended that the Nomination
Committee of the evaluated company consider
incorporating age and gender into the evaluatid .
. . . reference for planning
of director candidates in the future to promote a . )

. - the next director's
more diverse composition of the board memberselections
and facilitate the introduction of different values ’
and perspectives.

It will be included as a

=)

Increase the diversity
of Board composition

If the essential points of
To enable the Board of Directors to easily reviewhe opinions and

Strengthen the past decision-making experiences, it is responses in the
recording of directors' | recommended to present essential points and | discussion among the
statements in the record a summary of the directors' opinions and directors are presented in
Board of Directors responses in the discussions during formal the formal meeting, they
meetings meetings to facilitate the application of past should be summarized
experiences to future decision-making. and recorded in a timely
manner.
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Survey the continuing

directors and
continuously increase
the diversity of the
courses

education needs of the

To respond to industry trends and technological
developments, the evaluated company may
consider planning more continuing education
courses related to the evaluated company's
industry to increase the diversity of training
courses for directors and continuously help the

in which the evaluated company operates.

Board members to better understand the industr

Conduct a survey of
directors' needs as a
reference for annual
continuing education
{j)lanning and scheduling

Establish and
strengthen risk
assessment and contr
mechanisms and
implement them

Evaluated companies may consider stipulating
internal procedures for risk assessments,
elevating risk assessment to the level of the
Board of Directors, such as stipulating the role
the Audit Committee in supervising risk
assessments and management, or establishing
Risk Management Committee to strengthen risk
assessment and control mechanisms.

D

ofMmanagement of risk

Incorporate the
supervision and

assessment as the
@ompetency of the Audit
Committee.

Adjust the unit that
accepts the reported
cases and the
regulations for
handling the reports

It is recommended that the evaluated company
stipulate the regulations for handling reported
cases, taking into account the independence of
the acceptance unit, and set up a
dedicated email or hotline for whistleblowing ar
investigation and reporting procedures.

G[elated procedures

Strengthen the

regulations for the
acceptance and handling
of reported cases and

according to the
recommendations.

Increase the discussio
of sustainable
development issues in
the Board meetings

When planning sustainable policies related to

may also pay attention to the latest international
development trends besides complying with the
policies promoted by Taiwan's competent
authorities. For example, the Task Force on
nClimate-Related Financial Disclosures (TCFD)
which has been recently implemented
internationally is an area that the evaluated
companies should pay attention to in terms of
sustainability. Consideration may also be given
bringing in external consultants to diversify the
perspective on corporate social responsibility,
facilitate innovative thinking, and achieve
corporate social responsibility goals while
pursuing business profitability.

corporates in the future, the evaluated company

The issues related to
sustainable
development shall be
reported to the Board
of Directors according
to the

to .
recommendations

Self-evaluation:

The "Rules for Performance Evaluation of Board afeBtors" amended and approved by the Board ofdire on
February 26, 2021, stipulates that the Companyardof Directors shall conduct a self-evaluationtted performance

of the Board of Directors and its committees oncesar.

1. Performance Evaluation of the Board of Director@®202.26 approved the resolution by the Board gé&ors
Evaluation | Evaluation | Evaluation | Evaluation
Evaluation Content Rating
Cycle Period Scope Methods
Conducted From: Jan. 1 Functional |Internal 1.Level of participation in corporatgSuperior
Annually 2024 committees |self-evaluati| operations.
To: Dec. 31, on for the |2.Improving Board of Directors
2024 Board of decision-making.
Directors 3.Composition and structure of the
Board of Directors.
4.Elections and continuous training
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2.

Targets for strengthening the functions of Beard of Directors

of the directors.
5.Internal control.

Performance evaluation (self and peer evaluatidnthe board members: 2025.02.26 approved the résollby

the Board of Directors

Evaluation | Evaluation | Evaluation | Evaluation
Evaluation Content Rating
Cycle Period Scope Methods
Conducted From: Jan. 1 Functional |Internal 1.Knowledge of corporate objectiviSuperior
Annually 2024 committees |self-assessm and mission.
To: Dec. 31, ent of board |2.Knowledge of the director’s
2024 members responsibilities.

3.Level of participation in corporate
operations.

4.Internal relationships and
communications.

5.Director of professionalism and
continuous training.

6.Internal control.

and evaluation of the impletagon:

(I) Establishment of functional committees: To emt& supervision and strengthen management fungtitres

Company has established the Audit Committee, Renatioa Committee, and Nomination Committee.

(I Strengthening Corporate Governance: The Comphas implemented corporate governance practicis,

management procedures, and methods for evaluategoérformance of the Board of Directors. We alssuee

compliance with legal requirements when disclosiogoorate governance information.
(In) The self-assessment results of each functieeanmittee within the Company are as follows:
1. Remuneration Committee: 2025.02.26 approvedrehelution by the Board of Directors

Evaluation| Evaluation Evaluation | Evaluation . .

. Evaluation Content Rating

Cycle Period Scope Methods
Conducted | From: Jan. 1, |Functional |Internal 1.Participation in the Company's operati@uperior
Annually 2024 committees |self-evaluati|2.Awareness of the duties of the functional
To: Dec. 31, on of committees
2024 committee |3.Improving the decision-making of the
members functional committees
4.Composition of the functional
committees, and election and
appointment of committee members
. Audit Committee: 2025.02.26 approved the regmhuby the Board of Directors

Evaluation| Evaluation Evaluation | Evaluation ) )

. Evaluation Content Rating

Cycle Period Scope Methods
Conducted | From: Jan. 1, |Functional |Internal 1.Participation in the Company's operati@uperior
Annually 2024 committees |self-evaluati|2.Awareness of the duties of the functional
To: Dec. 31, on of committees
2024 committee |3.Improving the decision-making of the
members functional committees
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4.Composition of the functional
committees, and election and
appointment of committee members

5.Internal control

. Nominating Committee: 2025.02.26 approved ttsoltgion by the Board of Directors

Evaluation| Evaluation Evaluation | Evaluation ) )

. Evaluation Content Rating

Cycle Period Scope Methods
Conducted | From: Jan. 1, |Functional |Internal 1.Participation in the Company's operatidgxcellent
Annually 2024 committees |self-evaluati|2.Awareness of the duties of the functional
To: Dec. 31, on of committees
2024 committee |3.Improving the decision-making of the
members functional committees

4.Composition of the functional
committees, and election and
appointment of committee members

(1) Implementation of the Audit Committee :

The Company established an Audit Committee after shareholder's meeting on June 13, 2019,
according to the "Audit Committee Charter" formalthtand approved at the meeting. According to

the organization regulations, the 2nd term of thelié Committee (consisting of four independent

directors) was approved, and they elected Williar®hen, an independent director, as the convener.
The details of the list of members of the Committeel their relevant professional competencies,
annual operation status, and other informationedew mentioned.

I.  Describe the qualifications and responsibilitiesnambers appointed to the company's Audit

Committee :

() The Committee shall be composed of the entire nurmb&dependent directors. It shall
not be fewer than three persons in number, onehainwshall be convener, and at least
one of whom shall have accounting or financial etipe The independent director
members of the Committee shall serve a 3-year tmth may be re-elected to further
terms. When the number of independent director neesnbn the Committee falls below
that prescribed in the preceding paragraph or ttieles of incorporation due to an
independent director's dismissal for any reasoby-alection shall be held at the next
shareholders meeting to fill the vacancy. Whenitidependent directors are dismissed en
masse, a special shareholders meeting shall leloalthin 60 days from the date of the
occurrence to hold a by-election to fill the vadaac

(I The main function of the Audit Committee is to styige the following matters:

1. Fair presentation of the financial reports of thampany.

2. The hiring (and dismissal), independence, and pedoce of certificated public
accountants of the Company.

3. The effective implementation of the internal cohsystem of the Company.

4. Compliance with relevant laws and regulations iy @ompany.

5. Management of the existing or potential risks & @ompany.

II. The professional qualifications, experience andaimn of the Audit Committee members are
as follows:
() There are a total of 4 members in the Audit Conamitt
(1) Audit Committee term: June 15, 2022 to June 1452B82otal of 5meetings were held in
2023. Member qualifications, experience, attendaaoel topics of discussion were as
follows:
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Title

Name

Professional background and experie

nasttendance
Count

By Proxy

Attendance
Count

Remarks

Independent
Director

William
W.Shen

Holds a Ph.D. in Accounting from
Purdue University, USA, currently
serving as a Professor in the Departme
of Finance and Taxation at National
Taichung University of Science and
Technology, Independent Director of
Ennostar Inc., and Independent Directq
of Episil-Precision Inc. Possesses
expertise in corporate governance,
accounting information, financial
analysis, and insights into industry
development and technological
applications, which will enhance the
quality of corporate governance of the
board and the supervisory functions of
the audit committee.

100%

Independent
Director

Tai-Haur
Kuo

Holds a Ph.D. in Electrical Engineering
from the University of Maryland, USA,
currently serving as a Professor in the
Department of Electrical Engineering at
National Cheng Kung University.
Possesses expertise in operational
management, offering capabilities in
industry analysis and integration, risk
management, and management
decision-making. When exercising the
duties of an independent director and
audit committee member, his expertise
technology industry management can b
utilized to enhance the quality of
corporate governance of the board and
the supervisory functions of the audit
committee.

in

80%

Independent
Director

Bing-Yue
Tsui

Holds a Ph.D. from the Institute of
Electronics at National Chiao Tung
University, currently serving as a
Professor at the Institute of Electronics
National Yang Ming Chiao Tung
University, Consultant at the Taiwan
Branch of Diodes Incorporated,
Supervisor of The Electronics Devices

at

and Material Association, and Consultant

at Rich Chip Microelectronics
Corporation. The company continues tg
leverage his cross-industry manageme
service experience and perspectives frg
different sectors, enabling him to provid
diverse opinions on operations and
management in a timely manner. This
enhances the diversity of perspectives
the company’s operational and
management strategies, thereby
improving the supervisory and
management quality of the board and
audit committee.

nt

80%

Independent
Director

Cheng-Yan
Chien

Holda an MBA from Emory University,
USA, previously served as Vice
President of the Taipei Branch of
JPMorgan Chase Bank, Associate

Manager at Vate Technology Co., Ltd.,

100%
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President of Anfu Solutions, and
Independent Director of Eon Silicon
Solution Inc. Possesses analytical and
management capabilities in corporate
governance, financial accounting,
business, marketing, and industrial
technology, which will enhance the
quality of corporate governance of the
board and the supervisory functions of
the audit committee. Currently serving as
an independent director in the second
term, not exceeding three terms.

Other matters:

I.With regard to the implementation of the Audit r@wmittee, if any of the following circumstances okguthe
dates, terms of the meetings, contents of motigissenting opinions from independent directorsemesd
opinions, material contents, the resolutions of @wnmittee, and the Company's response to the Ctieasi
opinions shall be specified:

(I) Items listed in Article 14-5 of the Securitie®@d Exchange Act

Audit Proposals Resolutions  no
Committee (Items listed in Article 14-5 of Securities and Broge Act) approved by th
Date Audit Committee
but approved b
over two thirds o
all directors
10th meetingl. Company's 2023 final Financial statements. None
of the 2st |2. Distribution of the Company's 2023 earnings.
session |3. Self-assessment of the Company's internal cosysiem.
4. The first domestic unsecured convertible congolnds issued by
2024.02.27| the Company was converted into common stock.
Audit Committee Opinion: No objections or qualifieginion.
The Company's actions in response to the opinidrikeo Audit
Committee: Not applicable.
Resolution: Approved by the Chairman upon consohiatvith all the
Directors present.
11th meetingl.The Company's 2024 Q1 financial report. None
of the 2st |2.Thefirst domestic unsecured convertible corporate koisdued by th
session Company was converted into common stock.
2024.04.26 Audit Committee Opinion: No objections or qualifieginion.
"7 7"77|The Company's actions in response to the opinidéribeo Audit
Committee: Not applicable.
Resolution: Approved by the Chairman upon consotiawvith all the
Directors present.
12th meetingl. The Company's 2024 Q2 financial report. None
of the 2st |2.Thefirst domestic unsecured convertible corporate koisdued by th
session Company was converted into common stock.
3.The Company's "2023 Environment Social Governance
2024.07.29|Audit Committee Opinion: No objections or qualifieginion.
The Company's actions in response to the opinidrieeo Audit
Committee: Not applicable.
Resolution: Approved by the Chairman upon consotiawvith all the
Directors present.
13th meetingl. The Company's 2024 Q3 financial report. None
of the 2st |2.Thefirst domestic unsecured convertible corporate koisdued by th
session Company was converted into common stock.
3.The amendments of the Company's "Rules Goverfingncial and
2024.10.29 Business Matters Between this Corporation and éated Parties.'
4. The Company's " Rules Governing the Preparation andéhd-ilof
Sustainability Reports ".F
5.The Company's“Sustainable Information Management Opera
Guidelines.”
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6. Donations to the ESMT Educational Foundation.

Audit Committee Opinion: No objections or qualifieginion.

The Company's actions in response to the opinidérikeo Audit
Committee: Not applicable.

Resolution: Approved by the Chairman upon consotiatvith all the
Directors present.

14th meeting1.Audit plan of the Company for 2025. None
of the 2st |2.Evaluated and approved the independence and tengyeof the
session CPAs and their appointment and remuneration prdposa
Audit Committee Opinion: No objections or qualifieginion.
2024.12.16|The Company's actions in response to the opinidérieeo Audit
Committee: Not applicable.
Resolution: Approved by the Chairman upon consotiatvith all the
Directors present.
15th meetingThe Company has applied for a syndicated loan énatimount of None
of the 2st |[NT$2.5 billion and appointed Taishin Internatiofgdnk Co., Ltd. and
session |Taipei Fubon Commercial Bank Co., Ltd. as the mgsuti¢ead
arrangers (hereinafter referred to as the “Mandatatl Arrangers”) to
2025.01.15|organize the syndicate of lending banks.
Audit Committee Opinion: No objections or qualifieginion.
The Company's actions in response to the opinidrikeo Audit
Committee: Not applicable.
Resolution: Approved by the Chairman upon consotiatvith all the
Directors present.
16th meetingl. Company's 2024 final Financial statements. None

of the 2st
session

2. Distribution of the Company's 2024 earnings.

3. Self-assessment of the Company's internal cosyisiem.

4. Thefirst domestic unsecured convertible corporate Boisdued by th
Company was converted into common stock.

Audit Committee Opinion: No objections or qualifieginion.

The Company's actions in response to the opinidérikeo Audit

Committee: Not applicable.

Resolution: Approved by the Chairman upon consotiawvith all the

Directors present.

2025.02.26

(II) Except for the items in the preceding issuether resolutions which was not approved by the iAud
Committee but approved by at least two-thirds ¢Balard of Directors members: None.
ILIn regards to the recusal of Independent Dinectisom voting due to conflict of interests, themma of the
Independent Directors, the content of the propogalasons for recusal and participation in votingcomes
should be stated:

Board of Reason for
Directors Names of Directors Proposals Voting
Recusal
Date
William W.Shen, The Company's The persons recused
. Independent Stakeholder(s) )
Tai-Haur Kuo, : ) themselves and did not
. ) Directors bonus with the - L .
2024.04.26 | Bing-Yue Tsui, . participate in discussio
Cheng-Yan Chien distribution for Proposal and votin
g FY2023 g
Resolution of the
Company's
William W.Shen, remuneration to Stakeholder(s) The persons recused
Tai-Haur Kuo, Directors and . themselves and did not
. ) . with the - L .
Bing-Yue Tsui, managers' and Proposal participate in discussio
Cheng-Yan Chien | employees' P and voting.
compensation for
2025.02.26 FY2024
- Nomination of
William W.Shen, | - jidates of the | Stakeholder(s) | ¢ Persons recused
Tai-Haur Kuo, . . ) themselves and did not
Bina-Yue Tsui independent Directon with the ticinate in di .
Clr?g- ue Sélh' candidates of the Proposal pa:leIpE.-,l © N diSeussio
eng-Yan Chien | ;44 Board. and voting.
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Ill.Communications between the Independent Directand the Head of Internal Audit and Accountantiisas
the matters, methods, and results of communicatiith respect to the Company's financial and busines
status):

1.The Head of Internal Audit reports the audit mego the individual independent directors for defitcies anc
improvement suggestions found in the audit opematin a monthly basis. In addition, the Head of rimaé
Audit explains and discusses the Company's findfacid business conditions from tini@ time. No materia
events have occurred. Relevant reporting matterseported together in the Audit Committee and Bloard
of Directors. The period allows the corporate goaeice unit to fully understand the Company's
assessment and control status. There are no méoormalities in the 2024audit results, and tr
independent directors have no objections. The pusvcommunication situation is as follows:
Date of Nature and discussed issues Independent Directors'

meeting Suggestion

2024.02.27 1.Report on the internal audit progress. |The Independent Directors have

2.Company's Statement of Self-assessment no opinions and suggestions.
of Internal Control System for 2023.

2024.04.26 Report on the internal audit progress. he Thdependent Directors have
no opinions and suggestions.
2024.07.29 Report on the internal audit progress. he Thdependent Directors have
no opinions and suggestions.
2024.10.29 Report on the internal audit progress. he Thdependent Directors have

no opinions and suggestions.
2024.12.16 1.Report on the internal audit progress. |The Independent Directors have
2.Discussion on the Company's 2025 audit| no opinions and suggestions.

plan.

2. The Company’'s CPAs communicate with the govereamit after the quarterlgudit or review. In additior
at least two decree announcements are held in thmp@ny each year (obtained the Certificate of
Republic of China Securities and Futures Market ddgyment Foundation). The independent directors
accountants of the Company maintain smooth commatinit. Communication in 2022 is as follows:

Date of Nature and discussion topics Independent
meeting Directors'
Suggestion
2024.02.27 Communicate with the governance undrafie review of | The Independent
2023 consolidated financial report and individual Directors have no
financial report opinions and
Respond and discuss questions raised by partisipant suggestions.
2024.04.26 Communicate with the governance undratviewing The Independent
the consolidated financial report for the first gea of Directors have no
2024 opinions and
Respond and discuss questions raised by partisipant suggestions.
2024.07.29 Communicate with the governance undragviewing The Independent
the consolidated financial report for the secondrtpr Directors have no
of 2024 opinions and
Respond and discuss questions raised by participant suggestions.
2024.10.29 Communicate with the governance undratviewing The Independent
the consolidated financial report for the third den of Directors have no
2024 opinions and
Respond and discuss questions raised by participant suggestions.
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(D)

Implementation of Corporate Governance and the &evis from the Corporate Governance Best PraBtiseiples for TWSE/TPEX
Listed Companies, and the Reasons Thereof

Implementation Status (Note 1)

Evaluation Item

Yes|

No

Descriptions

Deviations from th
Corporate Governanc
Best Practice Principlg
for TWSE/TPEX Listed
Companies and reasops

thereof

LA

Does the Company establish and disclose its Cag V/ The Company has established the "Code of Corp@atesrnance Practices”, |[No material departure
Governance Best Practice Principles based on thpo€aie which has been disclosed in the Corporate Govem&zsction of the MOPS.
Governance Best Practice Principles for TWSE/TPsted The Board of Directors appointed a Corporate Gomeea Officer at the
Companies? meeting held on June 16, 2021. The Officer’s resitmlity is listed below.
II.  Shareholding Structure & Shareholders’ Rights
() Did the Company establish an internal proceddees\/ 1. The Company has set upneils and telephone lines for the releyNo material departure
handling shareholder proposals, inquiries, displ personnel to handle matters relating sbareholders' suggestions 4§
and litigation? Are such matters handled accordin disputes at any time.
the internal procedures?
(I) Did the Company maintain a register of mq \/ 2. The Company has set up a Shareholding Affairs Departraed a stoc
shareholders with controlling stake as well af service agency that can keep abreast of the madjaresolders of th
register of persons with ultimate controls over st Company and the ultimate controlling persons of itegor shareholders
major shareholders?
() Did the Company establish and enforce regntrols \/ 3. The financial and accounting matters of all affdich companies of th
and firewall systems with its affiliated companies? Company are carried out independently, and are ladnth accordanc
with the "Guidelines for the Transaction betwedme Company an
Specific Companies, the Group and Related Partes!l the "Guidelin
for Supervision of Subsidiaries", and the risk colst and firewal
mechanisms have been implemented.
(IV) Did the Company stipulate internal rules that plodl \/ 4. The Company has established insider trading guidsliand has told tf
company insiders from trading securities usi insiders to strictly abide by the guidelines.Théesuare disclosed on t
information not disclosed to the market? company's website.
Ill.  Composition and Responsibilities of the Board ofebiors
()  Whether the Board of Directors has establig \/ 1. The Company adopted the "Corporate Governance Cadethe 17tf{No material departure

diversity policy, specific goals, and whether th
measures have been implemented?

meeting of the 6th Board of Directors on Decemb&; 2015, an
strengthen tb functions of the Directors in Chapter 3 by settial
diversity policy to ensure the diversity and indegence ofthe Directors
The 8 Direcors of 9 term of the BODhave expertise in leadersh
operational judgement, business management, riskdlimg, industry
knowledge, and point of view in global market.(3&8)
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Implementation Status (Note 1)

Evaluation Item

Deviations from th
Corporate Governanc
Best Practice Principlg

LA

Yes|No Descriptions for TWSE/TPEX Listed
Companies and reasops
thereof
(1) In addition RemunerationCommittee and Aud 2.  The 9rd meeting of the 8th Board on November 1202@pproved the
Committee established according to law, has|y/ Company's "Organizational Rules of the Nominatioom@ittee." And
company voluntarily established other functio The 2rd meeting of the 9th Board on June 24, 2@ppintment of th
committees? second-term Nomination Committee members.
(Il Has the Company established standards to me 3. The Company's Remuneration Committee's organizationles clearly
the performance of the Board, and does it impler define the responsibilities of the Remuneration Committee.
such standards annuallyDoes the Company rep( vV Remuneration Committee establishes the relevantigesl and regularl
the results of the performance evaluation to theD§ evaluates the performance of the Board of Directobetails d
and use them as a reference for each Direl Implementation of the Board of Directors.
remuneration and nomination of term renewal?
(IV) Did the Companyegularly implement assessments| \/ 4. The Company independently evaluated the indepemdefits CPA ever
the independence of the CPAs? year, and submitted the evaluation results to tloar® of Directors fo
review and approval on December 28, 2023 and Deeerm®, 2024 After
the evaluation, the Company's CPAs are in compdiangith the
Company's Independent Evaluation Standards (Plesfee to Schedul
Il). Therefore, the independence of the CPAs shdaddundoubted, ar|
the CPAs' accounting firm also issued a letter exflaration.
IV. Did the listed companyassign qualified and appropriqd \/ The Corporate Governance Offices responsible for handling governagNo material departure
number of corporate governance personnel and desidrg related affairs, and the person in charge is resipnfor furnishing informatio
corporate governance supervisor to be responsible requested by the Directors, handling matters rélademeetings of the Board
corporate governance-related matteiacluding but no Directors and Shareholders’ Meetings according ke tlaws, processin
limited to furnishing information required for busisq company 's registration and the amendments to egestration, and preparir
execution by the Directors and Supervisors, andllivag in minutes of the meetings of the Board of Directard &hareholder's Meetings
accordance with relevant laws, masterelated to th
meetings of the Board of Directors and Sharehol(
Meetings, ad for preparing minutes of the meetings of
Board of Directors and Shareholders’ Meetings)?
V. Did the Company established communication chann| \/ It is handled by relevant business personnel; ésted parties can communic{No material departure
with stakeholders (including but not limited to with the Company at any time if necessary.Contagthits of the company
shareholders, employees, customers, and supplieta¥? e website. For more formation, please refer to the company's sustdibha
stakeholders’ area been established in the Comg report.
website? Are major Corporate Social Responsibi{BsSR)
topics thatthe stakeholders are concerned with addre
appropriately by the company?
VI. Has the Company appointed a professional sharet| \/ The company commissioned Capital Securities Coophandle shareholde|No material departure
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Implementation Status (Note 1)

Evaluation Item

Deviations from th
Corporate Governanc
Best Practice Principlg

LA

Yes|No Descriptions for TWSE/TPEX Listed
Companies and reasops
thereof
service agency to deal with shareholders' affairs? affairs and Shareholders' Meetings.
VII. Information Disclosure
() Did the Company establish a website to disc \/ The Company has set up a Chinese website to discledevan|No material departure
information regarding financial operations ¢ information atany time, and in accordance with the regulationsths
corporate governance? competent authority to announce and declare varimisrmation a
MOPS, and set up automatic links for investors to queoy felevan
information.
(1) Does the Company have other information disclo The Company has appointed designated personnebliectcand disclos
channels (e.g. establishing an English webl \/ various information. The person in charge shall hold irlegucorporatg
appointing designated people to handle informe briefings from time to time, publicizes the Company's operatbverview
collection and disclosure, creating a spokes and employed a spokesperson and an acting spokesper
system, webcasting investor conferences, etc.)?
(1) Did the Company declare annual financial reporte The Company announces and desdarannual financial reports ty
months after the end of fiscal year, and declare vV months after the end of fiscal year, and timelyamtes and declares (
Q2, and Q3 financiateports and monthly operatior Q2, and Q3 financial reports and monthdperational status before t
status before the prescribed deadline? prescribed deadline.
VIII. Is there any other important information to faeil@ a bette \/ Employees' rights and wellneshe Company upholds the belief of takNo material departure

understanding of the Company’s corporate govern
practices (including but not limited to employegyhts,
employee wellness, investomrelations, supplier relation
stakeholder rights, Directors’ and Supervisors’inirey
records, implementation of risk management policisl
risk evaluation measures, implementation of custq
policies, and participation in liability insurancby the
Directors and Supervisors)?

good care of itemployees, manages employees in a humane manik
cooperates with various welfare measures to estalgbod relationship
with the employees.

Investor relations, supplier relations, and stakéérorights the Compan
maintains good relationships withll related parties, and the Compal
relevant business personnel communicates with ealelted party to de
with each related party's problems and suggestions.

The Independent Directors currently selected by @mmpany are a
professionals who arenfance professionals or in the fields related te|
Company's business. During the meetings of the BadrDirectors, th
Independent Directors can present their opinionsl amderstand th
Company's operations situation.

Continuing education of the Directors is attachedschedule |.
Implementation of risk management policies antbk evaluatior|
measures The internal control system and various meashi@ge bee

established in accordance with the law, variouk nsanagement ar
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Implementation Status (Note 1) Deviations from th
Corporate Governanc
Best Practice Principlg
Yes|No Descriptions for TWSE/TPEX Listed
Companies and reaso
thereof

Evaluation Item

evaluations have beeparried out, and the Internal Audit Departm
reviews the implementation of the internal contsglstem regularly an
irregularly. Detailed risk assessment and policy descriptiorrafillment
of Corporate Social Responsibility. (See P.52)

6. Implementation of customer policies: The Companyintains gooq
relationships with its customers, and provides ousi services to i
customers in accordance with internal managemerthaods, and take
customer satisfaction as the highest guiding ppieci

7. The Company has purchased liability insurance ferDirectors andkey
employees and reported to the Board of Directors.

IX. Describe improvements made according to the compayavernance assessment made in the recent faharezir by the Corporate Governance Center of #iwdn Stock
Exchange Corporation (TWSE), and provide priordizsnprovements and measures to be taken for impnenés that have yet to be carried out.

According to the results of the 11th Corporate Goaace Review, the Company's scoreless items fyristiengthening and improvement matters are devisl:

Improving measures  ai Item

description (Note 2)
i P

It was added in the 2023, 1 1g.119.3.9+4.19- 4.20+ 4.21- 4.22

annual report

i D
It was added in the 20885, 513, 418.2423.4.24. 425+ 4.26
annual report

Note 1: Describe briefly in implementation statwuenn whether the result of implementation is "Yes"'No".
Note 2: The Company's self-evaluation report isdeated in accordance with the Corporate Govern&ateAssessment Program, which is evaluated anthierqul by the
Company, and reported on each evaluation progratheoturrent operation and implementation of then@any.
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Schedule I: Continuing education of the Director§¥ 2024 is as follows:

Compliance with
"Directions for the
Implementation of

Title Name Organizer Training Courses Hours of Couf€emtinuing Education
for Directors of TWSE
Listed and TPEX Listed

Companies"
Chairman o] Ming-Chien
the Board Chang 9H(1, 2, 3) Yes
. Hsing-Hai
Director Chen 9H(1, 2, 3) Yes

1. Sharing and recommendations

Director | Chih-Hong how enterprises can conduct 9H(1, 2, 3) Yes

v HOW governance and digital solutions
. eong-Wen
Director Daih  |Securities and  |2- Discussion on corporate emplo] ~ 9H(1, 2, 3) Yes
Independen|  William  |Futures Institute |  reward strategies and tool utilizatipn OH(L, 2. 3) Ves
Director WShen 3. Impact of the latest tax lashange "
Independen  Tai-Haur on corporate  operations g  gH(1, 2, 3) Yes
Director Kuo corresponding measures o
Independen Bing-Yue
Director Tsui O9H(, 2, 3) Yes
Independen Cheng-Yan
Director Chien OH(1, 2, 3) Yes

Schedule 1I: Evaluation Criteria for the Indepenckenf CPAs is as follows:

The company’s audit committee annually evaluatesitidependence and suitability of its appointed
CPAs. In addition to requiring the accountants tovjge an “Independence Declaration,” the evalumat®
conducted based on the independence assessmernia dritAttachment 1 and the “Audit Quality Indicet
(AQIs)" (13 indicators). It has been confirmed thapart from fees related to audit and tax seryites
accountants have no other financial interests ainiesgs relationships with the company. The CPAwsilfa
members also do not violate independence requirsméteferencing AQI indicator information, it is
confirmed that the accountants and their firm edcte industry average in audit experience, wHilkeirt
training hours are slightly below the industry ags.

Note 1: Standards for Assessing CPA Independence
Item Evaluation Items Evaluation| Remarks
No. Results

1 The appointed CPA has no direct or significantriecti financial interest ;;ves o No
in the company. (Whether there are no stakeholjlers?

92 | The appointed CPA has no financing or guarantegements with the zves o No

company or its directors. (Whether there are nppnapriate conflicts of

interest?)

3 | The appointed CPA and audit service team membess hat, currently zves o No

or in the past two years, served as directors,rgigoes, managers, or i

positions with significant influence over audit easat the company.

(Whether there are none?)

4 | The appointed CPA does not serve as a defendeneotempany of zves o No

represent the company in coordinating conflictshwthird parties.

(Whether there are none?)

5 | The tenures of the primary and secondary appoi@als do not exceefzves o No

seven years. (Whether they do not exceed?)

g | The appointed CPA has no close business relationgiti the company. ;ves o No

(Whether there are none?)

7 | The appointed CPA has no potential employmentiogisthip with the| zves o No

company. (Whether there are none?)

8 | The appointed CPA has no contingent fees relatetet@udit case with ;;ves 5 No

the company. (Whether there are none?)

=}
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Whether the audit service team members, other actping
accountants, shareholders of the accounting film, d@ccounting firm

itself, its related enterprises, and affiliatednfir maintain independence

from the company. (Whether there are none?)

zYes

o No

10

The non-audit services provided by the appointed @Pthe company g ves

do not directly affect significant items of the @&uchse. (Whether thern
are none?)

[1]

o No

11

The appointed CPA does not promote or broker thrapemy’'s issued gvyes

stocks or other securities. (Whether there are Pone

o No

12

The appointed CPA does not represent the comparggal cases o
other disputes with third parties. (Whether theerone?)

I aYes

o No

13

The appointed CPA and audit service team members ha familial
relationships with the company’s directors, supsmd, managers, d

personnel in positions with significant influenceeo the audit case.

(Whether there are none?)

zYes

=

o No

14

The appointed CPA has not, within one year of resign, served as
director, supervisor, manager, or in a positiorhvaignificant influence
over the audit case at the company. (Whether grer@one?)

azYes

o No
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(IV) If the company has established a remuneration ctiegndor nomination committee,

their composition and operations shall be disclosed

(DComposition, duties, and implementation of trenRineration Committee:
[.  Information regarding the members of the Remunamaiommittee:
December 31,2024

Number of
other public
companies
Title Qualification E;ZLegSrS;SQSI Independence status I‘:}’Sﬁ/ﬁ:gf
Name .
and experience concurrently
serves as an
independent
director
Holds an MBA from Emory In accordance with the
University, USA, previously served as provisions of the Company’s
Vice President of the Taipei Branch of Articles of Incorporation and
JPMorgan Chase Bank, Associate the Corporate Governance
Manager at Vate Technology Co., Ltd.,Best Practice Principles,
Convener President of Anfu Solutions, and directors are elected through
and Independent Director of Eon Silicon | a candidate nomination
Cheng-Yan . . .
Independent Chien Solution Inc. Possesses analytical and system. During the -
Director management capabilities in corporate| nomination and selection of
governance, financial accounting, board members, the
business, marketing, and industrial Company has obtained
technology, which will enhance the written statements, work
quality of corporate governance of the experience, current
board and the supervisory functions of employment certificates, and
the audit committee. family relationship charts
Holds a Ph.D. in Accounting from from each director to verify
Purdue University, USA, currently and confirm their
serving as a Professor in the independence, as well as that
Department of Finance and Taxation abf their spouses and relatives
National Taichung University of within the third degree of
Science and Technology, Independentkinship, with respect to the
Director of Ennostar Inc., and Company. The Company hds
Independent - Independent Director of further verified that the four
: William - - . . .
Director Episil-Precision Inc. Possesses independent directors listed 2
Member W.Shen expertise in corporate governance, below, both in the two years
accounting information, financial prior to their election and
analysis, and insights into industry during their tenure, comply
development and technological with the qualification
applications, which will enhance the | requirements stipulated in
quality of corporate governance of the the Regulations Governing
board and the supervisory functions of Appointment of Independen
the audit committee. Directors and Compliance
Holds a Ph.D. in Electrical EngineeringMatters for Public
from the University of Maryland, USA| Companies issued by the
currently serving as a Professor in the Financial Supervisory
Department of Electrical Engineering | Commission, as well as
at National Cheng Kung University. | Article 14-2 of the Securities
Possesses expertise in operational and Exchange Act.
Independent . . e :
Director Tai-Haur management, (_)fferlng_capabll_mes in Moreover, all independent i
Member Kuo industry analysis and integration, risk | directors have been granted

management, and management
decision-making. When exercising the
duties of an independent director and
audit committee member, his expertis
in technology industry management

full authority to participate
in decision-making and
express opinions pursuant t
eArticle 14-3 of the Securitieg
and Exchange Act, enabling

can be utilized to enhance the quality

[=)

them to independently
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of corporate governance of the board| exercise their relevant
and the supervisory functions of the | duties.
audit committee.

Holds a Ph.D. from the Institute of
Electronics at National Chiao Tung
University, currently serving as a
Professor at the Institute of Electronics
at National Yang Ming Chiao Tung
University, Consultant at the Taiwan
Branch of Diodes Incorporated,
Supervisor of The Electronics Devices
and Material Association, and
Consultant at Rich Chip

Independent . Microelectronics Corporation. The
. Bing-Yue - .
Director Tsui company continues to leverage his -
Member sul cross-industry management service
experience and perspectives from
different sectors, enabling him to
provide diverse opinions on operations
and management in a timely manner.
This enhances the diversity of
perspectives in the company’s
operational and management strategies,
thereby improving the supervisory and
management quality of the board and
audit committee.
II. Scope of Responsibilities of the Remuneration Cabesi
1. Periodically review this Charter and make recandations for amendments.
2. Establish and regularly review the annual amdydterm performance targets
and remuneration policies, systems, standardss@uadtures of the Directors,
and managers.
3. Regularly evaluate the performance targets efilvectors, and managers of
the Company, and establish the content and amdudhén remuneration.
[ll. Attendance of Members at Remuneration CommitteetiNige
(1) The Remuneration Committee of the Company rsisb of four members.
(2) Term of office: June 24, 2022 to June 14, 20R%3otal of 2 meetings (A)
were conducted by the Remuneration Committee imtbst recent financial
year, where the qualifications and attendance@htembers are as follows:
Attendance Rate of Actual
Title Name By Proxy Attendance (%) Remarks
Count (B)
(B/A)
Convener Cheng-Yan Chier 2 - 100%
Member William W.Shen 2 - 100%
Member Tai-Haur Kuo 2 - 100%
Member Bing-Yue Tsui 2 - 100%
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Other matters:

If the Board of Directors does not adopt or wisthesamend the proposals of the Remuneration Comenifikease]
state the date and session of the meeting of thardBof Directors, proposals, resolutions from theafl of
Directors, and handling of the Remuneration Conweal#t opinions (such as the difference between dteysand
remuneration approved by the Board of Directors #mmse proposed by the Remuneration Committee Bed t

reason therefore): None.

If the resolutions to which the members of the Reemation Committee have an objection or reservatiom
recorded or written, please state the date andosesf the meeting of the Remuneration Committemppsals,

opinions of the members, and handling of the opisidNone.

Remuneration Committee meeting and resolution resuid the Company's handling of members' opiniorthe

most recent year:

the Meeting

Date and term of

Resolution content and results

5th session
2024.02.27

6th meeting of the

Report on the Performance Evaluation of the BodrDicectors and its Subsidiary
Committees for 2023.

Remuneration Committee Opinion: No objections oalified opinion.

Resolution results: Approved without objection e tChairman upon consultation wit
all the Directors present.

The Company's actions in response to the opiniédrtkeoRemuneration Committee:
Submitted to the Board of Directors for approvaldlythe directors in attendance.

5th session
2024.4.26

7th meeting of the

1.Proposed Compensation Proposal for the AppointraEa manager by the Company.

2.Proposal on Company's salary adjustment and bdistisbution for Chairman
Hsing-Hai Chen.

3.The adjustment of Company managers' salary f@420

4.Distribution of 2023 employees' compensation bodus paid to managerial officers

5.The Company's Independent Directors bonus digtab for FY2023

Remuneration Committee Opinion: No objections oalified opinion.
Resolution results: The case (1,2,3,4) was Appravidout objection by the Chairman
upon consultation with all the Directors present.

In the case (5),except for the members: Cheng-YhierC William W.Shen, Bing-Yue
Tsui and Tai-Haur Kuo who did not participate ire thiscussion and recused themsel
from voting for the interested parties, Among theegarding Chairman Cheng-Yan
Chien, upon his recusal, Tai-Haur Kuo was appoiedhe acting chairman to presid
over the meeting. After the relevant individual nimars had been recused, the Chairn
consulted with the members present, who voted worfaf the resolution without any
dissenting opinions.

The Company's actions in response to the opiniédrtekeoRemuneration Committee:
Submitted to the Board of Directors for approvaldllythe directors in attendance.

es

D

nan

5th session
2025.02.06

8th meeting of the

1.Proposal of the annual plan of the Company's Remation Committee for 2025.
2.Resolution of the Company's remuneration to Damscand managers' and employe¢
compensation for FY2024.

Remuneration Committee Opinion: No objections oalified opinion.

Resolution results: Approved without objection e tChairman upon consultation wit
all the Directors present.

The Company's actions in response to the opiniédrtekeoRemuneration Committee:

Submitted to the Board of Directors for approvaldlythe directors in attendance.

(1) Nominating Committee member information and the @Guftee operation

l. State the qualification and duties of committee Iners

1. The Committee shall comprise at least 3 directppomted by the Board of
Directors, and half of the members shall be inddpandirectors.
The term of the Committee members shall end atsdrae time as that of the
Board of Directors that appointed the members.

2. The Nominating Committee shall exercise the cara pfudent administrator to
faithfully perform the following duties and preseitd recommendations to the
Board of Directors for discussion:
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Formulate and review the election criteria and essmn plan for the
Directors and the Manager, including their compositand qualification
criteria.

Select and review the potential candidates, asHessindependence of
independent directors and propose a list of canekda the BOD.

Develop and review the establishment, duties andratipn of each
committee under the BOD, and review the qualifmasi and potential
conflicts of interests of each committee member.

Formulate and implement the continuing educatiaygmm for Directors.
Other matters to be conducted by the Committeerdouap to the Board of
Directors’ resolution.

The professional qualifications, experience and ratgen of the Nominating
Committee members are as follows:
() The Nominating Committee of the Company is consisbur members.

(I

Term of office:: June 24, 2022 to June 14, 202%otal of 2 meetings (A) were

conducted by the Nominating Committee in the mestent financial year,
where the qualifications , experience, and attecelasf the members are as
follows:

Title

Name

Attendance| Remarks

Count

Professional background and experiendsttendance
Count

By
Proxy

Convenor
and
independent

Director

William
W.Shen

Holds a Ph.D. in Accounting from
Purdue University, USA, currently
serving as a Professor in the Department
of Finance and Taxation at National
Taichung University of Science and
Technology, Independent Director of
Ennostar Inc., and Independent Directo
of Episil-Precision Inc. Possesses
expertise in corporate governance,
accounting information, financial
analysis, and insights into industry
development and technological
applications, which will enhance the
quality of corporate governance of the
board and the supervisory functions of
the audit committee.

=

100%

Member and
independent
Director

Bing-Yue
Tsui

Holds a Ph.D. from the Institute of
Electronics at National Chiao Tung
University, currently serving as a
Professor at the Institute of Electronics |at
National Yang Ming Chiao Tung
University, Consultant at the Taiwan
Branch of Diodes Incorporated,
Supervisor of The Electronics Devices
and Material Association, and Consultant
at Rich Chip Microelectronics
Corporation. The company continues tg
leverage his cross-industry management
service experience and perspectives from
different sectors, enabling him to provide
diverse opinions on operations and
management in a timely manner. This
enhances the diversity of perspectives
the company’s operational and
management strategies, thereby
improving the supervisory and
management quality of the board and
audit committee.

100%

S5
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Holds a master’s degree from the
Institute of Electronics at National Chiap
Tung University, previously served as
Manager of the Device Department at
Vanguard International Semiconductor
Ming-Chien, | Corporation. Possesses expertise in
Chang technological development, factory
operations, organizational managemen
industry knowledge, and operational
judgment required by listed companies,
along with foundational capabilities for
sustainable business operations.

Member 2 - 100%

Holds a master’s degree from the
Institute of Applied Physics at National
Tsing Hua University, previously served
as Chairman and CEO of Elite
Semiconductor Microelectronics
Technology Inc. and as Plant
Manager/Product Development
Hsing-Hai, | Associate at Vanguard International

Chen Semiconductor Corporation. Possesses
expertise in technological development
factory operations, organizational
management, industry knowledge, and
operational judgment required by listed
companies, along with foundational
capabilities for sustainable business
operations.

Member 2 - 100%

Other Matters:
Specify the Nominating Committee’s major motionstloé meeting date, term, meeting content, membggestions,
dissenting opinions, resolution, and the Comparggponse toward the member opinions.

Date and term of
the Meeting

Sth meeting of thérenorted Matters

2nd t . . .
na term 1.The Execution Report of the Director and Manabexining Program for FY
2024.02.27 2023

Discussion ltems

1.The 2024 Annual Director and Manager Continuiry&ation Plan for the
Company.

Nominating Committee Opinion: No objections or dfiedl opinion.

Resolution: Approved without objection by the Chzn upon consultation with

all the Directors present.

The Company's response toward the opinions of theiNating Committee:

Submitted to the Board of Directors for approvaldilythe directors in attendance.

Resolution content and results

6th ngegtlng of thé1 Appointment of managers of the Company.
nd term
2024.04.26 |Nominating Committee Opinion: No objections or dfied opinion.

Resolution: Approved without objection by the Chazén upon consultation with
all the Directors present.

The Company's response toward the opinions of theiNating Committee:
Submitted to the Board of Directors for approvaldilythe directors in attendance.
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(V)Implementation of sustainable development anel deviations from the Corporate Governance BesttieeaPrinciples for
TWSE/TPEX Listed Companies, and the reasons thereof

Implementation (Note 1)

Actions implemented

deviations from th
Corporate
Governance Best
Practice Principles

Yes| No Summary for TWSE/TPEX
Listed Companies,
and the reasons
thereof
I. Has the Company established sustainable developstantture, an 1.The company and its subsidiaries established the "Corporate
formulated a dedicated (or concurrent) unit resfibeas for \Vj Sustainability Committee" on October 7, 202@0 be responsible for the [No material
sustainable development? Has the B@ithorized the managems planning and implementation of affairs related to CSBharity activitiegdeparture
team to handle such affairs and monitored the wpobeess? held by ESMT Educational Foundation will help prdsocorporats
sustainability. (See P.45 and ES&hd the Company website for m
details).
2. The Board of Directors is responsible for overseeing the development
of sustainability, including the management policies and goals for
important issues (refer to ESG and the Company website for more
details).
Il. Does the company follow the principle of maadity to conducte risk \/ The Company has set out Corporate Social RespttsiiCSR) policieg
assessment on environmental, soeiatl corporate governance iss and disclosed them in the corporate governancéoseoh MOPS and on thNo material
related to the company'sperations, anddetermine relevant Company's official website. The Company has alspoaped a corporajdeparture
management policies or strategies? governance officer. The Company has lohgd a concern for spec
education groups and cultural and educational itietsy cooperating wit
and support the operation of the ESMT Educationaluniation. By
combining the strength of relevant groups, the Camypsupports childre
who have lost family and sponsors cultural, adjsénd educatiorelated
philanthropic activities. The Company also reviewseir effectivenes
according to the annual plan. (See p.52 arfdGEand the Compa
website for more detajls
[ll. Environmental Issues
(1) Does the Company establish proper environmentahagemer| \/ 1. The Company is committed to green product desigd has obtaing

systems based on the characteristics of its inglistr

Green Partner certifications from multiple custosneAt present, th
Company's products are in compliance with inteorati standards, su

as RoHS, REACH, etc.

No material
departure
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Implementation (Note 1)

deviations from th

Actions implemented

Yes

No

Summary

Corporate
Governance Best
Practice Principles
for TWSE/TPEX
Listed Companies,
and the reasons
thereof

(2) Does the Company endeavor to utilize all resesirmore efficientl] \/ 2. To conduct environmental management, the Compeastablished &g
and use renewable materials which have low impanot the| environmental management system in 2007 and oltai$®© 1400]No material
environment? certification through verification in January 2008nd has continued |departure
promote programs relating to environmental improeeirever since. (S¢
P.98 for more detail)
(3) Does the Company evaluate the potential risk$ apportunities il \/ . To tackle global climate change, reduce and m@ngreenhouse g
climate change with regard to the present and éutfrits busines emissions, deliver environmental justice, and Huliis responsibility tgNo material
and take appropriate action to address climate gghdssues? protect the global environment, the Company corglwt conditioningdeparture
and temperature control in summer to awki efficient energy use and
goal of energy saving and carbon reduction. The @omy continues t
improve its performance in energy saving and carlreduction in
accordance with the ISO 14001 management systege 47-52for
more detail)
(4) Has the Company taken inventory of its greeskogas emission \/ . The Companyand its subsidiaries actively responds to the Carb
water consumption, and total weight of waste in kst two yearg Disclosure Project (CDP) and voluntarily disclosgseenhouse ggNo material
and formulated policies on energy efficiency andboa dioxide emissions water consumption and wasaecording to the "Greenhoudeparture
reduction, greenhouse gas reductiomater reduction, or was Gas Protocol" (GHG Protocol) published by the WoBdsiness Counc
management ? for Sustainable Development (WBCSD) and the Worleesdirce
Institute (WRI). (See P. 50&101 for more detail)
IV. Social Issues
(1) Does the Company formulate appropriate managemelitigs and \/ Employee selection, training, appointment, réter, benefits an
procedures according to relevant regulations arel Ititernationa retirement of the WorkRules established by the Company argNo material
Bill of Human Rights? compliance with domestic labor regulations and lhernational Bill ofdeparture
Human Rights.
(2) Has the Company established and offered prepgployee benefil \/ The Company has established employee performaassessme
(including compensation, leave, anther benefits) and reflected t procedures to evaluate employees' performance. TFhtary andNo material
business performance or results in employee conagien remuneration areadjusted according to the evaluation results. Res\departure

appropriately?

and penalties are stipulated in the "Work Rulesthwieference to th
requirement of the corporate social responsibjfificies.
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Implementation (Note 1)

Actions implemented

deviations from th
Corporate
Governance Best
Practice Principles

Yes| No Summary for TWSE/TPEX
Listed Companies,
and the reasons
thereof
(3) Does the Company provide a healthy aafe working environmel \/ 3. The Company established the Labor Safety anditiHg&2ommittee ir
and organize training on health and safety foreitsployees on October 2009 to continuously strengthen the hardwand softwariNo material
regular basis? facilities of work environment safety and personnel protection|departure
compliance with the relevant domestic laws and la@gns, ang
successively promote and implement the related argment programs
No occupational accidents or fires occurred in Bempany in 2024
(See P. 105 for more detail
(4) Does the Company provide its employees witheaife careq \/ 4. The Company enrolls employees in various semimad courses relat
development and training sessions? to career planning according to their career pldie Company links thNo material
growth and development of the Company with the erateevelopment ddeparture
its employees for the employer and the employeegroov togetherThe
Company encourages employees to engage in edualtéond training
opportunities relevant to their careers.
(5) Does the Company comply with relevant laws, utations ang \/ 5. The marketing and labeling of the Company's pctel and services are
international standardsregarding customer health and saf compliance with relevant laws and regulations andterhationajNo material
customer privacy, marketing and labeling of produahd services standards, such as the labeling of RoH®mpliance on produ{departure
etc, Does the Company comply with theelevant laws an packaging, The Company values customer feedbackhasda dedicate
regulations, international standardmd has a policy and complg unit that executes and handles complaihéted issues in accordance v
procedure for protecting consumer or customer sight the "Code of Practice for Handling Customer Conmpfaf
(6) Hasthe Company formulated supplier management poli@esiiring \/ 6.Whenthe Company signs a contract with a major supptles, content
suppliers to comply with relevant laws and regolasi related t the contract should include the terms of compliandéd the CSR policyNo material
environmental protection, occupational safety arehlth or labo of both parties, and both parties should each trg best to fullydeparture

rights and supervised the implementation?

understand whether the other party has violatedCBR and incorpora
the circumstance into the commercial contract atiogty.

te

V. Does the Company refer to internationallsed standards
guidelines for the preparation of reports, suchC&R reports, f
disclose norfinancial information? Have the foregoing reporeeh

verified or guaranteed by a third-party certificatibody?

The Company has disclosed the fulfillment of sogedponsibilities on i
website and in the report of the Annual Sharehsldgeeting.The Compan
has prepared a Sustainability Report related taildelt instructionsto se

No material
departure

P.62.

VLIf the Company has established the sustainaleleeldpment best practice principles based on tl®ustainable developmeriest Practice Principles for TWSE/TPEX Lis
Companies", please describe any discrepancy betweerPrinciples and their implementation: To pretcorporate social nesnsibility and achieve sustainable developn
goals, the Company established "Corporate Sociap&esibility Practice Code" with reference to tt@@fporate Social Responsibility Best Practice Rpiles for TWSE/TPEX
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Implementation (Note 1) deviations from tH
Corporate
Governance Best
Practice Principles
Yes| No Summary for TWSE/TPEX
Listed Companies,
and the reasons
thereof

Actions implemented

Listed Companies" and the internal and externalirenment of the Company, to manage the Companysanic, environmetal and social risks and impacts. The Comg
also assumes corporate citizenship responsibéibhances national economic contributions, improwes quality of life ofits employees, the communities, and society,
promotes competitive advantages based on corpogaponsibility.

VII. Other important information to facilitate bettunderstanding of the Company's sustainable dpuen practices:

1. Corporate Social Responsibility Promotion Unit
The Corporate Sustainability Committee of the Comypis responsible for the planning, implementation gmdmotion of corporate social responsibility rethtmatters.
integrates corporate social responsibility into Bempany’'s business strategy in a purposeful, sydte and organized long-term manneand fulfills corporate soci
responsibility. The Company established the Congo&ustainability Committee on October 7, 2020.egldted to the relevant instructions.

2. Our Company is committed to social welfare amd heen consistently providing hamresources to support the ESMT Education Fousnlati promoting diverse lifelon
learning initiatives. The Foundation’s primary niiss include donating to or organizing various dhbie activities relad to lifelong learning, talent developme
vocational training, life education, correctionaueation, and inspirational growth education, adl we supporting high-technology education andntakultivation.

The " ESMT Education Foundationcontinuously innovates its approach, implementimggpammig education, special education therapy, sportstfose with disabilities

aesthetic promotion, food education, and sustagna@impus initiatives over many years. Through bolation with professimal organizations via the "ESMT Learni

Growth Train" project model, the foundation hasabbshed a longerm presence in schools, introducing alternatieespectives on life, art, and environmental edocato

teachers and students in Taiwan’s elementary agd &thools. The Foundation invests sigwific effort in each project train’s content, designdiverse learning experieng

for students with the fundamental aim of developihgir empathy and strengthening their self-worth.

The "ESMT Education Foundation promotes scientific education and cultivates tebbgical talent by providing lonterm financial support for National Tsing H

University doctoral students through scholarshipsis assistance alleviates students’ economic Imgrdallowing them to focus on their research anadiss, therby

enhancing the quality of scientific education. Aduhally, the Foundation leads our Company’s emeésyin participating irvarious charitable activities, including donati

of supplies and books, purchasing handmade produmis disadvantaged grospand donating festive gift boxes to orphanagéderly individuals living alone, and you
shelters across different regions.

The main projects undertaken by theESMT Education Foundation for 2024 were as follows:

Project Item Content

National Elementary School Programming Educatioriagl County)

Elite Semiconductor Microelectronics |Therapy Dog Special Education Class Teaching Pr@Mtan County)

Technology Inc. (ESMT) Excellence Development Plan for Friends with RarseBses

Learning Growth Train Sports for the Disabled Campus Life Education

Ballet Arts Campus Promotion (Hsinchu City and Ggyn

~45~



Actions implemented

Implementation (Note 1)

Yes| No

Summary

deviations from th
Corporate
Governance Best
Practice Principles
for TWSE/TPEX
Listed Companies,
and the reasons
thereof

-

Equipment Improvement/Club Subsidies fq

Remote Schools

10 Schools in Nantou and Yunlin Counties

University Graduate and Doctoral

Subsidies

Scholarships/Education Promotion Plan |National Tsing Hua University Physics/Astronomytinge Doctoral Student Scholarships

Learning/Reading Project Plan Subsidies

Chengzhi Education Foundation

Cross-School Teacher Empowerment System Projedi&bural Sciences

Fengquan Education Association

Operational Fun@pgnsorship

Hsinchu Symphony Wind Orchestra

Operational Funddpgnsorship

Vox Nativa Association, Taiwan

Operational Fundi@gonsorship

For the related content, please refer to the welsit " ESMT Educational Foundation: http://www.esmtfoundation.org.tw/zh-tw

Note 1: Describe briefly in implementation statwduenn whether the result of implementation is "Yes"'No".
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(VII) Information on Climaterelated Implementation Sta

Item

Execution Status

1. Outline how the Board of Directors and
management supervise and manage
climate-related risks and opportunities.

Corporate Sustainability Committee: the Chairmad #me President serve as the chair and deputy, clesipectively
The secretariat promotes the "TCFD Risk and Oppdstuldentification,” which integrates the resowscef each
subordinate task force s business unit, for the identification of risk andpogunities from climate change, st-,
mediun- and longterm strategic planning, implementation of riskesssnent, and performance evaluation and tracl
The implementation status is reported by executive secretary to the Board of Directors ajuarterly basi:

Board of Directors: urges the management to pronubiteate chanc- related issues, supervises the risk respt
strategies and performance evaluations of cli-related issues, and stgthens the resilience of the Company
sustainable developme

Corporate Sustainability Each task force

Committee

— Supervise the Company's — The achievement status of — Regularly review the status of
response strategies to risks climate-related environmen- identification of internal and
and opportunities from tal goals, and the identifica- external risks/opportunities
climate change tion, assessment, and track- from climate change

— Outcome of urging the man- ing of risks/opportunities; — Regularly assess new
agement to implement and regular reports to the Audit risks/opportunities from
performance tracking Committee/Board of Directors| climate change, i.e. the

every year. responding status of existing
risks/opportunities.

2. Outline how identified climate risks and
opportunities affect the Company's operations
strategies, and finances (short-term,
medium-term, long-term).

Using 2019 as our baseline, oCompany has established per capita reduction tarfyet 2025 regarding water resou

usage, greenhouse gas emissions, and waste pnggessd continues to implement relevant improvenptams

Shortterm goals set for 20z

1. Maintain awareness of evant regulatory requirements and the latest cleange

2. Internal capability frameworks (I¢ 14064-1, 45001) and other standards.

3. Link environmental issues with financial chaarsd revise risks and opportunitie

4.Plan mi-to-long-term net-zero itiatives, develop pathway maps, and make declas
Mid-term goals set for 2030, including climate changd additional environmental improvement guidelinegiew (such a
recycling rates). Monitor environmerelated risks/opportunities and implem rolling adjustments, optimize resout
allocation, and conduct comprehensive environmenmahct assessmer

1. Maintaining awareness of relevant regulatoryuirgments and the latest legislative informatic

2. Review 2025 results and improvemenections.

Long-term goal planning for n-zero emissions by 2050. Establish Idegn climate change response strategies, de
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financial and environmental impact correspondeneehmnisms, and implement continuous improvem
1. Monitoring relevant reulations and the latest information to adjust styas.
2. Conduct comprehensive impact assessments fc- and longterm environmental issut

Outline the financial impact of extreme weat

events and transition actions.

Through internal discussions within each Corpof@testainability Committee group and evaluation dkrinal and extern
environmental issues, transition risks have beeentifled, including unstable power supply, strictenvironmenta
regulations, anccarbon fees. Physical risks include extreme weatheavy rainfall, drought, and lo-term temperatun
increases, which increase operational costs andgresgvaluation of the financial impact of faciligguipment improvemer.
Future plans include eablishing impact level scales to correspond wiimate events and quantifying the financial impafc
transition action:

Outline how the identification, assessment,
management processes relating to climate
are integrated into the overall righhanagemer
system.

Each task force is responsible for identifying ae-related risks across business units and departm&atsed on ris
management and assessment results, these riskscarporated into the key agenda of corporate swattdity development
and effective and continuous (PDCA) actions areertato respond to emerging clim-related challenges and opportunit
In 2023, the Company will strengthen the feedbacdkormation from internal and external stakeholdeidentify
climate-related risks and opportunities, and quantitativedgess them to update or develop new strategieg@aild

3

=

Corporate Sustainability
Committee

Audit Committee/

Each task force Board of Directors

Risk/opportunity assessment,
level analysis (urgency/
degree of impact), and

formulation of
countermeasures

The annual implementation
results and performance
tracking, as well as the
response strategy
formulation

If utilizing scenario analysis to evaluate resitier
to climate change risks, it is crucial to provide
clear explanation of the scenario, parameters,
assumptions, analysis factors, and significant
financial impacts employed.

nAccording to the IPCC AR6 assessment report, sieraralysis is set for reaching GWL (Global Warmiogvel) of 1.:-2°C
defore 2040, with corresponding potential im| types and severity levels. Focus areas include héghperatures ar
extreme precipitation (heavy rainfall, extended g@mriods). Based on assessment results, enviroamgsks/opportunitie
do not directly or indirectly cause operationalrdigions o the company, and the substantive impact on fiesnie low. Ag
we advance, impact scales will be used to quairifyact levels for more definitive determinationd&redback

Regarding physical risks of climate change, assestmmesults using the \Wrld Resources Institute (WRI) water ri
assessment tool (Aqueduct Water Risk Atlas) indictitat the Company’s location has a baseline wegeource usag
pressure classified as medi-low risk. Further examination of lortgrm (2050) water resourceessure and drought (wa
scarcity) risks maintains the medi-low risk status.
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If a transformatiomlan is in place to mitigate
climate-related risks, please provide a detailed
description of the plan's content. Additionally,
include the indicators and objectives that are
utilized to identify and manage both physical g
transformationatisks.

Currently, a lowearbon transition plan is being evaluated and fdated, targeting indirect emissions (Scope 2) frenergy
use, which is a carbon emission hotspot in operatiactivities, by promoting energy-saving and oareduction initiatives
including:

1. Promoting Energy Conservation in Facility Equipment

nd (1) Continue to implement LED lighting replacemehtough office renovation plans, standardize figtwpecificationg
and utilize LED lighting throughout.

Conduct energy equipment usage inventowithin the company to identify energy consump
hotspots—particularly chiller unitsand progressively replace aging chiller units nditioning) across all office
2. Adopt renewable energy as a carbon reductionsurea Since purchasing a small quantity oRECs (Renewable Ener

Certificates) in 2023, we have gradually familiadzourselves with renewable energy operational am@sms and furthe
assessed targets for renewable energy usage.
Prior to the expiration of our 2025 n-term goal for greenhouse gas reduction per cdpis), our Company continues to
plan mic-term (2030) and long-term (2050) greenhouse gaisséon reduction targets.

)

If internal carbon pricing is used as a planning
tool, it is important to provide an explanation fg
the basis of price determination.

Referencing the initial carbon fee amount of NT$3pér ton of carbon dioxide set by the EnvironmerRabtectior|
ykdministration in 2020 based on commissioned fareigsearch, our Company has adopted a higher fatT$5C0 per tor|
of carbon dioxide. Using the actual case of BuidiB’s chiller unit replacement as a pilot projeste have monetize
greenhouse gas emissions. By incorporating thefiterdeom reduced greenhouse effects into the pelyl@eriod assessme
we determined that when carbon is monetized, the carbduction benefits from introducing new chillenits further reduc
the payback period to 2.75 years. Moving forware, will continue to analyze carbon pricing cases extgnd carbon pricin
tool apilications from specific equipment to specific ddpmnts and eventually to all major npreduction equipmern
purchases. This will deepen employees’ understgndincarbon emission valuation and implement energyservation an
carbon reduction actior

If climate-related goals have been set, it is
important to provide an explanation of the
activities covered, greenhouse gas emission

scope, planning schedule, and annual progresstriditegies

carbon offsetting or renewable energy certifica
(RECs) are utilized to meet these goals, it is
necessary to specify the source and quantity @
carbon offset or the quantity of RECs.

Since purchasing 7,000 kWh of renewable energyificates in 2023, our Company has initiated an ss®ent plan fo
renewable energy as means of carbon reduction and new energy usageheAturrent stage, we are inventorying avail
space at all operational sites for installing reable energy generation equipment and planning-term renewable ener

tes

=3

Greenhouse gas inventory and verification,
reduction targets, strategies, and specific actio
plans (to be completed in sections 1-1 and 1-2

Beginning in August 2024, our Company has impleménbrganizational greenhouse gas inventory vetifina with the
greenhousegas inventory report and inventory list expected b completed by March 2025. We obtained tlmiagity
Yerification statements by the end of April 2C

The results of the greenhouse gas inventory anificagion for 2023 and 2024 are shown in Tabl-1 and 1-2.
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1-1 Company Greenhouse Gas Inventory and Verificatiotihé Last Two Years

1-1-1 Greenhouse Gas Inventory Information

Please provide the emissions (in metric tons ofefOntensity (in metric tons of G®per million dollars), and data coverage for theegteouse gas
over the past two years.
In response to global climate change impacts aadnjrouse gas emission management, to implemembemental justice and fulfill our
responsibility to protect the Earth’'s environmeotir Company actively participates in the CarboncDsure Project (CDP). We conduct
self-inventory and calculate greenhouse gas emmssioom Company operations. In 2024, we implementadd-party verification of

ISO14064-1 organizational greenhouse gas inverandyvoluntarily disclosed greenhouse gas emissioenitory results, as shown in the table
below.

Greenhouse Gas Annual Emissions for the Past TwosYe Unit (metric tons G€)
Year 2023 2024

Scope 1 (metric tons G©) 55.81 198.1539

Scope 2 (metric tons G©) 3,896.60 4,205.5581
Subtotal (Metric Tons C§2) 3,952.411 4,403.712
Intensity 6.97 7.36

(Metric tons of CQe/employee)

Intensity 0.3326 0.3265

(Metric tons of CQe/revenue in NT$ million)

(Inventory scope: All Company offices—Taipei/HsincBaience Park/Tainan offices)
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1-1-2 \Verified Greenhouse Gas Emission Data

Describe the verification status for the two mestent fiscal years up to the printing date of theual report, including thecope of verification, th

verification provider, verification criteria, aneé@wfication opinion.

The implementation status of greenhouse gas ingertmification for our Company in the past two se& as follows:

ISO 14064-1:2018

Year Scope of Verification Provider | Verification Criteria Verification Opinion
Verification
2023 Not verified
2024 Categories 1 to 4| LRQA Taiwan Branch | 1ISO14064-3:2019 | Reasonable assurance verification for Categoriesd 2, and

limited assurance verification for Categories 3 ahdof the
greenhouse gas inventory report prepared in accoedavith

(Specification with guidance ate

organization level for quantification and reportioggreenhoust
gas emissions and removals)

v

Data scope includes all facilities (offices) invian.

1-2 Greenhouse Gas Reduction Targets, Strategies,@wuifi§ Action Plans

Please provide an overview of the baseline yeardaal related to greenhouse gas reduction, reduirgets, strategiespecific action plans, and t
progress made towards achieving these targets.

ESMT'’s total greenhouse gas emissions (Categori#sfar 2024 were 5,685.787 metric tons g&Qtotal emissions for Categories 1+2 w
4,403.712 metric tons C@, an increase of approximately 451 metric ton@&€Empared to 2023; and per capita emissions w8ferietric ton
COge per personSince 2022,the Company's quantitative management targetgfeenhouse gas reduction have been achieved fee

consecutive years: to reduce greenhouse gas enggs& capita by 4% in 2025 from 2019.
Regarding data collection scope, we implemented pamytwide greenhouse gas inventory operations i2428nd completed thirdarty
verification plans in March 2025. We have expanttedclude Categories 3-4 tfeer indirect emission sources) to more comprekehsireview
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greenhouse gas emissions generated during compangtions in order to invite supplier partners aalleagues to participate in these initiatives.

According to the results of GHG inventory in 2024 main source of emissions still comes from sc@pe power
consumption and its extended category 4, accourfon@8.53% of the whole. Under the impact of clim&hange, the average
summer temperature of each operating site in Taieamtinues to hit new highs, making it even morall@nging to curb
overall energy use.

Implementation Status of Corporate Sustainability Devekon:
1. Corporate social responsibility policy

As a member of enterprises and the society, ESM$uyas$ operational performance and creates econahie while wishing to
using its power to “better the society”, a corperabcial responsibility goal it has set for its€firing our daily operations, we commit
to obeying business ethics, uphold the virtue ¢égnty, abide by laws, oppose to corruption, rejecbing and bribes, and never
forge any political relation.

ESMT values governance, aiming to strike a balaheéween the interests of shareholders, employéessaciety, and all
stakeholders. With the vision of jointly creatingstainable development and promoting work- lifeapake, we offer quality work
opportunities and environment and share the busideselopment fruit with employees; in doing so, algeo create jobs and make the
society more friendly for work andliving.

We also encourage employees to practice societggemgent in their spare time. Together with ESMT dational Foundation which
promotes education and culture, ESMT has been gdan the underprivileged groups, enthusiasticgrticipating in the promotion of
charitable events, and making its humble contrivuto the society.

To care for the Earth and in response to climasngh, ESMT values and maintain its environmentatgation measures; aside
from promoting energy conservation and carbon reclnon its own initiative, ESMT has also exertésl influence in that it worked
with suppliers to promote green production and maprthe environmental management effectiveness.

Moving forward, we will uphold our pursuit of a feand beautiful society by dedicating to the susthble development of enterprises
and the society, so as to create a win-win sitnagimong stakeholders, thereby driving the societydrd.
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2. Risk Assessment and Policy

To facilitate risk management and the promotionhef strategy of corporate sustainable operatidres Ctompany established the
Corporate Sustainability Committee on October 2QR0The chairperson and deputy chairperson of tmenattee were the Chairman
of the Board and the President, respectively, whithér assembled the top management into variaksftaces under the committee,
namely “Governance Task Force”, “Partnership Tasekc&’, “Environmental Sustainability Task Force’hda“Friendly Workplace
and Charitable Events Task Force”, in the hopeawtrol the business risks on the ESG front usirg ghinciples for sustainable
operations, thereby providing a basis for the fdatmon of strategy and policy and the advancemdntmanagement by the top
management and the Board of Directors.

To ensure the smooth operation and enhance coepg@ternance of the Company and its subsidiaried, ta effectively
implement the Board of Directors' supervisory rimleisk management, sustainable operation is astedal as the primary objective of
business operations. On December 28, 2023, th&k '"R@anagement Procedure and Related Operation Remda were established.
These regulations were approved during the 9thingeef the 2nd Audit Committee and the 13th meetihghe 9th Board of Directors
on the same day, and serve as the overarchingngumtinciples for risk management across all units.

The objective of our Company's risk management isftectively manage the various risks that coulgpact the achievement of
our goals. To accomplish this, we have implememtedmprehensive risk management framework. Our igoa seamlessly integrate
risk management into our operational activities daily management processes in order to achievéotloeving objectives:

I.  Achieving Operational Goals
II. Improving Management Efficiency
lll. Providing Reliable Information

IV. Allocating Resources Efficiently

The Company's Corporate Sustainability Committege $sisbomitted risk management-related matters diedussth the related
parties to the 12th meeting of the 2nd Audit Contemiton July 29, 2024 and the 17th meeting of theBatard of Directors.

The Company assessed the risks inherent to maissias based on the corporate social respongibibtteriality principles, and
formulated corresponding risk management policgtoategy based on the assessed risks, includinfplibes:
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Major Issues

Assessment ltem
of Risk

Risk management policy or strategy

Environmental
Sustainability

Environmental
Protection

As a member of the global semiconductor productpughain, The Company is obligated to take resjtility for the sustainable
development of the environment. Through friendlywismment, energy-saving and carbon reduction, tedformulation of safety and
health policies, all business activities that dffdee environment, safety and health should compily legal requirements, reduce the
negative impact on the environment, safety andtheahd aim at increasing resource recycling. Iditah, in line with international
environmental protection laws and customers' reguénts for environmental protection, The Compang Ao established a green
product management system, making continuous ingmn@ant through the institutionalized PDCA managemzyule, and obtained
Green Partner certification from major internatiormaanufacturers. The products also comply with RoHEEACH and other|
regulatory requirements.

In the future, The Company's main goal of environtaksustainability will continue to work hard aidprove on green product
design, launch more energy-saving and low envirarteldoad products, and contribute to the sustddevelopment of the
environment.

Social
Responsibility

Workplace Safety

To prevent occupational disaséed protect the safety and health of employees, Gbmmpany has established an occupational safety
and health committee. Through internal and extesadéty inspections and regular committee meetitedmr safety and health related
issues are discussed, various labor safety andhheshted policies are also implemented.
Through education and training, the Company convidys Company's commitment and relevant policy negpents, enabling
employees and contractors to gain an understandinthe safety and health regulations and policiBse Company continues tp
improve through the institutionalized PDCA managatmeycle and implements the emergency response pdarensure the
achievement of safety and health goals and workpsadety.

Social Care

The Company has long-term care forciapeeducation groups and cultural and educatiometvities, providing resources and
manpower, cooperating with the operation of the MESEducational Foundation", combining the strengthrelated groups, helping
children who have lost their families, and sponspror organizing culture, art and education, relapeiblic welfare activities, ang
reviewing the effectiveness according to the anmpleh, to achieve the goal of caring for the sgcemd giving back to the society.

Corporate
Governance

Social-economy
Legal Compliance

D

The Company ensures the achievement of the Congpapygrating efficiency by establishing a governaogmanization that meets th
requirements and implements internal control meisimas, thereby rewards shareholders, employees,sanigty. At the same time,
through the establishment and promotion of releveygtems, the Company ensures that all personrétloperations shall strictly
comply with relevant laws and regulations.

3. Energy Conservation and Environmental Sustainability Investmgéinentation Status and Concrete Benefits

Our Company has implemented multiple reduction gkangeting energy consumption hotspots basedearthlysis of energy (electricity)
usage within our facilities. In addition to the Z0BIVAC equipment replacement at the Hsinchu headersaBuilding B, which achieved

electricity savings of 100,000 kWh in 2024 withlmam reduction benefits of approximately 50 metoicst of carbon dioxide equivalent, we have
also approved the introduction of a new magnetr@ddon chiller system for Building A in 2024. Thsystem is scheduled to begin operation in
the first quarter of 2025, with a total project @stment exceeding NT$16 million. Beyond creatimgae comfortable working environment for

colleagues, this high-efficiency air conditioningugoment effectively reduces electricity consumptioer unit of air conditioning, achieving
energy conservation, carbon reduction, and sudikErdevelopment.
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Additionally, we have implemented LED lighting resadion projects across our facilities. In 2024, ezanpleted the replacement of over
1,000 light fixtures across five floors at the Hdin headquarters, with a total project investmeweeding NT$2 million. This is expected to
reduce electricity consumption by approximatelyO8D, kWh, with overall greenhouse gas reduction fisneaching 30 metric tons.

2023-2024 ESMT Equipment Energy Conservation andr&mmental Protection Investments

2023 2024
- Energy Management - Energy Management
1. Chiller replacement (Building B) 1. Update 1,000 Office Lighting (LED) Fixtures

Investment Projects o N )
- Acquisition of Renewable Energy Certificates | 2. Chiller replacement

2. Purchase of Renewable Energy Certificates (TIREC

Investment Amount 1. $7.2 million 1. $2 million
Annual Expenditure Amount 2. $20,000 2. $5 million
- . 1. 61,000 kWh/year
Electricity Saving Effect 100,000 kWh/year
2. 120,000 kWh/year
) ] ] 1. 30 metric tons C&year
Carbon Reduction Benefits 50 metric tons G@ar i
2. 60 metric tons CO2/year

In 2024, to actively respond to government renewabiergy policies, in addition to participatingthre Renewable Energy Certificate
Trading System and continuing to purchase renewadéegy (certificates), we continue to plan andwata solar power self-build and self-use
projects. Through the establishment of annual targee are gradually expanding renewable energyificate) establishment, procurement, and
utilization to achieve our Company’s planned 20®0-tarbon roadmap.

ESMT will continue to promote electricity inventoand upgrade plans across all office locationsniyitoring electricity consumption
hotspots and improving low-efficiency equipment, wdl progressively update and upgrade machinenjfagent, as well as engage in
renewable energy (certificate) trading and instialfg to meet stakeholder expectations and corpaastainability development goals.

4. Operational and Financial Impacts of Climate Change
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Each task force of the Corporate Sustainability Guitee, in response to identified climate chang&siandopportunities, incorporates the
guantitative assessment of substantial impacts @ingiate scenario analysis tools in the process dianning climate adagtion strategies.
Short-term (3-5 years), mediuterm (within 10 years), and lo-term (over 10 yea) issues and corresponding measures are pridriiased ot
their likelihood and magnitude of impact. This apgrh aims to identify the risks and opportunitiad arepare the continncy in advance.

Risk item Period Impact Description Potential financial risks Response measures
Transition risks
e increased significantly, and the 1.Promote energy conservation and carbon
Unstable power S stability of green energy supply Rising electricity reduction measures at workplace
supply o and raw material transportation || prices 2_Set an annual electricity conservation goal
~ | e B peli ! f plion survey
issues.
Increased waste 1_Exchange information ameong members of
Stricter disposal costs iﬂ.lsl:'ymx:iﬂiu’s-:! participate in
environmental Stricter emission regulations || Additional or regulatory courses organized by the
regulations hanced government
en_. m: 2_Enhance legal awareness and education
equip i training
1.Incorpomation of the carbon fee - . .
N N i monitor and identify the
into laws and regulations Increased operating lm
Carbon 2.Implementation of carbon and manufacturing impact of regulatory trends
feefcarban tax tarifis (carbon bard, costs, and related 2._Evaluate the implementation of the internal
fjust : hanism) penalties generated carbon pricing mechanism, and grasp the
5 i tangible cost of carbon emissions.
Physical risk
1.Shorten the time required for restoration of
operational systems, as well as of opera-
Increased w - tions.
=r Increased extreme events Operations are _ _
frequency of % such as typhoens and heavy | affect=d or lln'q:h_'nﬂ'ltﬂ: lr-xlmﬂ'nﬂ'ﬂduﬂs-lﬂl
% || minfall interrupted material 2 i
weather 3 3.Continue o supervise suppliers holding
climabe event contingency plans and drills
4_Assess and set up backup equipment
- Continuous high tempera- - 1.Continuously improve the energy efficiency
Rising average Elevated building
& t tures and prolonged summer| - through the energy management systermn
= hours ﬂlﬂ“mﬂHI| assessments.
—_———-—
Externally purchased
Increase in consecutive days || Water trucksor 1.Continuously monitor the water consump-
Drought without minfall during the :“’mm tien in the plant area
rain season mmintain Y rormal 2 Set up the emergency watersaving plan
Op;?;r::lsnity Period Challenge description Poter}::‘]apl;i:r;:ncial Response measures
Market Increased technical require- || |Mcrease the 1.Encourage existing suppliers to deploy the
transformation ments for low-carbon investment in RED low and zero carbon technalogy (LZC), and
ftechnology i jevel personnel and preferentially work with them if they do so
b N funds for low-car- 2_Assess and low-cart
development (low-carbon praduction) bon products. develop n products

~56~




(V) Compliance with ethical corporate management, aedidlions from the Ethical Corporate Managementt B&sctice
Principles for TWSE/TPEX Listed Companies and reagbereof:

Implementation Status (Note 1)

Evaluation Item

Yes

No

Descriptions

Deviations from t
Ethical Corporate
Management Best

Practice Principles fg
TWSE/TPEX Listed
Companies and the

reasons thereof

he

I.Establishment of Ethical Corporate Managemenidiasd and
Programs
(I) Has the Company formulated the ethical corponratanagemer

. The Company anthe Group of Companies clearly specified in theies

No material departur

1%}

policies approved by the Board of Directors especified i s and external documents the ethical corporate manage policies and th
its rules and external documents the ethical catp commitment by the Board of Directors and the mansgg for rigorou
management policies and practices and the commitrog and thorough implementation of such policies, aadied out the policie
the Board of Directors and senior management toroigs in internal management and in commercial activiti€ompliance with
and thorough implementation of such policies? ethical corporate management to see P.63

(I Has the Company established a risk assessmestthanisn| \/ . The Directors, managers, and employees of the Coypzhall not
against unethical conduct to analyze aasbess on a regu directly or indirectly, provide, promise, demand accept any improps
basis business activities within its business saspieh are 4 benefits or engage in ath unethical or illegal acts or breach their fidugi
a higher risk of being involved in unethical contuand duties during the course of commercial activities drder to acquire (¢
formulated a prevention program accordingly, whittall at maintain their personal interest.See P.120
least include those specified in Paragraph 2, ktic of the
"Ethical Corporate Management Best Practice Prlasidor
TWSE/TPEX Listed Companies"?

() Has the Company defined operational procedureonduc| \/ . When establishing the prevention program, the Compshall analyz
guidelines, and disciplinary and grievance systeffos business activities within the business scope winiay be at a higher rig
non-compliance in its prevention program against urceil of being involved in an unethical conduct, and rggtben the preventiy
conduct and implemented them, and does the Com measures.
regularly review and revise the foregoing program?

Il.Implementation of Ethical Corporate Management
() Does the Company evaluate business partners’ & \/ . Prior to any commercial transactions, the Compammallstake intdNo material departur

records and include ethics-relatethuses in busine
contracts?

consideration the legalitgf their agents, suppliers, clients, or other tmg(
counterparties and whether any of them are involivednethical conduc|
and shall avoid any dealings with persons so irr@IWVhen entering inf
contracts with its agents, suppliers, clients, theo trading counterpartie
the Company shall include in such contracts teretpuiring complianc
with the integrity management policy.
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Implementation Status (Note 1)

Evaluation Item

Deviations from t
Ethical Corporate
Management Best

Practice Principles fg

he

Yes| No Descriptions TWSE/TPEx Listed
Companies and the
reasons thereof
(1) Has the Company set up a dedicated unit unde| V/ . The Corporate Sustainability Committeetbé Company is responsible
Board of Directors to promote ethicatorporate the formulation and supervision of the corporatéednity managemer
management and regularly (at least once every policy and the implementation of the plan, and repdo the Board ¢
report to the Board of Directors the implementatifi| Directors on a regular basis. See P.63
the ethical corporate management policies
prevention programs against unethical conduct?
() Has the Company established policies poevent \/ . The Company shall adopt policies for preventingflcis of interest tg
conflicts of interests, provided proper channels identify, monitor, and manage risks potentialigsulting from unethicd
appeal, and enforced these policies and cha conducts, and shall also offer appropriate means tfee Directors
accordingly? managers, and other stakeholders attending or desepir at the meetings
the Board of Directors to voluntarily explain wheththeir interests wou
potentially be conflicted with those of the Company
(IV) Has the Company established an effective accou| \/ . The Company shall establish effective accountingtesys andinternal
system and internal control system for control systems for business activities that areemtaally at a higher ris
implementation of ethical corporate management, of being involved in unethical conducts to prevefrom having
has the internal audit unit prepared an audit fased under-thetable accounts or keeping secret accounts, anducbmdviews
on the assessment results of the risk of uneth regularly to ensure that the dgsi and enforcement of the systems
conduct and checked the compliance of the preve effective.
program against unethical conduct accordingly, The Internal Audit Department regularly reviews tl®mpliance o
entrusted a CPA to perform the audit? various systems and reports to the Board of Dirscto
(V) Does the Company regulgrhold internal and extern| \/ . The Company promotes the concept of integrity mansnt at all level
educational trainings on ethical corporat of management meetings and communication meetimgsddition, thers
management? are a variety of communication channels that carcdramunicated at ar
time.Detailed information on relevant education araining to see P.63
lll.Status of Enforcing Whistle-blowing Systems tile Company . The Company has strengthened the promotion of a@thioncepts t
() Has the company established a conq V employees and established a dedicated hotline andaile whergNo material departur

whistleblowing and rewarding system, and set
accessible methods for whistleblowers, and desig
appropriate and dedicated personnel to investigfa
accused?

employees can report to the management if theyestsgp or identifie
violations of laws and regulations or ethical stmdd. In addition,
reward and punishment system is stipulated in tidork Rules" an
announced to all employees of the Company.
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Implementation Status (Note 1)

Evaluation Item

Yes

No

Descriptions

(I) Has the Company established an SOP for investiy
and relevant confidentiality mechanism for
whistleblowing cases?

. The Company has a dedicated complaint hotline amdai to provide

employees with ilnely response and opinion. Complaints are han
according to the Company's relevant measures. dtegrwhistleblowers
confidentiality terms are stipulated in the proaedu The Company wi
take appropriate measures depending on theriousness of th
circumstances. The contact information wdisclosed on the Compan
official website

() Does the Company take any measures to p
whistleblowers so that they are safe from mishaugd

. The measures of the Company stipulajgatection measures for t

whistleblovers to ensure the quality and fairness of the dtigation ang
avoid unfair treatment. See P.120

Deviations from t
Ethical Corporate
Management Best

Practice Principles fg
TWSE/TPEX Listed
Companies and the

reasons thereof

he

IV.Enhanced Disclosure of Corporate Social Respoityi
Information
Has the Company disclosed the content of iitgegrity
operation principles and its result of implememtation itg
website and MOPS?

The Company has established the "Code of IntedWiipagement”, which hé
been disclosed in the Corporate Governance seationMOPS andthe
Company website’s corporate governance area tdP$e

No material departur

1%}

V.If the Company has established the Corporate gbddesponsibility best practice principles basedttmn "Corporate Social Responsibility Best Pracieenciples for TWSE/TPE
Listed Companies”, please describe any discrepdmatyween the Principles and their implementation: eRtablish a corporateulture and sound development of integ
management, the Company refers to the "CorporatéalSResponsibility Best Practice iReiples for TWSE/TPEX Listed Companies”, and th&iinal and external environme

of the Company, and formulate the "Code of Intggitanagement” to comply with.

VI.Other important information to facilitate a bettunderstanding of the Company's ethical corparsi@agement policies (e.g. reviews and amendmerits policies).
The Company should operate its business in a fail tiansparent manner based on the priacipi good faith management. Designated peopleirarplace as reguld
communication channels with the customers to kgepvith the customer dynamics at any time througipad mechanism to enguthe integrity of both parties. The Comp
also pays attention to the relevant laws and réiguis. on integrity management at any time, basedvbith it reviews and improves the eehnt operation standards of
Company and enhances the effectiveness of the Quoyispategrity managementhe Company has prepared a Sustainability Reptateckto detailed instructions to see P.6

Note 1: Describe briefly in implementation statwduenn whether the result of implementation is "Yes™'No".
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(VII) Other important information that is sufficieto enhance the understanding of the operation
of corporate governance must be disclosed together:

I. Responsibilities of the Corporate Governance Officer:

The company resolved in the 1st term, 3rd nominatn@eting on June 16, 2021 and
the 8th term,13th Board meeting on the same dappwint Mr. Hong-Gee Wu as the
corporate governance officer to protect shareholdégrests and strengthen the
functions of the Board of Directors.

The main responsibilities of the Corporate GoveceaDfficer shall include:

1.Handle matters in relation to the Board meetimgsl shareholders’ meetings
according to law.

2.Keep minutes at the Board meetings and sharefsbldeetings.

3.Assist Directors in taking office and carrying @continuing education.

4.Provide information required for the Directorsctinduct business.

5.Assisting Directors in complying with the lawsdaregulations.

6.Report to the Board of Directors on the reviewhs qualifications of Independent
Directors in accordance with relevant laws and la&guns during the nomination,
election, and tenure.

7. Handle matters related to change of Directors.

8.0ther matters as stipulated by laws and reguisfi@articles of incorporation, or

contracts.

Before being designated as the corporate governafficer, Mr. Hong-Gee Wu has
equipped similar experience as an internal augiesasor in public listed companies
for three years.

ll.Corporate Sustainability Committee

In response to risk management and corporate mabidly strategies, the
company established the ESG Committee on Octoli2d2Q. The Chairman serves as
the convener (chief committee member), gatheringoseexecutives (the General
Manager and Deputy General Manager) to form thengsitt®e. The committee also
includes two current board members to oversee andegits operations; which
consists of working groups on "Corporate GoverndncePartnership,”
"Environmental Sustainability,” and "Friendly Wotkpe and Public Interests of the
Society." The aim is to manage business risks & gbonomic, environmental and
social aspects based on the principle of sustanalhnagement, and provide a
reference for the senior managers and the Boardiretctors to formulate strategic
policies and improve management. The ESG Commitae appointed an ESG
Committee Executive Secretary to coordinate eaclamtein promoting
sustainability-related issues, convening ESG Cotemiimeetings, and compiling the
ESG Report. Details of the Committee's organizaéind annual operation are shown
in the attached chart.
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ESG Committee Responsibilitit

@Formulate the direction, strategy and goals fordistainable development of t
Company

@ Define the severity of the impact of various issaeghe Compar

@ Confirm the Company's major issues and the priarttheir implementatic

@Assign the executive secretary and group le:

@®Review the sho-, mid- and longerm goals and implementation proposals of m
issuesprepared by each working grc

@ Supervse the working groups implementing plans and prog

@ Track and review the achievement status of eachaywhimplementation pl:

@®Report to the Board of Directors on the effectivenef implementation and futu
plans

ESMT Corporate Sustainability Committee Organizational Structure

Board
of
Directors

Corporate Sust
ainability
Committee
Chairperson:

Chairman of the Board

Deputy chairperson:

President

- ™ N Y 5 N
Environmental Friendly
Task -
Governance Partnership f . workplace and
force sustainability charitable events

- Operation of the
Board of Directors
-Shareholder equity
-Information disclo-
sure

-Internal control/inter-
nal audit

- Ethical corporate
management

-Legal compliance

-Information security
policy

¥J

- Product quality
Subcontractor
management

- Customer service

-Supplier management

- Purchase manage-
ment

- R&D innovation

;@J
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-Environmental policy
CDO Disclosure

-Safe work environ-
ment

-Waste management

-Hazardous substance
management

- Energy conservation
and carbon reduction

- Environmentally
friendly

-Employee remunera-
tion/welfare

-Labor rights

-EAP

-Education and training
-Labor relation/
labor-management
communication

-Labor health and safety

-Charitable events

-Community engagement

-Social care

-Corporate image
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Working Group Meeting

(1) 2024/03/11 Review of Corporate Governance Evalnatio

(2) 2024/04/01 Explanation and Discussion of Corpor@tevernance Evaluation
Indicators for 2024

(3) 2024/07/08 2023 Annual Sustainability Report Firaion Meeting (Chinese
Version)

(4) 2024/08/15 Review of CDP Indicators

(5) 2024/09/12 Explanation of Internal Control Systesn $ustainable Information
under IFRS S1/S2

(6) 2024/09/13 2023 Annual Sustainability Report Firetion Meeting (English
Version)

(7) 2024/09/19 Discussion on the CDP/ECOVADIS Questarenand Work Plan

(8) 2024/10/09 Discussion on Sustainable Internal @blstablishment

(9) 2024/11/01 Discussion on Greenhouse Gas Inventory

Committee Meeting
(1) 2024/05/08 Explanation and Review of ISO 14064 k8@ 45001 Certification
Plan
(2)2024/07/24 Review of ESG Working Group Report aGd®Annual Sustainability
Report

[Il. Sustainability Report

About this report

This Sustainability Report for 2023 is published Blte Semiconductor Microelectronics
Technology Inc., ESMT (“ESMT” hereinafter). This pat makes ESMT's efforts and
achievements regarding the Environment, Social, @odernance (ESG) aspects, and presents it
to the stakeholders who pay close attention to ESMT

Scope

This report discloses the data on ESMT'’s actiortdsartomplishment on the ESG fronts such
as governance, partnership, environmental sustidityafyiendly workplace, and charitable events
carried out by ESMT’s Hsinchu Operations Headqusrie Taiwan in 2023 (January 1, 2023 ~
December 31, 2023).

Compilation principles

The report collects ESMT's ESG (Environment, Sqci@abvernance) related issues, and
analyze such based on the materiality analysis nderstand the issues concerned by the
stakeholders, while following the core options lné IGRI Standards (Global Reporting Initiative),
referring to the Semiconductor Industry Disclos@tandard of the Sustainability Accounting
Standards Board (SASB), and incorporating the aicalyframework of the Task Force on
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V.

Climate-related Financial Disclosures (TCFD) famate-related financial disclosures, to prepare
the Report and write the disclosures.

The statistics in this report are the summary stiasi provided by each responsible unit of
ESMT,; the financial performance statistics are opéormation which has been attested by CPAs,
and are consistent with those in ESMT’s annual nepo

Report verification

The content of this report was collected and coedplhy each task force and the executive
secretary of ESMT's Corporate Sustainability Contedt verified by the supervisor of each
responsible unit, confirmed by the Corporate Sustaility Committee, submitted to the Audit
Committee for discussion on July 29, 2024 and thyer@ved by the Board of Directors before
publishing.

Report publication

ESMT independently issues the Corporate SustaihaRiéport each year, and provides both
Chinese and English versions for download fromaffieial website.

First publication date : September 2021

Current publication date: July 2024

Ethical Management Unit and Operation Status

A corporate governance team is set up under the p@oys Corporate Sustainability
Committee. It is composed of the corporate govereafficer, legal, financial, share affairs, and
information security units to initiate relevantkasf corporate governance and operation integrity
(refer to 2023 CSR Report). The convenor is Mr. gi@Gee Wu. Based on different functions of
the units, the team assists Sustainability Commitiad supervisors to establish and monitor
operation integrity policies, ensuring the guideirhave been adopted thoroughly and the results
being reported to the Board of Directors. The tealong with the Sustainability Committee and
the Audit Committee, made a report to the BoarBioéctors on July. 29, 2024.

Results and Goals

Issue Result in 2023 Future Goals
Legal compliance No violation was found Maintain the operation of corporate
and Relevant training on employees: | governance and ethical management
anti-corruption 96.84% Relevant training on employees > 90%

The Company completed the educational traininguféag the prevention of insider trading
through online learning in December 2024. A totab®9 people completed the training, with the
achievement rate reaching 93.95%. For employeeshaken't completed the training, they will
be tracked closely in the education program infdflewing year.
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V. ldentity of Stakeholders, Issues of Concern, Communication Channels,
and Response Methods Investigate engagement level (issue of concern

and communication channel)

ESMT incorporated the 34 collected sustainabibgues into a questionnaire and distribute it
to the five stakeholders to survey the issues eif ttoncern. A total of 157 questionnaires were
distributed and 144 retrieved, with a recyclingeraf 91.72%, and hence the issues of concern t

stakeholders are as follows:

Stakeholder Association

Customers are
lang-terim
partners and
the key to the
Company' s
growith.

Customer

Employees are
importance assets
of the Company.
Swuztainabils
development
maybe achieved
by improving
employves welfare
and career
development and
enhancing thelr
cahesion.

Employe

Long-term
partners with
which the
Company works
to-achieve stabie
development and
sustainable
operations:

Supplier

Impartant source
of fund for the
Company;
excellent
cperational
performance
may show the
Company s
value and
facilitate the
pursuit of
sustainable
cperations.

O
0

Sharehaolder

Communication
channel with the
Bowvernment Lo
access the most
up-to-date legal
infarmation

(o (i ¥ o
Government
agency

Communication method

- Customer satisfaction
survey (annualliy)

cSustainability Report
Cammvika iyl
PBedjcated window
lirregularky)

CCustomer audit
{irregulariy)
Business meeting
{irregularby)

< Company website
tirregutariy)

* Labor-management
mecting; Employes
Welfare: Committes
meeting (quarteriy)
Employves inbox/hotline

cinternal website, bulletin
bBoard

AChairman J President
speech; dinner party
{pericdically)

s Supplier evaluation
{quarteriy}

- Sustainability Report
(A ualby)

- Dedicated window
tirregulariy)

- Supplier meeting
{irregulariy)

-Company website
(trregulariy)

- Company financial
statements (guarteriy)

- Institutional shareholder
conference (twice a year)

CCompany annual report
(annually)

cAnnual Shareholders’
Meeting {annuwally)

« Market Observation Post
System (as prescribed)

- Sustainability Report
(Annually)

S Company website
{irregulariy)

Spokesperson’ s inbox
and hotline (irregularly)

- Market Observation Post
System (periodically)

< Pollution controf filing
Tperiodically)

- Sustainability Report
fAmnually)

Government agency
inspection lirregulariy)

- Dfficial fetter, e-mail, and
meeting (irregulariy)

CCompany website
{frregulariy)
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Issues of concern

1. Quality management

2. Information security
personal data
protection / custaomer
Brivacy

3. Ethical governance

4. Products and services
innovation

5. Anti-corraptian

1.Salary and benefit

Z.Employee competence
management

2 Talent development

4 _Products and services
imnovatian

S.Labor relation

1. lnfermation security
personal data
protection [ customer
privacy

Z.Cccupational Safety and
Health {OSH)

2 Ethical governance

4. Economic performance

S Environmentally friendly
product

1.Ethical governance

2 . Economic perfarmance

3. Products and services
innovation

4. Envirenmentally friendly
praoducts

5. 5alary and benefit

l.tegal compliance

2 information security
personal data
protection fcustomer
Privacy

3. Ethical governance

4. Eeonomic performance

S.intellectual property right



Extent of concern to stakeholders

Analyze operationa impacts

Considering the ESG impact as well as the risks apgortunities in all operational
respects, ESMT's Corporate Sustainability Commitigentified, assessed, and analyzed
extent of impact of the 34 issues on the Compantesnal sustainable operatio

Creating materiality matrix
ESMT’s Materiality Matrix wa created by referring to the extent of concern b
surveyed and results of the operational impactysis

Ethical governance*

B Information Security Economic perfor

B Protection* .
mance

Legal compliance* .
& P Products and services

B Anti-corruption* ) ..
innovation

B Talent development*

Quality management*

B Risk management B Customer relation

M Anticompetitive management
B Supplier management”
practices B Intellectual
B Conflict minerals
B Salary and welfare roperty right
B Non-discrimination y PrOPET TS
. B Labor relation B Labor relation
M Child labor
. B Employee compe- B Occupational
B Society engagement

tence management Safety and Health

(OSH)
@ Environmentally friendly products*

B Climate change M Energy

B Green plant B Water resource

W Waste management

B Waste water and M Greenhouse gas
effluent B Task Force on

B Human rights Climate-related
assessment Financial Disclo-

sures (TCFD)

Extent of impact on the Company’s operations

Decide disclosure boundary / review disclosure emnt(Material
issues management appro)

After discussing about the results, ESMT's Corpe Sustainability Committee deem:
the eight issues which highly impacted company aj@ns and concern stakeholders,
addition to the other two issues, namely, enviromaéy friendly products and ESMT suppli
management, to be material. Hence, a of 10 material issues were identified. This reg
discloses management approach and effectiveneselevant chapters based on the (
standards, sets management goals for each maissaé, and periodically reviews t
effectivenessRelevant contel detailed Sustainability Report.

The Company's Corporate Sustainability Committes &abmitted the report on matte

discussed with the related parties to 12th meeting of the 2nd Audit Committcon July 29,
2024 and the 1 meeting of the 9th Boaiof Directors.
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(VI ) Status of Internal Control System:
1. Statement of Internal Control:

Elite Semiconductor Microelectronics Technology Inc
Date: February 26, 2025

This Statement of Internal Control System is issbaded on the self-assessment of the
Company for the Financial Year 2024.

VI.

The Company acknowledges that the establishmeptementation, and maintenance of
an internal control system is the responsibilitytled Board of Directors and managers,
and the Company has established an internal cosystém. The internal control system
is designed to provide reasonable assurance foeffeetiveness and efficiency of the
operations (including profitability, performance damprotection of assets), reliability,

timeliness, and transparency of reporting, and diampe with applicable laws and

regulations.

. The internal control system has innate limitatidds.matter how robust and effective the

internal control system, it can only provide readda assurance of the achievement of
the three aforementioned goals. In addition, thecéfieness of the internal control
system may vary due to changes in the environmedt Gonditions. However, the
internal control system of the Company has selfitooing mechanisms in place, and the
Company will take corrective action against anyedes identified.
The Company uses the assessment items specifietheinGuidelines Governing
Establishment of Internal Control Systems by PuBlamnmpanies (hereinafter referred to
as the "Guidelines") to determine whether the deaigd implementation of the internal
control system are effective. Based on the procdssontrol, the assessment items
specified in the Guidelines divide the internal ttoh system into five constituent
elements: 1. control environment; 2. risks assesgm8. control activities; 4.
information and communications; and 5. monitoricg\wties. Each constituent element
includes a certain number of items. For more inftran on such items, refer to the
Guidelines.

. The Company has already adopted the aforementi@eidelines to evaluate the

effectiveness of its internal control system desigd operating effectiveness.

Based on the findings of such evaluation, the Caomjieelieves that, on December 31,
2024, it has maintained, in all material respeats,effective internal control system

(that includes the supervision and management of siibsidiaries), to provide

reasonable assurance over the Company's operatéffegitiveness and efficiency,

reliability, timeliness, transparency of reportiagd compliance with applicable rulings,
laws, and regulations.

This statement will constitute the main contentnef Company's Annual Report and the
Prospectus, which will be disclosed to the pubAny falsehood or concealment with

regard to the above contents will entail legalilisbunder Articles 20, 32, 171, and

174 of the Securities and Exchange Act.
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VII. This statement has been approved by the CompaongelBf Directors on February
26, 2025, and out of the 8 members of the BoarDigdctors in attendance, none had
objected to it and all consented to the contenpsessed in this statement.

Elite Semiconductor Microelectronics Technology Inc
Chairman of the Board : Ming-Chien Chang Signaané Seal
President : Ming-Chien Chang Signature and Seal
2. Any CPA commissioned to conduct an audit onltiternal Control System shall disclose

the CPA’s audit report: None.

(IX) Important resolutions of the Shareholders' kegs and the meetings of the Board of directors
from the most recent financial year up to the adifeublication of the Annual Report.

Board of Directors:

éObjections ot
Qualified
Opinion of
the
Independent
Directors

Issues specifie

in Article 14-3

Date Content of Proposals and Follow-up Actions of the Securitiey

and Exchange
Act

14th meeting(1)Approved the Company's 2023 final accountingksoand statements.

of the 9nd |(2) Approved the distribution of the Company's 2@28nings.
term (3) Approved the self-assessment of the Companggsnal control system

2024.02.27 for 2023.

(4) Approved the application for the credit line withrious financial
institutions in response to the Company's capiédds.

(5)Approved the establishment of the operating @ad budget for fisca
year 2024.

(6) Approved the convening of the Company's 2024uah General
Shareholders' Meeting.

(7) Approved the designated period and venue faregting proposals
from the shareholders.

(8)Approved the issuance of the Company's firsteaneed convertible
corporate bonds for domestic conversion into comrsimck.

(9) Approved the change of deputy spokesperson.

Opinions of Independent Directors: None.

The Company's actions in response to the opinidrtieolndependent Directors: None.

Resolution results: All the directors present voiedavor of the resolution without any objection.

15th meeting(1) Approved the Company's 2024 Q1 financial report
of the 9nd |(2) Approved the issuance of the Company's firgegnred convertible

term corporate bonds for domestic conversion into comrsimck.
2024.04.26((3) Approved the appointment and promotion of thepdrate's managers.
(4)Approved the proposal on Company's salary adjast and bonus \Y,

distribution for Chairman Hsing-Hai Chen.

(5)Approved the resolution of the managers' remati@r ajustment for
FY2024 of the Company.

(6) Approved the resolution of managers' bonusHé2023 of the
Company.

(7)Approved the resolution of the Company's borusntependent Y,
Directors for FY2023.
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... _|,Objections ot
I_ssues_ specifie Qualified
in Article 14-3 Opinion of
Date Content of Proposals and Follow-up Actions of the Securitiey the
and Exchange
Act Ind_ependent
Directors
Opinions of the Independent Directors: None.
The Company's actions in response to the opinidrtheolndependent Directors: None.
Resolution: In the case (1 andl ®as Approved without objection by the Chairmaromonsultation wit
all the Directors present.
In the case (4) except for the members: Chairmaing-dai Chen,who did not participate in the discuss
and recused themselves from voting for the intetegtarties. During his recusal, Director MiGgien
Chang was designated as Acting Chairman to preside the proceedings.
In the case (5) except for the members:Ming-Chiéar@, and Yeong-Wen Dailnho did not participate
the discussion and recused themselves from votinghie interested parties, the remaining membessgg
the case without any disagreement.
In the case (6) except for the members: Ming-Chidrang, and Yeong-Wen Daih, who didtmarticipatg
in the discussion and recused themselves from gofim the interested parties, the remaining men
passed the case without any disagreement.
In the case (7) except for the members William Wighrai-Haur Kuo, Bing-Yue Tsui, and Je¥igng, Jian
who did not participate in the discussion and reduthemselves from voting for the interested partibe
remaining members passed the case without any rdisagnt.
Report of the ex-dividend record date of and isdate of the Company
and related items.
1??&?:3?\3 (1) Approve_d the adjustment of the conversion pdé¢he first unsecured
term convertible corporate bonds.
2024.05.30 Opinions of the Independent Directors: None.
The Company's actions in response to the opinidrtheolndependent Directors: None.
Resolution results: All the directors present voiedavor of the resolution without any objection.
17th meeting(1) Approved the Company's 2024 Q2 financial report
of the 9nd |(2) Approved the issuance of the Company's inaddirsa unsecured
term convertible corporate bonds for domestic conversida common
2024.07.29 stock.
(3) Approved the application for the credit line withrious financial
institutions in response to the Company's capiéds.
(4) Approved the Company's "2023 Environment SoGalernance".
Extemporary Motion
Chairman Chen proposed a retirement plan duringrtleting, requesting
to resign from the position of Chairman (while meiag the role of
director), effective August 6, 2024. Pursuant toidde 208 of the Company
Act, the directors shall elect a new Chairman framong themselves.
Opinions of Independent Directors: None.
The Company's actions in response to the Opinidrikeoindependent Directors: None.
Resolution results: All the directors present voiedavor of the resolution without any objection.
Extemporary Motion
Resolution resultsA separate board meeting will be convened to ¢lechew Chairman
18th meeting(1) Approved the election of chairman. | |
of the 9nd |Opinions of the Independent Directors: None.
202tir.g18.06The Company's actions in response to the opinidriheo Independent Directors: None.
Resolution results All attending directors unanimously elected Dicgdtling-Chien Chang to
serve as Chairman.
19th meeting(1)Approved the Company's 2024 Q3 financial report.
of the 9nd |(2) Approved the issuance of the Company's firstegared convertible
term corporate bonds for domestic conversion into comrsimak.
2024.10.29((3) Approved the amendments to the Company's " @iper Standards \%
Related to Financial Business Between Related d3alti
(4) Approved the Company's " Rules Governing thepBration and Filing vV
of Sustainability Reports ".
(5) Approved the “Sustainable Information Managem®peration vV

Guidelines.”
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... _|,Objections ot
I_ssues_ specifie Qualified
in Article 14-3 Opinion of
Date Content of Proposals and Follow-up Actions of the Securitiey the
and Exchange
Act Ind_ependent
Directors
(6) Approved donation by the ESMT Educational Faatiah.
(7) Approved the amendments to the Company's "AGditnmittee's vV
Articles of Association".
(8) Approved the amendments to the Company's "deia@l Rules of V
Board Meetings ".
Opinions of the Independent Directors: None.
The Company's actions in response to the opinidrtheolndependent Directors: None.
Resolution results: All the directors present voiedavor of the resolution without any objection.
20th meeting(1) Approved the audit plan of the Company for 2025
of the 9nd |(2) Approved the independence and competency oC#&s and their Vv
term appointment and remuneration proposal.
2024.12.16|0Opinions of the Independent Directors: None.
The Company's actions in response to the opinidrtheolndependent Directors: None.
Resolution results: All the directors present voiedavor of the resolution without any objection.
21th meetingAdopted the company’s application for a syndicaledn of NT$2.5
of the 9nd |billion, with Taishin International Bank Co., Ltdand Taipei Fubon
term Commercial Bank Co., Ltd. appointed as lead arremg@ereinafter
2025.01.15|referred to as “Lead Arrangers”) to organize a syated banking group.
Opinions of the Independent Directors: None.
The Company's actions in response to the opinidrtkeolndependent Directors: None.
Resolution results: All the directors present voiedavor of the resolution without any objection.
22th meeting(1)Approved the 2024 remuneration distribution femployees and
of the 9nd directors.
term (2)Approved the resolution of the Company's remati@n to Directors
2025.02.26 and managers' and employees' compensation for FY202

(3)Approved the Company's 2024 final accountingksoand statements.

(4) Approved the distribution of the Company's 2@&tnings.

(5) Approved the issuance of the Company's firdegared convertible
corporate bonds for domestic conversion into comrsimak.

(6) Approved the application for the credit line withrious financial
institutions in response to the Company's capigads.

(7) Approved the self-assessment of the Companyesrial control
system .

(8) Approved the amendment to the Company's "Agsiabf Incorporation]”

(9)Approved the establishment of the operating @ad budget for fisca
year 2025.

(10)Approved the motion for re-election is subnuttepon the expiration
of the term of office of the Company's directors.

(11) Approved the convening of the Company's 2028ual General
Shareholders' Meeting.

(12) Approved the designated period and venue ¢oep@ting proposals
from the shareholders.

(13)Approved the designated period and venue foe@ting proposals
from the shareholders nomination of directors (petedent directors)

(14) Approved the nomination of the independenteBtor candidates of
the 10th Board.

(15) Approved the nomination of the general Direatandidates of the
10th Board.

(16)Approved the proposal to release of restrictmm competitive of
activities for Directors.

Opinions of the Independent Directors: None.

The Company's actions in response to the opinidrtheolndependent Directors: None.

Resolution results: Resolution: In the case (1 8yd3 andlp was Approved without objection by t
Chairman upon consultation with all the Directorsgent.

In the case (2) except for the members: ChairmangMihien Chang, Hsing-Hai Chen, Chilong Ho
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Objections of
Qualified
Opinion of
the
Independent
Directors

Issues specifie

in Article 14-3

of the Securitie:

and Exchange
Act

Date Content of Proposals and Follow-up Actions

Yeong-Wen Daih, Jeng-Yang, Jian, William W.Shenn®BYue Tsui, and Tai-Haur Kuowho did no
participate in the discussion and recused themsefram voting for the interested partids. the case (
Chairman Ming-Chien Chang 's related portion of #genda, Director Jendgang, Jian was designated
the acting chairman to preside over the discusaiwh voting during his recusal. Afteonsulting with othe
attending directors and discussing the matter,démsion was unanimously passed without objection.
In the case (14) except for the members: WillianSkén, Tai-Haur Kuo, Bing-Yue Tsui, and JeYapng
Jian,who did not participate in the discussion and reduthemselves from voting for the interested ps|
the remaining members passed the case without isagrdement.

In the case (15) except for the members: Ming-Cl@éang, Hsing-Hai Chen, Chih-Hong Ho, Yeong-Wen
Daih, Chia-Neng Huang, William W.Shen, Tai-Haur Kiing-Yue Tsui, and Jeng-Yang, Jian, who did not
participate in the discussion and recused themsédhean voting for the interested parties.
In the case of Chairman Ming-Chien Chang's relatedion of the agenda, Director William W.Shen was
designated as the acting chairman to preside dwediscussion and voting during his recusal. After
consulting with other attending directors and déstng the matter, the decision was unanimouslyeobss
without objection.

Shareholders' Meeting:

Date Review of Key Resolutions and Implementation

May
30,2024

Adoption Item 1: Adoption of the Business Reportl &inancial Statements for FY2023.
Resolution: The proposal is voted and resolved &s.i
Voting Results:

Number of Votes by Attending Approved Votes Disapproved | Abstained Votes/Ng
Shareholders PP votes Votes
165,982,196 rights 156,584,322 rights 97,565 rights 9,300,309 rights
100% 94.33% 0.05% 5.60%

Adoption Item 2: Adoption of the Earnings Distritant for FY2023.
Resolution: The proposal is voted and resolved &s i

Voting Results:

Number of Votes by Attending Disapproved | Abstained Votes/Ng
Approved Votes
Shareholders votes Votes
165,982,196 rights 156,578,381 rights 122,803 sght 9,281,012 rights
100% 94.33% 0.07% 5.59%

Implementation review: The cash ex-dividend datehe$ Earnings Distribution was July 10, 2024, dhd
dividend was distributed by remittance and posteguie on July 31, 2024.

(X) Major Issues of Record or Written Statements MagleAny Director Objecting to
Important Resolutions Passed by the Board of Dorscin the most recent financial
year and up to the date of publication of the AtiiRegport: None.

IV. Information of Audit Fee
() Information of Audit Fee:
Unit:Thousand NTD
CPA :?\:(i:r%(q)untlng Name of CPAs | Audit Period Audit Fee Non-audit Fee Total Remarks
Pricewaterhouse|r 4i : 2024.1.1~
Bai Shu-Chian
Coopers Taiwan 2024.12.31 5,320 594 5914
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Liu Chien-yu

2024.1.1~
2024.12.31

(I

VI.

If the Company is in any one of the following camahs, the following information shall

be disclosed:

(1) Where the CPA firm was replaced, and the audit fieeke financial year when the
replacement was made were less than that in theopefinancial year before the
replacement, the amount of the audit fees paidredfte replacement and reasons

for paying said amount shall be disclosed: Not iapple.

(2) Where accounting fee paid has decreased for mae 19% than that of the
previous year, the amount, proportion, and reasdoheoreduction shall be disclosed:
In 2024, the audit fees decreased by NT$1,100,00@pared to 2023, a reduction
of 17%. This was due to a decrease in the Comp#mayisaction volume, leading to

negotiated lower audit fees with the accountingnfir

Changes of CPAs: None.
Company Chairperson, President, or Managerial @ffio Charge of Finance or Accounting
Matters in the Most Recent Fiscal Year Held a Rasiat the Company's CPA Accounting Firm

or at an Affiliated Enterprise of Such Accountinign None.

VII.

Date of publication of the Annual Report:

Equity Transfer or Changes to Equity Pledge of &wes, Supervisors, Managerial Officers, or
Shareholders Holding More Than 10% of Shares,HferMost Recent Fiscal Year and as of the

() Shares changes by Directors, managers, and maozlsiiders
FY2024 As at April 12, 2025
Shareholding (Numbe Shareholding Shares Pledged
Title Name of Shares) Shares Pledged (Number of Shares)  Amount
Amount Increased
Amount Increased (Decreased) Amount Increased Increased
(Decreased) (Decreased) (Decreased)

Chairman of the

Board

Ming-Chien Chang

Presider (Note 1)
i Hsing-Hai Chen
Director (Note 2) ] _ :
Director Chih-Hong Ho . ] ] :
Directol
Senior Vice Yeong-Wen Daih - ) ) _
Presider
i Chia-Neng Huan
Director (Note 3) ] - : :
Independen .
Directo! William W.Shen - ] :
Independen . )
Directol Bing-Yue Tsui ] - :
Independen .
Director Tai-Haur Kuo _ - :
Independen ]
Directot Cheng-Yan Chien ] - :
SeniorVice
Presider Kuan-Chun Chang ) i ]

Vice President

Jackie Hao
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FY2024

As at April 12, 2025

Shareholding (Numbe

Shares Pledged

Shareholding

Shares Pledged

Title Name of Shares) (Number of Shares)  Amount
Amount Increased
Amount Increased (Decreased) Amount Increased Increased
(Decreased) (Decreased) (Decreased)
Vice President| Shu-Hui Feng - - - -

Vice President

Lyle Tsai (Note 4)

Corporate
Governance
Officer

Hong-Gee Wu

Finance &
Accounting

Hui-Wen Cheng

Officer

Note 1: Mr. Ming-Chien Chang was elected as the new Chaibyaine company’s Board of Directors on August 6, 2024
Note 2: Mr. Hsing-Hai Chen resigned as the company’s ChaionaAugust 6, 2024 (while retaining his position as a tiirec
Note 3: Mr. Chia-Neng Huang resigned as a director otdingpany on July 2, 2024.
Note 4: Mr. Lyle Tsai was appointed as Vice Presidétiie company on April 26, 2024.

(I Equity transfer information: None.

(i) Shares pledged: None.

VIIl. Relationship Information Between the 10 Largestr&halders

Record date: April 12, 2025

The name and relationship
Spouse & Minor with any one who is a relate
Current Shareholding Chlldrerll Sharehqldlng by party or a relative Wlthln t.heRemark
5 Children's Nominees second degree of kinship
N Shareholding among the ten largest
ame shareholders,
Shareho| Shareho Numbe Sharehg
Number of ding Number of ding r of Iding Name Relationshi
Shares |Percenta Shares |Percents Shares Percent (or Name) A
ge ge 7 age
Chairman of
Hsing-Hai Chemthe I?r:)igrd o
Jie Yong
13,020,000| 4.55% - - - - company
Investment Ltd. -
. . Director of
Ming-Chien .
this
Chang
company
Representative of Chairman of
Jie Yong 0 o i i Jie Yong the Board of
Investment Ltd.: 8,411,629 2.94% 1,195,927 0.42% Investment Ltd this
Hsing-Hai Chen company
Chairman of
Hsing-Hai Chen| 8,411,629 | 2.94% 1,195,927 | 0.42%| - . Jie vong  the Board of
Investment Ltd this
company
. . . Director of
Ming-Chien | 5 553 825 | 1.93% 1,618,785 | 0.57%| - - Jie Yong this
Chang Investment Ltd
company
British Virgin Shun Cheng
Islands merchant 4,292,985 1.50% - - - - Investment Co., Subsidiary
KAHOW LTD. Ltd.
Representative of
British Virgin
Islands merchant 949 - - - - - - -
KAHOW LTD.:
ML Chiou
Shun Cheng 3,797,941 1.33% - - - - British Virgin Parent
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Name

Current Shareholdin

Spouse & Minor
Children
Children's
Shareholding

Shareholding by
Nominees

The name and relationshig
with any one who is a relate
party or a relative within the

second degree of kinship

among the ten largest
shareholders,

ﬁ?emark

Investment Co.,
Ltd.

Islands company
merchant
KAHOW LTD.

Representative o
Shun Cheng
Investment Co.,
Ltd.: Ming-Hui
Chen

Standard
Chartered
International
Commercial
Bank's Business
Department is
entrusted with thg
custody of the
Vanguard
Emerging
Markets Stock
Index Fund
investment
account, a series
Vanguard
International
Equity Index
Funds.

D

3,426,717 1.20%

Shanyi
Investment
Co.,Ltd.

3,355,000 1.17%

JP Morgan as
custodian for
Vanguard Group
Emerging
Markets Fund
Investment
Account

2,959,000 1.03%

Deutsche Bank
Taipei Branch is
entrusted with thg
custody of the
iShares Core
MSCI Emerging
Markets ETF
investment
account.

D

2,281,000 0.80%

Citibank Taiwan
in custody for

Norges bank

2,270,819 0.79%
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IX. The Number of Shares Held by the Company, ite&ors, Supervisors, Managerial Officers, and
Businesses Either Directly or Indirectly Controllegthe Company as a Result of the Investment,

and the Consolidated Percentage of Shareholding:
Unit: Shares; %

Investment by
Investment by the D|rectors/Superv!sors{manage S
c and by companies directly or| Total Investment
Spinoff Company ompany indirectly controlled by the
Company
Number of | Shareholding Number of |Shareholding Number of | Shareholding
Shares Percentage Shares Percentage| Shares Percentage

Elite Semiconductor Memory 100,00( 100.009 — — 100,00( 100.009
Technology Inc.
Charng Feng Investment L 50,000,00 100.00% — — 50,000,00 100.00%
Elite Memory Technology In — — 10,000,00 100.00%( 10,000,00 100.00Y
Jie Yong Investment Lt 3,600,001 41.86Y 2,900,001 33.72% 6,500,001 75.58Y
Elite Investment Services L 1 100.00Y — — 1 100.00Y
Elite Innovation Japan Lt — — 20C 100.00Y 20C 100.00Y
Eon Silicon Solutios, Inc.USA 200,00¢( 100.00¥ — — 200,00( 100.00Y
Elite Semiconductor Microelectronics 0 0
Technology (Shenzhen) Inc. - o o 100.00 o 100.00
Elite Semiconductor Microelectronics o . . o . o
(Shanghai) Technology Ir 100.00 100.00
CHI Microelectronics Limited. — — 20,00( 100.009 20,000 100.009
Elite Semlcon_ductor Microelectronil . . . 100.000 . 100.00°
Technology (Xian) Inc.

Note: This document is dated March 31, 2025.

~74~



Capital & Shares

Funding Overview

Q) Sources of Capital

vear and Price at Number o? ;tr::rzzsed Cap\i/t;lll e Number ol:zis;?eg apiizl e RemarkIsncrease of Capital b

Month Issuance (Tl;lousand Shares) (NT$ r,OOO) (Tl:musand Shares)NT$ 5,000) Sources of Capital Assets Other Tr?z!\n Cgsh Others
1998.5 10 30,000 300,000 10,544 105,40 Capital Shares at Founding NT?EBT‘;Z%' t\ﬁﬁ:an 4 [Note 1
1999.4 10 30,000 300,00( 28,571 285,715 m?ﬁz;;g?ﬁgﬁgng%h NT;efgggal" t‘r’fc‘)'l‘jsan 4 |Note 2
1999.7 10 30,000 300,000 30,000 300,004 E?;afgigstlﬂgu‘;;s deta'”ed Earnings Nil Note 3
2000.9 10 100,0do 1,000,00 55,453 554,53( E?;aggi!'szggiﬂo?;;féa'”ed Earnings Nil Note 4
2001.9 10 100,0do 1,000,00 100,000 1,000,000 E?;aﬂg',':?giﬂo?;;féa'”ed Earnings Nil Note 5
2002.9 10 150,040 1,500,00 137,500  1,375,00( ﬁ%ag'?tg','gggmo%g::éa'”ed Earnings Nil Note 6
2003.9 10 180,0do 1,800,00 158,125  1,581,25( E%aggg','zzsagotﬂo‘l’;;{:éa'”ed Earnings Nil Note 7
2004.9 10 210,0do 2,100,00 177,891 1,778,90(ﬁ%ai’g‘;','gsagotﬂozngéamed Earnings Nil Note 8
2005.9 10 260,000 2,600,00 204,574 2,045,74:.5%6‘222',';ggciﬂozngéa'”ed Earnings Nil Note 9
2006.2 10 260,000 2,600,00 207,833 2,078,3255_??3?280; ;iﬂignzy Merger Nil Note 10
2006.9 10 260,000 2,600,00 216,668 2,166,6545%6‘%%5;?]2u‘;;r?deta'”ed Earnings Nil Note 11
2007.9 10 260,000 2,600,00 227,368 2,273,654ﬁ$;a§’g$','§ggcmoﬂ;zféa'”ed Earnings Nil Note 12
2008.9 10 260,040 2,600,00 239,007 2,390,07__Eif;ai’iltg!ff;iiﬂozfsgféai”ed Eamings Nil Note 13
2008.11 17.65 260,000 2,600,00 241,533 2,415,32..5?‘%??22,gOEmLOaned Stock Options Nil Note 14
2009.4 17.65 260,000 2,600,000 241,995 2,419,95..?%??2?58 'fh”;fj"s‘;fde Stock Options Nil Note 15

~75~




. Authorized Capital Paid-in Capital Remarks
vear and Price at Number of Shares Value Number of Shares  Value Increase of Capital by
Month I i
on ssuance (Thousand Shares) (NT$ 1,000) (Thousand Shares)YNT$ 1,000) Sources of Capital Assets Other Than Cash Others
Exercising of employee stock options .
2009.5 17.65 260,000 2,600,00 242,251 2,422,51$9N_|_$ 2 568 thousand Nil Note 16
Exercising of Employee Stock Optiops .
2009.9 17.65 260,000 2,600,00 242,340 2,423,404Of NT$ 885 thousand Nil Note 17
Exercising of Employee Stock Optiops .
2010.1 16.65 260,000 2,600,00 244,310 2,443,10..Of NT$ 19,697 thousand Nil Note 18
4 Exercising of Employee Stock Optiops .
2010.4 16.65 260,000 2,600,00 244,683 2,446,834Of NT$ 3.733 thousand Nil Note 19
4 Exercising of Employee Stock Optiops .
2010.5 16.65 300,000 3,000,00 245,427 2’454'22“of NT$ 7,387 thousand Nil Note 20
Exercising of Employee Stock Optiops .
4
2010.7 16.65 300,000 3,000,00 245,874 2,458,749)Of NT$ 4.528 thousand Nil Note 21
Exercising of Employee Stock Optiops .
g
2011.1 15.65 300,000 3,000,00 246,034 2,460,35..Of NT$ 1.602 thousand Nil Note 22
Exercising of Employee Stock Optiops .
4
2011.4 15.65 300,000 3,000,00 246,224 2,462,24(>Of NT$ 1.895 thousand Nil Note 23
Exercising of Employee Stock Optiops .
2011.7 15.65 300,000 3,000,00 246,291 2,462,91..Of NT$ 665 thousand Nil Note 24
14.7 Exercising of Employee Stock Optiops
2011.11 16 350,000 3,500,00 259,777 2,597,7740f NT$ 1,638thousand and stock sw Nil Note 25
of NT$ 133,225 thousand
2012.4 147 350,000 3,500,00 260,522  2,605,229°XCrcising of Employee Stock Optiofis Nil Note 26
' ' ' o e U " Yof NT$7,455 thousand
Exercising of Employee Stock Optiops .
2012.7 14.7 350,000 3,500,00 260,741 2,607,414Of NT$ 2.185 thousand Nil Note 27
Issuance of New Restricted Employge
2012.7 - 350,000 3,500,00 266,741 2,667,414Shares Amounted NT$ 60,000 Nil Note 28
thousand
Exercising of Employee Stock Optiops
2013.1 14.2 350,040 3,500,00 267,178  2,671,74¢% NT$ 5285 thousand Nil Note 29
Cancellation of restricted employee
shares of NT$ 950 thousand
2013.6 . 350,000 3,500,00 266,980  2,669,799Cancellation of Restricted Employes Nil Note 30
' ' e ' "7 77 7 IShares NT$ 1,950 thousand
4 Cancellation of Restricted Employee| .
- q
2013.11 350,000 3,500,00(? 266,873 2’668'72‘)Shares NT$ 1,070 thousand Nil Note 31
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. Authorized Capital Paid-in Capital Remarks
vear and Price at Number of Shares Value Number of Shares  Value Increase of Capital by
Month I i
on ssuance (Thousand Shares) (NT$ 1,000) (Thousand Shares)YNT$ 1,000) Sources of Capital Assets Other Than Cash Others
A Cancellation of Restricted Employee| .
- q
2014.5 350,000 3,500,00 266,782 2’667’81‘)Shares NT$ 910 thousand Nil Note 32
Cancellation of Restricted Employee|
2014.11 24.3 350,000 3,500,00 271,454 2,714 5440027€S NT$ 600 thousand . Nil Note 33
Exercising of Employee Stock Optiops
of NT$ 47,325 thousand
Cancellation of Restricted Employee|
2015.4 24.3 350,000 3,500,00 272,424 2,724,2415N€S NT$ 140 thousand . Nil Note 34
Exercising of Employee Stock Optiops
of NT$ 9,837 thousand
Exercising of Employee Stock Optiops .
4
2015.10 22.8 350,000 3,500,00 272,514 2,725,144Of NT$ 903 thousand Nil Note 35
Exercising of Employee Stock Optiops .
4
2016.1 22.8 350,000 3,500,00 272,834 2,728,344Of NT$ 3.200 thousand Nil Note 36
4 Exercising of Employee Stock Optiops .
2016.4 22.8 350,000 3,500,00 273,103 2,731,02(>Of NT$ 2.682 thousand Nil Note 37
Exercising of Employee Stock Optiops
2016.8 22.8 350,000 3,500,00 281,518 2,815,177 \NI$ 1,415 thousand - Nil Note 38
Stock Issued Pursuant to Acquisitions
NT$ 82,736 thousand
Exercising of Employee Stock Optiops .
4
2016.10 21.8 350,000 3,500,00 281,924 2,819,2351)Of NT$ 4.062 thousand Nil Note 39
JlExercising of Employee Stock Optiops .
Vi y
2017.1 21.8 350,000 3,500,00 282,574 2,825,73 of NT$ 6,498 thousand Nil Note 40
Exercising of Employee Stock Optiops .
2017.4 21.8 350,000 3,500,00 283,281 2,832,814Of NT$ 7.077 thousand Nil Note 41
AMExercising of Employee Stock Optiops .
=
2017.7 20.9 350,000 3,500,00 284,025 2’840’25"of NT$ 7.438 thousand Nil Note 42
AMExercising of Employee Stock Optiops .
[¢
2017.10 20.9 350,000 3,500,00 284,699 2’846’99"of NT$ 6.740 thousand Nil Note 43
Exercising of Employee Stock Optiops .
[e
2018.1 20.9 350,000 3,500,00 285,759 2,857,58 of NT$ 10,597 thousand Nil Note 44
Exercising of Employee Stock Optiops .
[e
2021.4 57.6 350,000 3,500,00 286,099 2,860,9951)01c NT$ 3.409 thousand Nil Note 45
2021.7 57.6 350,000 3,500,00 286,150 2,861,503 Crcising of Employee Stock Optiofis Nil Note 46
of NT$ 504 thousand
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. Authorized Capital Paid-in Capital Remarks
vear and Price at Number of Shares Value Number of Shares  Value Increase of Capital by
Month I i
on ssuance (Thousand Shares) (NT$ 1,000) (Thousand Shares)YNT$ 1,000) Sources of Capital Assets Other Than Cash Others
2021.10 57.6 350,000 3,500,00 286,157  2,861,57CCrcising of Employee Stock Optiofis Nil Note 47
of NT$ 67 thousand
Exercising of Employee Stock Optiops .
2023.7 53.3 350,000 3,500,00 286,171 2,861,71..Of NT$ 141 thousand Nil Note 48
4 AExercising of Convertible Corporate .
2024.4 85.6 350,000 3,500,00? 286,172 2’861’72"Bonds of NT$ 11 thousand Nil Note 49
Approval Date and Number by FSC Securities andreatBureau  Approval Date and Number by Science Park Bureau
Note 1 f;‘;asb"sr‘ed in May - (1998) Park Commercial No. 013135 on June 2, 1998
Increase of Capital _ : .
Note 2 in April 1999 (1999) Park Commercial No. 007633 on April 19, 1999
Increase of Capital _ .
Note 3 in July 1999 (1999) Park Commercial No. 014586 on July 6, 1999
Increase of Capital . . . . . .
Note 4 in September 2000 (2000) Taiwan Financial Securities (1) No. 31221 April 21, 2000 Park Commercial No. 019842 on September 15, 2000
Note 5 !ncrease of Capital (2001) Taiwan Financial Securities (1) No. 144663Jaly 10, 2001 (2001 )Park Commercial No. 023715 on September2201
in September 2001
Note 6 !ncrease of Capital Taiwan Financial Securities (1) No. 0910139350 oly 16, 2002 Park Commercial No. 0910022134 on September 182 200
in September 2002
Note 7 !ncrease of Capital Taiwan Financial Securities (1) No. 0920129883 aly 3, 2003 Park Commercial No. 0920025611 on September 103 200
in September 2003
Note 8 Increase of Capital o\ o il Supervisory Securities (1) No. 0930132867July 22, 2004 Park Commercial No. 0930025291 on September 204 200
in September 2004
Increase of Capital _. . . . .
Note 9 in September 2005 Financial Supervisory Securities (1) No. 0940129085July 20, 2005 Park Commercial No. 0940024896 on September 195 200
Note 10 _Increase of Capital Financial Supervisory Securities (1) No. 09401477@8 November 1 Park Commercial No. 0950002485 on February 3, 2006
in Februrary 2006 2005
Note 11 Increase of Capital o\ ool Supervisory Securities (1) No. 09501318600uly 19, 2006 Park Commercial No. 0950024568 on September 216 200
in September 2006
Note 12 Increase of Capital ool Supervisory Securities (1) No. 0960036685July 16, 2007 Park Commercial No. 0960024944 on September 197 200
in September 2007
Note 13 Increase of Capital o, il Supervisory Securities (1) No. 0970035546July 15, 2008 Park Commercial No. 0970026074 on September 228 200

in September 2008
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Note 14

Note 15

Note 16

Note 17

Note 18

Note 19

Note 20

Note 21

Note 22

Note 23

Note 24

Note 25

Note 26

Note 27

Note 28

Note 29

Note 30

Note 31

Approval Date and Number by FSC Securities and réatBureau

Approval Date and

Number by Science Park Bureau

Increase of Capital
in November 2008
Increase of Capital
in April 2009
Increase of Capital
in May 2009
Increase of Capital
in September 2009
Increase of Capital
in January 2010
Increase of Capital
in April 2010
Increase of Capital
in May 2010
Increase of Capital
in July 2010
Increase of Capital
in January 2011
Increase of Capital
in April 2011
Increase of Capital
in July 2011

Increase of Capital
in November 2011

Financial Supervisory Securities (1) No. 09501289h3July 6, 2006
Financial Supervisory Securities (1) No. 09501289h3July 6, 2006
Financial Supervisory Securities (1) No. 09501289h3July 6, 2006
Financial Supervisory Securities (1) No. 09501289h3July 6, 2006
Financial Supervisory Securities (1) No. 09501289h3July 6, 2006
Financial Supervisory Securities (1) No. 09501289h3July 6, 2006
Financial Supervisory Securities (1) No. 09501289h3July 6, 2006
Financial Supervisory Securities (1) No. 09501289h3July 6, 2006
Financial Supervisory Securities (1) No. 09501289h3July 6, 2006
Financial Supervisory Securities (1) No. 09501289h3July 6, 2006

Financial Supervisory Securities (1) No. 09501289h3July 6, 2006

Financial Supervisory Securities (1) No. 0950128éh3July 6, 2006
Financial Supervisory Securities Issued No. 1008647on October 1:
2011

i'gﬁ?ﬁezg{zcap'ta' Financial Supervisory Securities (1) No. 0950128883July 6, 2006
Increase of Capital
in July 2012
Increase of Capital
in October 2012
Increase of Capital
in January 2013
Decrease in Capital
in June 2013
Decrease in Capital
in November 2013

Financial Supervisory Securities (1) No. 09501289h3July 6, 2006
Financial Supervisory Securities Issued No. 10103300n July 9, 2012
Financial Supervisory Securities (1) No. 09501289h3July 6, 2006
Financial Supervisory Securities Issued No. 10103300n July 9, 2012

Financial Supervisory Securities Issued No. 10103300n July 9, 2012
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Park Commercial No.

Park Commercial No.

Park Commercial No.

Park Commercial No.

Park Commercial No.

Park Commercial No.

Park Commercial No.

Park Commercial No.

Park Commercial No.

Park Commercial No.

Park Commercial No

Park Commercial No

Park Commercial No

Park Commercial No

Park Commercial No

Park Commercial No

Park Commercial No

Park Commercial No

0970032595 on November 21, 2008
0980009444 on April 14, 2009
0980012992 on May 13, 2009
0980025248 on September 109 200
0990002583 on January 28, 2010
0990009166 on Apil 13, 2010
0990013413 on May 13, 2010
0990018991 on July 7, 2010
1000001111 on January 13, 2011
1000009811 on April 14, 2011

.1000019060 on July 6, 2011

. 1000035125 on November 28, 2011

. 1010009398 on April 3, 2012
.1010020247 on July 9, 2012

. 1010031715 on October 15, 2012
. 1020000199 on January 7, 2013
. 1020018681 on June 28, 2013

. 1020036135 on November 27, 2013



Note 32

Note 33

Note 34

Note 35

Note 36

Note 37

Note 38

Note 39

Note 40

Note 41

Note 42

Note 43

Note 44

Note 45

Note 46

Note 47

Note 48

Note 49

Decrease in Capital

in May 2014
Increase of Capital
in November 2014
Increase and

Approval Date and Number by FSC Securities and réatBureau

Approval Date and Number by Science Park Bureau

Financial Supervisory Securities Issued No. 1010830on July 9, 2012

Financial Supervisory Securities Issued No. 1000064985 orualgnl0,
2012
Financial Supervisory Securities Issued No. 10103300n July 9, 2012

Decrease of CapitalFinancid Supervisory Securities Issued No. 1000064985 anudry 10

in April 2015
Increase of Capital
in October 2015
Increase of Capital
in January 2016
Increase of Capital
in April, 2016

Increase of Capital
in August 2016

Increase of Capital
in October 2016
Increase of Capital
in January 2017
Increase of Capital
in April 2017
Increase of Capital
in July 2017
Increase of Capital
in October 2017
Increase of Capital
in January 2018
Increase of Capital
in April 2021
Increase of Capital
in July 2021
Increase of Capital
in October 2021
Increase of Capital
in July 2023
Increase of Capital
in April 2024

2012
Financial
2012
Financial
2012
Financial
2012
Financial
2012
Financial Supervisory Securities Issued No. 1056385%54on May 4, 2016
Financial Supervisory Securities Issued No. 1000864on January 1!
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Financial Supervisory Securities Issued No. 1120396on September 28
2023
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1050021881 on August 5, 2016
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1070002487 on January 18820
1100010380 on April 15, 2021
1100019845 on July 19, 2021

1100029581 on October 12120
1120023084 on July 14, 2021

10811431 on April 16, 2024



(I List of Major Shareholders:
Record date: April 12, 2025

Shareholding

Shareholders Name Number of Shares Held Percentage (%)
Jie Yong Investment Ltd. 13,020,000 4.55%
Hsing-Hai Chen 8,411,629 2.94%
Ming-Chien Chang 5,523,825 1.93%
British Virgin Islands merchant KAHOW LTD 4,292,985 1.50%

Shun Cheng Investment Co., Ltd. 3,797,941 1.33%

Standard Chartered International Commercial
Bank's Business Department is entrusted with
the custody of the Vanguard Emerging Markets 3,426,717 1.20%
Stock Index Fund investment account, a series
Vanguard International Equity Index Funds.

Shanyi Investment Co.,Ltd. 3,355,000 1.17%

JP Morgan as custodian for Vanguard Group

Emerging Markets Fund Investment Account 2,959,000 1.03%

Deutsche Bank Taipei Branch is entrusted wijth
the custody of the iShares Core MSCI Emerging 2,281,000 0.80%
Markets ETF investment account.

Citibank Taiwan in custody for Norges bank 2,270,819 0.79%

(Il  Dividend Policy and Implementation Status
(1) Dividend policy as set out in the Articles of Assdon:

The Company is still at the growth stage of relatedustry life cycle. In
response to future capital needs, long-term fir@nplans, and shareholders'
demand for cash dividends, the distributable egmin the current year can all be
allocated. The allocation plan is made by the BQ@boading to regulations and
should be resolved by the shareholders’ meeting. Company may distribute
dividends to shareholders in cash or stocks. The o cash dividends shall be no
less than 50% of the total dividends of the shddsre.

Where earnings, legal reserve, and capital resareedistributed entirely or
partially in cash, the BOD shall be authorized,spant to Articles 240 and 241 of
the Company Act, to approve the distribution byesotution adopted by a majority
of the Directors at a meeting attended by over thwads of the total number of
BOD. The distribution by a resolution of BOD shdbe reported to the
Shareholders' Meeting.

(2) Dividend distribution:

The Company resolved at the board meeting on Fepr@é, 2025, to

distribute cash dividends of NT$1 per shares (redrd the nearest NT$).
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(V)

(V)

(3) Any expected material changes to the dividend gdaiall be further explained:

The Company's dividend policy shall consider thenpany's current and
future investment environment, capital requiremedgmestic and foreign
competition conditions, and capital budgets, ineorid safeguard the shareholders'
interests, maintain a balanced between dividenadytayand long-term financial
plan. On an annual basis, the Board of Directotsfaimulate a distribution plan
and report it to the Shareholders’ Meeting. If ¢hier a surplus in the Company's
annual accounting, the Company shall, in the falh@aorder, pay taxes and make
up losses, set aside 10% of the statutory surglsesrve and if necessary, allocate a
special surplus reserves. At least 20% of the Grednyear's profits shall be
distributed as dividends and bonus after allocatimgasonable amount according
to the needs of business operations.

The impact on the Company's business performande€eamings Per Share (EPS) for
allotment of free shares proposed at the sharebwlaeeting: N/A

Employees' Compensation and Directors' Remuneration

1. Quantity or scope of compensation for employeesl Birectors, as prescribed

under the Articles of Incorporation:

Article 24-1 of the Company's Articles of Assoamatistipulates that the Company
shall allocate no less than one percent (1%) adntsual profits for compensations
to the employees and no more than one percent {@Poyompensations to the
Directors. However, the Company shall set asideafficeent amount to offset its
accumulated losses. The compensation shall bebdittd, in shares or in cash, to
the employees of the Company or the qualified eygde of the affiliated
companies.

The profit for the year referred in the first claus referred to the Profit Before
Tax for the year, before deducting employees' corsgon, and remuneration to
Directors.

The distribution of employee remuneration and doecemuneration should
be determined by the board of directors througbsalution approved by two-thirds
or more of the attending directors and by a majauit the directors present, and
reported to the shareholders' meeting.

. The basis for estimating the amount of compensasiod remuneration to the

employees, and Directors, in the current periodl $fgathe basis for calculating of
the number of shares to be distributed as employessuneration, and the
accounting treatment of the discrepancy, if anywben the actual distributed
amount and the estimated figure:

The basis for estimating the employees’ compensatiod the Directors’
remuneration during the current period is detailedthe aforementioned "1.
Statement". When the actual number of employe@speasation and the Directors'
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remuneration is different from the estimated amptims shall be an accounting
estimates changes and will be adjusted in thetpof loss for the following year.
3. Information of the proposed employees' comentadpproved by the Board of

Directors:

a. The amount of any employee compensation distribinecash or stocks and
compensation for directors. If there is any disaregy between that amount and
the estimated figure for the fiscal year these Bgps are recognized, the
discrepancy, its cause, and the status of treatateik be disclosed: On Feb 26,
2025, the Board of Directors of our Company madesolution to distribute
employee remuneration amounted to NT$5,391 thousand director
remuneration amounted to NT$5,391 thousand for 202dch is no variance
from the estimated accrual amount for the year.

b. The amount of any employee compensation distribirtestocks, and the size of
that amount as a percentage of the sum of thetaitemet income stated in the
parent company only financial reports or individdisancial reports for the
current period and total employee compensationenon

4. The actual distribution of employee compensatiom @inector remuneration for the
previous fiscal year is as follows: In the fiscalay 2023, employee remuneration
amounted to NT$0 thousand and director remuneratiorounted to NT$0
thousand with no variance from the estimated atemm@unt for the year.

(Vl) Shares Buyback: None.

The Execution of Corporate Bonds, Preferred Sha@spal Depository Receipts, and
Employee Stock Option Certificates, any Merger Aoduisition Activities (including Mergers,
Acquisitions, and Demergers), and the Status ofdmpntation of Capital Utilization Plans.
() Issuance of corporate bonds

1. Outstanding Corporate Bonds:
As at March 31, 2025

Unit:Share,%,NT$

Type of corporate bonds First Domestic Unsecureav€dible Bonds
Issue (transaction) date October 27, 2023
Face Value NT$ 100,000
Issuance and transaction place  Officially listedTaipei Exchange
Issuing Price Issued at the Face Value of 115.42%
Total Amount NTS$1billion
Interest rate Coupon Rate 0%
Maturity Term: 3 years; Maturity Date: October 2026
Guarantor None
Entrustee KGI Bank Co., Ltd. Trust Department
Underwriter KGI Securities Co., Ltd.
Certified Lawyer Handsome Attorneys-at-Law
Attesting CPA PricewaterhouseCoopers Taiwan
Method of Repayment Except f_or_ holders_ of the convertible corporated_)mnno
convert it into ordinary shares of the Companydocadance
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with Article 10 of the Company's 1st Domestic Unged
Convertible Bond Issuance and Conversion Measures
(hereinafter referred to as the 'Measures'), trdafCompany
redeems it in advance in accordance with Articlefithe
Measures, or if the Company repurchases and caibcels
through the securities dealer's business offi@ Qbmpany
shall repay the holders of this convertible corpotaond in
cash within ten business days after the maturity dathe
bond, based on the face value of the bond. If the
aforementioned date falls on a non-business déyeof WSE
trading floor, it will be postponed to the next mess day.

Outstanding principal

NT$999.9 million

Redemption or early paying off

Subject to Article 18 hereof.

of credit rating, and credit rating
results of corporate bond

conditions
Restrictive Clauses None
Name of credit rating agency, daigone

Amount of converted
(exchanged or subscribg
ordinary shares,
depositary receipts
overseas or other
securities as of the
publication date of the
annual report

Other
Rights

As of March 31, 2025 convertible corporate bond has beq
converted into 1,168 common shares;NT$11,680

Issuance and conversiof
(exchange or subscriptig
of shares) measures

iThe Measures have been announced on the Market
@bservation Post System.

Impact of measures for issuance
and conversion, exchange or

subscription of shares, and issu
conditions on potential dilution arn
existing shareholder's interests

ance

Instead of having a significant adverse impacthenexisting
shareholder’s interests, the Company's evaluata when
submitting the report to the competent authoritlyilit that the
aximum potential dilution effect on the originaleseholder’
Interests of the 1st unsecured conversion of catpdryonds in
Taiwan is 4.08%.

Name of the custodian institution

NA

the conversion subject

2. Information on conversion of corporate bonds:

Types of Corporate Bon First Domestic Unsecured Converti Bonds
Yeal

ltem 2024 As ofMarch 31, 2025
of conversiof
of corporate Lowest 97.00 96.95

bonds Average 120.02 103.03

Conversion Price 85.10Note) 85.10
Issue Date and Conversi IssueDate : 2023/10/2
Price at the Time of Iss Conversion Price at the Time of Is : 85.60
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Way of performing the
conversion obligatic

NoTeOn July 10, 2024, the Company distributed cashddivils and adjusted the conversion price
from 85.60 to 85.10 in accordance with the issuaragalations.

Issuing New Shares

3. Information on exchange of corporate bonds: none
4. Summary of declaration and issuance of corpdratels: None.
5. Attached information on subscription of corperabnds: None.

(I Issuance of preferred shares: None.

(Il Issuance of overseas depository receipts: None.

(IV) Issuance of employee stock options: None.

(V)  New share issuance in connection with mergers aqdisitions: None
(VI) Implementation of capital utilization plan:

Our Company has successfully issued first unsecemwertible bonds on the
domestic market. The plan was approved by the EiahBupervisory Commission (FSC)
under letter No. 1120356179 and came into effecEeptember 28, 2023. The project
was completed according to the planned schedul@4i2023, and the financial data has
shown significant improvement, highlighting the béts of capital raising.

(1) Project Description
Unit: NT$1,000

Project Item Estimated Total Funding Projected Fund
Completion Date Required Utilization Progress
Q4 2023

Loan Q4 2023 1,154,170 1,154,170

Repayment

Source of The maximum amount of funds raised in this projes

Funding NT$1,154,170 thousand. If there are eobugh funds, we w
cover the shortfall by using our own funds or bygueng thg
amount of bank loans to be repaid.

Note: The Company has not made any changes tddhe p

(2) Execution Status
Unit: NT$1,000; %

Project Executior Expected Execution Actual Execution
Status Amount Progress Amount Progresk
Q4 2023 1,154,170 100 1,154,170 100
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Unit: NT$1,000; %
Prior to Following
ltem Fundraising | Fundraising | pifference Pecrﬁ:rr]‘;ig
2023/9/30 | 2023/12/31

Current Assets 15,844,798  13,552,32h (2,292,469 (14.47
(CB”erfrgg l[_)liilt)rlilgﬁfon) 8,473,150  6,181,88p (2,291,268) (27.04
(Té’;?ér";agi'!ﬂr?suﬁ on) 9,295,666 8,177,118 (1,118,548 (12.03
Debt Ratio 47.5p 4514 (232} ( 488
Current Ratio 170.49 219.2: 48.78|  28.62
Quick Ratio 73.81 101.31 0752  37.28

Note: The comparison is based on the audited dewsd consolidated financial information
provided by the accountants.

Unit: NT$1,000; %
Prior to Following
gy L , Percentage
ltem Fundraising Fundraising Difference g
Change
2023/7/1- 2023/10/1-
2023/9/30 2023/12/31
Operating
Revenue 3,021,539 3,164,474 142,935 4.73
Interest
Expenses 21,182 22,784 1,602 7.56
Earnings pe
Share (NT$) (057 (211 ( 154)  270.18

Not: The comparison is based on the reviewed cafeted financial information provided by
the accountants.
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Business Operations Overview

Business Activities

U]

Business Scope

The Company is a professional integrated circuit) (Hesign company, the main
business is research, development, manufacturind, sales of DRAM, Flash Memory,
analog integrated circuit, analog and digital misgghal IC and product design related to
the Company's business and R & D technical servithe IC revenue in 2024 was NT$
13,485,168 thousand, accounted for 100% of theabipgrratio.

With the increasingly enhanced functions of terriel@ctronic products, the easier
operation interface and the humanized applicatidariace and functions designed by its
application software, such as Large Language M@deép Seek and ChatGPT etc.), electric
car(EV), the imminent fifth generation mobile conmzation generation (5G) and entering
of the commercial stage, due to the characterisifciaster transmission, high-frequency
bandwidth, high density and low latency, it is coaide to the development of services such
as big data, artificial intelligence (Al), and tHeternet of Things, which can drive
value-added innovative applications such as highiityuaudio-visual entertainment, smart
medical, smart factories, self-driving cars, drgnasd smart cities, as well as various
emerging application fields to make memory ICs g &emponent of electronic products.
The relative capacity, operating speed and low povemsumption requirements are also
becoming stricter. In addition to continuing to dgcon the development of high-density,
high-speed and low-power memory ICs, the compaittiyalgo speed up the development of
flash memory, analog, analog and digital mixed-aighCs in response to industry
development and market demand. The company enhgoglsict competitiveness and
develops towards product diversification.

(1) Industry Overview

1. Current situation and development of the inqustr

According to WSTS statistics, global semiconductoarket sales in Q4 2024
reached US$170.9 billion, reflecting a 3.0% incesfiom the previous quarter (Q3 2024)
and a 17.1% increase from the same period in 2Q232023). Sales volume totaled 245
billion units, down 3.4% from Q3 2024 but up 11.5%m Q4 2023. The average selling
price (ASP) was US$0.698, up 6.6% from Q3 202430686 from Q4 2023.

In Q4 2024, the U.S. semiconductor market recorskdds of US$60.2 billion, a
16.3% increase from Q3 2024 and a 53.7% surge @dn2023. Japan’s semiconductor
market sales reached US$11.9 billion, down 5.6 f@3 2024 but up 3.4% from Q4
2023. Europe’s semiconductor market sales totale#i12.5 billion, down 6.0% from Q3
2024 and 6.8% from Q4 2023. In mainland China, senductor market sales amounted
to US$46.6 billion, down 3.2% from Q3 2024 but up% from Q4 2023. The
Asia-Pacific semiconductor market recorded sale§l$$39.8 billion, down 1.0% from
Q3 2024 but up 6.3% from Q4 2023.
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For the full year of 2024, the U.S. semiconductarket achieved total sales of
US$194.6 billion, a 44.8% increase from 2023. Jspaemiconductor market sales
totaled US$46.6 billion, down 0.4% from 2023. Ewspsemiconductor market sales
reached US$51.3 billion, down 8.1% from 2023. Maml China’s market sales
amounted to US$182.5 billion, up 18.3% from 2028e TAsia-Pacific semiconductor
market recorded sales of US$152.7 billion, up 12f&@m 2023. Global semiconductor
market sales for 2024 totaled US$627.6 billion9al% increase from 2023.

According to statistics from the Industrial Techog Research Institute’s Industry,
Science, and Technology International Strategy €enfaiwan’s overall IC industry
output (including IC design, IC manufacturing, I&cgaging, and IC testing) in Q4 2024
reached NT$1.4942 ftrillion (US$46.5 billion), arD% increase from Q3 2024 and a
24.2% increase from Q4 2023. Of this, IC desigrpoutvas NT$333.8 billion (US$10.4
billion), up 2.5% from Q3 2024 and 11.3% from Q4220 IC manufacturing output
reached NT$996.6 billion (US$31.0 billion), up 1% 2rom Q3 2024 and 32.6% from Q4
2023, with foundry services accounting for NT$95hilion (US$29.8 billion), up
12.6% from Q3 2024 and 35.1% from Q4 2023, whilenmey and other manufacturing
totaled NT$39.0 billion (US$1.2 billion), down 1447from Q3 2024 and 8.7% from Q4
2023. IC packaging output reached NT$111.0 billipi$$3.5 billion), down 0.4% from
Q3 2024 but up 7.9% from Q4 2023. IC testing outwas NT$52.8 billion (US$1.6
billion), up 4.6% from Q3 2024 and 8.2% from Q4 20Zhe NT$to US$exchange rate is
calculated at 32.1.

The Industrial Technology Research Institute’s btdal Economics & Knowledge
Center estimates that Taiwan’s IC industry outmputZ024 reached NT$5.3151 trillion
(US$165.6 billion), a 22.4% increase from 2023. fbfs, IC design output was
NT$1.2721 trillion (US$39.6 billion), up 16.0% fro@023. IC manufacturing output
totaled NT$3.4195 trillion (US$106.5 billion), up82% from 2023, with foundry
services at NT$3.2438 trillion (US$101.1 billion)y 30.1% from 2023 and memory and
other manufacturing at NT$175.7 billion (US$5.5libit), up 3.3% from 2023. IC
packaging output was NT$423.3 billion (US$13.2ibil), up 7.7% from 2023. IC testing
output reached NT$200.2 billion (US$6.2 billionp §.0% from 2023. The NT$ to US$
exchange rate is calculated at 32.1.

The statistical results of Taiwan's IC industrypuitvalue from 2021 to 2024
Unit: NT$100million

Growth Growth

2021 2022 2023 Rate in 2024 Rate in

2023 2024
IC Industry Output Value 40,820 48,37( 43,428 -10.2% 53,151 22.4%
IC Design Industry 12,147 12,320 10,965 -11.0% 12,721 16.0%
IC Manufacturing Industry 22,289 29,203 26,626 -8.8% 34,195 28.4%
Wafer Foundry 19,410 26,847 24925 -7.2% 32,438 30.1%
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Manufacturing Own 2879 | 2356| 1,701 -27.8% 1,757 3.3%
Products

IC Packaging Industry 4,354 4,660 3,931 -15.6% 4,233 7.7%

IC Testing Industry 2,030 2,187 1,906 -12.8% 2,002 5.0%

IC Product Output Value 15,026 14,676 12,666 -10.2% 14,478 14.3%

Global Semiconductor 26.2% 3.2% 5269 -8.2% 6,276 19.1%
Growth Rate

Source: TSIA ITRI IEK (2025/02)

2. Semiconductor upstream, middle and downstreamelation diagram

Circuit Design
Logic Circuit design Wafer Manufacturing Packaging
Graphic Design Testing
Mask Design Mask Alignment
Combination Microview Etching Wafer Probing
Oxidation, Diffusion, CVD, lon Wafer Dicing
Silicon Wafer Implantation Die Bonding
Production Metal Sputtering Wire Bonding
Wafer Cutting Photoresist Coating Packaging
Wafer Grinding Final Testing
Oxidation

The following describes the relative industrial &weristics of the
abovementioned IC industry upstream, midstreamdanehstream, as follows:
A. IC Design
IC design company is an integrated circuit proddesign company. Its
main business is to design product sales or dedigactly entrusted by the
customers. It is a brain-intensive industry, ituegs much smaller capital than
the wafer manufacturing plants and high returnrorestment. There is a fairly
complete semiconductor industry support structureTaiwan and IC design
talents are increasingly abundant, which has prechptany manufacturers to
invest in this industry.
B. IC Manufacturing and Foundry
The main business of the IC manufacturing companyoi convert the
designed circuit into a chip with sophisticated ipment, complex
manufacturing processes, and strict quality conffbis industry is capital and
technology-intensive, and the barriers to entry guée high. At present, the
cost of constructing a 12-inch wafer fab is abodt$NLOO billion, and the
subsequent maintenance and research and developosatmust continue to
be invested to maintain the effective operatiothefIC fab.
C. IC Packaging and Testing
The main business of this industry is to further cuackage and test the
manufactured IC wafers, and package them to compihet final IC products. It
is also a capital- and technology-intensive indusktowever, the barriers to
entry for this industry are much lower than thosewafer manufacturing, and
its profit comes from the fixed revenue of protegs The key factors that
affect its profitability are the equipment utilizat rate and personnel costs.
The IC design industry is an upstream industnhaindustrial value chain.
Before the final product is completed, the main cpsses of photomask,
manufacturing, packaging, and testing are requirdd. far as industrial
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development trends are concerned, processes syttoesnask, packaging, and
testing are all directed towards the mode of comimisng production by
external professional companies.
3. Product Development Trends and Competition
A. High Degree of Integration
With the evolution of Windows operating system waite and the
continuous development of diversification of apation software, DRAM
products have been developed towards high degreategration. The current
mainstream market is 16 GB (DDR5) and 16 GB (DD&#j HBM.
B. High Speed
DRAM and CPU have an apparent gap in data transmispeed for a
long time, and it has become the bottleneck of B@sall system performance.
To solve this problem, many high-speed DRAM ardadtitees have been
proposed, such as DDR4/DDR5 and HBM. In order tapado the requirements
of network communication products with differentfpemances and technology
products, such as smartphones,switches and roM&B(Multi-Chip Packaging)
with high-frequency bandwidth and high-speed openatcapability is also
introduced due to the mixed reading and writingrapens.
C. Low Power Consumption
With the continuous increase of CPU computing spewtithe application
of portable electronic products, and charactesgsteuch as low power
consumption and low voltage are necessary to aetpewer-saving or avoid the
problem of overheating of components. It is neagsta achieve low voltage
through technical process.
D. Reduced Crystallite Size
The continuous decline in the price of memory ICoducts is a
characteristic of the industry. To maintain the pefitive position and
profitability of the products, with the design apdocess control, the output
qguantity of a single wafer is increased and thehhgyality rate is being
maintained, only then could the Company effectivegluce product costs and
enhance market competitiveness.
4. Product Competition

The Company's products are mainly based on nichmame At present, the
main domestic and foreign competitors are as fatow

Domestic Competitors Foreign Competitors
Nan Ya Technology, Etron, Powerchip, : .
Winbond Samsung, Hynix, Micron

(1)  Technology and R&D Overview
(1) Technical aspects of the business activities
The Company is a professional memory IC design @myplt owns the core
technology of memory IC design. The members of B&D design team are
well-versed in the design profession for many yeand possess extensive practical
experience. Since the Company can control the dpugnt and design technology
of memory IC, it can adjust the product combinationime in response to market
changes. Since its establishment, the Company dr@tsnaed to develop memory
ICs with high integration, high capacity, high speand high performance by
adhering to superb and outstanding design techpolog
(2) Research and development
The Company's development and design of DRAM, RsesidAM, NOR
Flash, MCP, analog IC, and analog and digital migieghal IC are all focused on
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mastering "Time-to-Market". The future research afelelopment is directed
towards high-end process technology and high-iategr product development.

(3) Education and experience of research and dpnedot personnel
The Company and its subsidiaries currently haveotal tof 372 R&D
personnel, most of whom have a college degree owealand abundance of
experience in R&D. With the pulse of the existingdafuture markets, they
continue to develop new technologies and new pitsdta continue to lead the

industry and meet the market needs.
March 31, 2025

" Education
em PhD Master University
Number of 6 279 87
Persons
Percentage (% 1.61% 75.00% 23.39%

(4) R&D expenses and technologies or products sstady developed in the most
recent Financial Year:

A. R&D expense in the most recent financial year
Unit: NT$ 1,000

Yeal
ltem 2024 Q1 2025
R&D Expenses 1,450,799 366,301
Growth Rate (%) ( 0.54%) -

B. Successfully developed technologies or products

1. The Company's DRAM product line has completeddaévelopment of 16 MB
~ 4 GB SDRAM, DDR/DDR2/DDR3/DDR4 and other produstith 12"
25/38/45/50/60nm process technology.

2. In terms of Flash Memory has completed the dgraent of 65nm various
-capacity 4 MB ~ 256 MB etc, and 50nm various -citya8 MB ~ 512 MB
etc.

3. Integrated NAND Flash and LP DRAM product tedoges and launched
MCP products.

4. In terms of non-memory products, various powanagement and IC solutions
for Class D/AB power amplifiers have been developed

(IV) Long-term and Short-term Development Plans
1. Short-term development plans
(1) Marketing strategy

A. Adopt marketing strategies based on product funstiand cost-competitive
advantages to provide customers with a stable guppl

B. Strengthen the interactive relationship with agemd distributors, continue to
penetrate the domestic market, and actively devetamdheld devices,
PC-related equipment, and information appliance ufaturers in overseas
markets to access direct business opportunities.

(2) Production strategies

A. Improve the use of process technology to reducdymtion costs.

B. Establish a good cooperative relationship withwlaéer foundry and back-end
packaging and testing outsourcers to ensure tletuption capacity, product
delivery and quality can be achieved, and meet dbemand for flexible
scheduling.
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(3) Product development
Use new generation process technology to develapstneam products to reduce
production costs and enhance product competitigenes

(4) Human resources
Provide humane management and share operatingspvath the employees to
attract professional talents to join the managemeaim and stabilize the
Company's personnel flow, maintaining the Compargading position in
technology and operations.

2. Long-term plan

(1) Marketing strategy

Maintain revenue sources from proprietary prodactd design technical services

that are functional/cost competitive to ensuredtiadility of profits.

(2) Production strategies
Ensure the production quality and cycle time ofevdbundry partners, including
fabs, packaging and outsourced testing factories

(3) Product development
Continue to develop memory ICs with high integrmafibigh speed, low power
and small die size to increase product performaand enhance product
competitiveness. Also, use the new generation gsodechnology for the
manufacturing of existing products to strengthest competitiveness. In addition,
in response to industry development and market ddmée company will
actively mass produce MCP, analog, analog andadligiixed-signal IC product
lines, towards product diversification.

[I. Analysis of the market as well as production and marketingtsn

() Market analysis
(1) Sales region of main products (services)
The Company's current product combination is mabged on high-speed
and high-integration DRAM/FLASH/analog IC incomehel product sales regions
in the past two years are as follows:

Units: Thousand NTD; %

Year 2023 2024 Q1 2025

Geo_gra cal Sales Value Percen Sales Value Percent Sales Value Percen
Region age age age
Internal sales 5,258,025 44 5,190,827 38 1,099,795 38
| Asia 6,512,981 55 8,209,282 61 1,782,057 61
E’;j;”sa' Others 113,115 1 85,059 1 21,083 1
Sub-total 6,626,096 56 8,294,341 62 1,803,140 62
Total 11,884,121| 100 13,485,168 100 2,902,935/ 100

(2) Market share
The global overall memory markéDRAM ) has increased significantly in

2024 compared with 2023, resulting in global markee of US$87.5 billion.
Based on the Company's 2024 revenue calculat®mshire of the global market is
approximately 0.47%.

(3) Future market demand and supply status andtgrolmaracteristics
The main factor affecting the price trend of DRANMogucts is the spread
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between supply and demand. On the supply side, ablpboduction capacity
continues to shift toward high-end products suciiBM, while reduced traditional
DRAM capacity may support some price stability. Hoer, weak demand remains a
key challenge. Due to a slower-than-expected ragowvethe consumer electronics
market, major memory manufacturers, including Samgsand SK Hynix, are
contemplating production cuts to address these gdwgnincluding for DRAM
products. Reduction strategies vary across diftestorage product types. The
production share of traditional DRAM products lik®R4 is gradually decreasing,
and pressure is being faced from production cutsarfwhile, advanced DRAM
products designed for Al memory needs are mainmtgimra Steady increase in
production. Samsung solutions is reducing the dutpgeneral-purpose DRAM and
NAND storage products to align with declining mdarklemand. Samsung plans to
scale back DDR4-centric capacity, redirecting soofethat capacity to the
production of advanced products such as DDR5, LPRD&d HBM. Industry
insiders reveal that SK Hynix will lower its DDR4RAM chip capacity to 20%,
shifting limited capacity toward Al storage prodsieind advanced DRAM products.

In terms of demand, DRAM application products cam divided into three
categories: the first category is computers andvegit products, such as desktop
computers, notebook computers, workstations, sgrveprinters, scanners,
DVD-ROM, tablet computers and mining machines, ,etice second category is
network communication application products, mobievices, ADSL, router
(Switch/Router), Internet of Things, Internet of haes, cloud data center, 5G
communication and artificial intelligence (Al), et¢he third category is consumer
applications, such as DVD (Blu-ray) players, diggat-top boxes, digital cameras,
iPod music players (MP3 Player), game consoles,(RBOX, Wii), LCD (quantum
Point) TV and smart voice assistant. On the dengadeé, The research institution,
TrendForce, has revised its 2025 DRAM price outldokn bullish to bearish,
primarily due to weak consumer demand and an opetguof DDR4 memory
modules. Increased DDR4 production by Chinese nambufers has further
saturated the market, exerting additional downwasssure on prices. While DDR5
adoption is steadily rising, it has not yet reachied scale needed to offset the
oversupply of the previous-generation DDR4 modulésrrently, only Al-related
DRAM applications are performing well, while demarar traditional DRAM
remains lackluster, with market inventory accumalatfurther dampening DRAM
purchasing interest. In the short term, manufactumaust cautiously address
inventory pressure and price volatility. Persistereiak market demand may extend
price pressure into the first half of 2025. However recovery in consumer
electronics demand or increased Al application patien could serve as a
significant driver, potentially improving the sugglemand structure in the second
half of 2025.

(4) Competitive niche
A. Core competitiveness of design and R&D
The Company's design and development team has atat@ch many years
of practical experience, and can effectively cadnthe performance and cycle
time of product development, so as to fully acabesmarket opportunities. This
is proved by the Company's successful design amdl@j@ment of a variety of
market-leading product lines.
B. Long-term procurement of outsourced foundry picitbn capacity
Since the Company's business has grown steadilys iable to give
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outsourcing foundries a stable order quantity. & $ame time, through product
design and technical services, it can still help fidib to use the new generation
process to expand the product line and contribufald capacity utilization. The
establishment of this cooperation model promotasnicae stable cooperative
relationship between the two parties, which canuenghat the Company's
wafers are secured when the OEM production capaxcttght.
C. Competitiveness of cost structure

The Company's operating team, in addition to angtrR&D team, also
includes professionals in processing, packagind,tasting. It can assist various
professional OEM partners in process improvemedtya@d improvement, thus
establishing a competitive advantage of effectivelguct production cycle and
lower product production cost.

D. Good interaction with agency dealers

The R&D capabilities and cost competitiveness eated by the Company
can launch the products in time as required bymheket, and actively integrate
with the logic chips represented by the distribsittr form a complete turn-key
solution to provide to system manufacturers. Thil farther enhance the value
of products/services and establish a long-term stathle mutually beneficial
relationship with well-known domestic and interoatl distributors, which will
greatly help the sales and promotion of the Comisgmpducts.

(5) Advantages, disadvantages and countermeasities development prospect:
Favorable factors

A. With the global economic boom gradually recoverithe demand for
technology products in emerging markets has bedbmenain growth driver of
the global technology industry. It is expected ttheg demand for technology
products in emerging markets will continue to giov2025.

B. The rapid development of smartphones, personal aterppand workstations in
emerging markets, coupled with the rise of multimmgatoduct applications and
the rise of the Internet (Internet of Things, Inttr of Vehicles, Cloud Data
Center, 5G, Atrtificial Intelligence (Al)). In theohg-term, the demand for the
memory IC market has shown steady growth.

C. The market demand for products is extensive, inoly@omputer peripherals,
communications and consumer products, etc. In @dditto personal
computers/workstations, it is also widely used inltrmedia and information
appliances, such as digital cameras, high-end graptards, DVDs, TVs,
mobile phones, printers, Set-top-Box, MP3, gamesotas, ADSL, routers,
mining machines and smart voice assistants.

D. The domestic semiconductor industry has a good ldpreent environment,
and the industry's vertical division of labor systés perfect. The main raw
material suppliers are located in the Hsinchu SmeRark. The industry has a
high degree of industry concentration, and it h&aigadvantages in timeliness
control and cost control.

E. Strong R&D team, high-quality personnel and extemsxperience. Able to
lead the design of products with high integratidngh speed and cost
advantage.

Unfavorable factors and countermeasures

A. Market products change rapidly, and product lifeleys shortened. IC products
that meet market and customer needs need to behadnn time.
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Countermeasures

Maintain excellent design and R&D capabilities, o product development
time and production cycle to meet market demand.

B.There are many competitors in memory products &edprice fluctuation is

fierce.

Countermeasures

a. Actively develop niche products that meet markeedse develop new
processes to reduce product costs, and increasadtteal value of products
to enhance the overall competitiveness of prodbgtestablishing a good
product quality image.

b. Expansion of non-memory product lines such as gpnaaoalog and digital
mixed signal integrated circuits, and the developmef product
diversification to disperse product concentraticks.

C.When the wafer fab's production capacity is insidfit, the increase in wafer
prices will affect the profit margin.

Countermeasures

Maintain long-term and stable cooperative relatiomgh wafer foundry
manufacturers.

D.Professionals are in short supply and high turnover

Countermeasures

Focus on the building professional image and thepdeenetration of R&D
technical ability in order to retain the requireaents, and to further attract
more professionals to join. At the same time, pievia good working

environment, and

to encourage employee's cerdtiperce towards the

Company through dividends, employee stock optiond a suitable and
effective reward system design.

(1)) Major usage and production process of the primeaogycts
1. Usage of the main products

Products | Major products Usage/functions Product application
Main memory components of |Consumer products:
various high-end personal DVD-Player, Set-Top-Box, Digital
computers and peripheral devicestill Camera, Scanner, VGA Card,
The main function is data storageHDD and Printer
SDRAM, during system operation. Network products:
Dynamic PSRAM, Cable Modem, ADSL, 5G, Al
Random Mobile _ product: _ _
ACCESS SDRAM/ The memory element us_ed in  |Portable device such as mobile
Memory DDR1/DDR2/ |portable commodity equipment aphone, PDA and HPC.
(DRAM) DDR3/DDR4/ |low-power consumption featu
SDRAM Produc)The basic components of variousGraphics cats and multimedia vide
line high-end computer display cards, Flat Panel TV (liquid crystal
memories. The main function is tplasma TV) and high-end
store the data of each pixel on th®esktop/notebook PC, servers,
fluorescent screen. workstations and computer
peripherals, etc.
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Products | Major products Usage/functions Product application

It is a non-volatile memory Desktop/Notebook PC, server,
element that can be read and |workstation, and storage and use
written at high speed that can beboot programs for various computd
used to write fixed boot programgquipment products; or used to write
NOR flash memory in computers or electronic deviceixed boot programs for consumer
called "Code Flash", or it can be |electronic devices (such as DVD
used for wireless cell phone DVR, etc.), or it can be used for
control and data access. wireless cell phone control and dafa
access.
Integrate memory ICs such as |Used in mobile communication dat
NAND Flash and LP DRAM for |card and other mobile

data access of handheld related |communication related product
product systems. systems.

It is a mixed-signal IC product, |It is suitable for audio processing df
which is the basic component of |various electronic products,
audio processing/output of variotisicluding audio transmission and

= —

[

MCP products

computers or electronic amplification output of PC/noteboo|
. . . . _lequipment, used for analog/digital'V, mobile phone, MP3, car/home
Audio processing IC (mCIUdmgcgnvF:arsion and signal v audio. P

Class D audio amplifier, A/D &

D/A converter, Codec IC, etc) mplification processing of vario

udio. Of that, the Class D audio
amplifier has the feature of
low-power consumption and
high-amplification efficiency
because it is a digital amplifier.
It is an analog IC product, whidk|Suitable for various 3C equipment

key component of power and optical component system poy
'Management for various electronimanagement applications.
equipment systems.
Technical services for memory, power management aodio IC
product design and development.

Power management (Power |

Technical service

2. Production Process
The Company's integrated circuit manufacturing esscis mainly divided into the
following stages:

Development and design: After determining produgécdications, developing
design components and selecting design criteriaigdimg the chip architecture and
layout planning of various circuit items on the ghand then planning circuit design
and layout; making this layout file into a mask .

Wafer manufacturing: Repetitive processes such lastopthography, etching,
oxidation, and diffusion are used to design and ufanture the circuit on the mask
layer by layer on a silicon wafer.

Packaging test: The wafer needs to be tested HdyeRtard to select the chip with
normal function and meet the design requirememis,is put into paste, wire bonding
and packaging, and then undergoes the final Buamthtest (Final Test), and then to be

packaged and shipped.
(1 Supply of primary raw materials
The Company's main raw material is wafers, whicle anainly supplied by
well-known semiconductor companies in domestic aed abroad. Good cooperative
relationships are being maintained currently.
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(V)

Names of customers who have accounted for more 16& of total purchases (sales) in
any of the most recent two financial years, theircpases and sales amounts and
proportions, and reasons for changes:

1. Main sales customers

nit: NT$1,000
2023 2024 Q1 2025
Ratio to| Relati Ratio to| Relati Ratio to| Relati
lte Net |onship Net |onship| Net |onship
m Name| Amount |Revenud with | Name| Amount |Revenuq with | Name| Amount |Revenug with
for the | the for the | the for the | the
FY (%) | Issuer FY (%) | Issuer FY (%) | Issuer
1 |COMP 3515734 27 | Nil |SO™P| 2845965 21 | Nil |S°™P| 482,816 17 | Nil
any A any A any A
2 [COMPl 4 420720 12 | Nil |CO™P| 1747319 13 | Nl |CO™P| 279854 10 | Nil
any B ! ! any B ! T any B !
3 |Othery 7,245,667 61 Otherg 8,891,884 66 Othery 2,140,26% 73
Net Net Net
Reven 11,884,121 100 Reven 13,485,168 100 Reven 2,902,93% 100
UE UE U€E

Reasons for Change:

The Company's products are mainly sold through tsgemd Company A and B an
the Company's main agent. In 2024, the effect oimorg companies’ production
reduction led to a temporary price rebound. Howetldis was resulting in a short-term
demand increase in the memory industry, insuffictercounter weak end-market demand.
Consequently, business volumes of various compafiesuated, with Company A
experiencing a sales decrease and Company B salesraase compared to 2023.

2. Main Purchase Suppliers
Unit: NT$1,000

2023 2024 Q1 2025
Ratio to| Relati Ratio to| Relati Ratio to| Relati
lte Net |onship Net |onship Net | onshi
m Name| Amount |Revenug with | Name| Amount |Revenug with | Name| Amount |Revenugp with
for the | the for the | the for the | the
FY (%) | Issuer FY (%) | Issuer FY (%) |Issuel
Comp ] .| Comp .| Comp L .
1 any A 4,082,772 43 Nil any A 5,823,889 46 Nil any A 1,317,955 46 | Nil
Comp . | Comp .| Comp ] .
2 any B 1,692,316 18 Nil any B 1,338,731 11 Nil any B 397,297 14 Nil
4 |Others 3,721,066 39 Otherg 5,378,266 43 Otherg 1,165,286 40
Net Net Net
Purcha 9,496,154 100 Purcha12,540,886 100 Purcha 2,880,538 100
se se se

Reasons for Change:

The Company is a professional IC design compan. fhlain cost structure in the
production process is wafer raw materials and autsml processing fees, while wafer
selling prices and outsourced processing fees lasely linked to the semiconductor
business cyclen 2024, the effect of memory companies’ productieduction caused a
temporary price rebound. However, this was outwaighy weak end-market demand,
leading to a short-term demand increase in the meimdustry. The average wafer unit
price and outsourced processing fees saw a slghease. However, the Company has
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signed a capacity reservation agreement with thgplers to purchase wafers at the
agreed period and quantity, so the value and ptigpoof major purchasers in 2024 have
changed compared with 2023.

[ll. Employee information for the most recent two financial y@ad up to the date of
publication of the Annual Report

Year 2023 2024 Until March 31, 20R5

Management Personnel 156 161 164

No. of |R&D Technicians 446 477 470

Total 602 638 634

Average Age 41.85 41.90 41.99

Average Year of Service 9.79 9.84 9.93

PhD 1.3% 1.3% 1.3%

. |Master 58.1% 57.9% 57.7%

Academic

Distribution [University 38.8% 38.9% 39.1%

Ratio | igh school 1.8% 1.9% 1.9%
Below high school — — —

IV. Disbursements for Environmental Protection

(1
(1)

The company's 2024 years and as of the date oicatibh, there has been no penalty
arising from environmental pollution or any disanary authority.
Countermeasures for environmental protection irfulgre:

The Company has always upheld the spirit of the 1$@01 environmental
management system and is committed to complyingh witternational advanced
environmental standards. It is committed to prawdiand maintaining a working
environment that is compliant with laws and regolad and at the same time which is an
industrial and practical working environment. Then@pany also continuously improves in
its attempt to eliminate the risk of any predictaldlauses of environmental pollution.
Through the preventive measures of process optiimizathe Company will continue to
improve in the reduction of the emission of hydmpo substances and pollutants, and
strive to implement the concept of designing fag &mvironment, and become a sustainably
developed green enterprise. In order to impleméeat ¢ffectiveness of environmental
management, the Company plans to establish thell&ID1 environmental management
system in 2007, and the verification and certicatere obtained in January 2008. The
Company's latest ISO 14001 certificate is validrfréebruary 19, 2023, to February 18,
2026.

(1) Environmental protection policy and improvementrpla

(1) Environmental Targets and Quantitative Managenredicators
After the Company introduced the 1SO-14001 envirental management system
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and continued to implement a number of energy-gp\and carbon reduction
measures, it has achieved significant performaonctais based on the management
principle of continuous improvement, the Companyt selevant quantitative
management goals for improvement, and with a viewaking further contributions
to protecting the global environment, as explaibekbw:
A. Quantitative management objectives for greenhoasaeduction, water
resources management and waste management:
1. Greenhouse gas reduction
The Company's quantitative management goals fangi@use gas reduction
are as follows: The per capita greenhouse gas emisiecreases by 4% in
2025 compared with 2019.
2. Water resources management
In response to climate change, stable water supgdybecome a global issue.
To fulfill its social responsibilities and resporid global water shortage
issues, the company has set quantitative goals water resources
management as follows: By 2025, the overall peitaapater consumption
will be reduced by 2% compared with 2019, with awito taking concrete
actions to face the challenges of climate change gtobal corporates.
3. Waste reduction
The Company's goal of quantitative management dtevaeduction: The
personal output of waste in 2025 will be 2% lowmart that in 2019.
4. The waste recycling rate is 60%, continuing to pwtara circular economy that
doubles recovery value.

B. Measures to achieve goals:
1. Greenhouse Gas Reduction
Evaluation of public area lighting system to belaepd by LED lights
The air-conditioning temperature of the office aiseaet at 26 ~ 28°C.
Turn off non-essential lighting during meals anddis.
Promote a paperless policy and import electromm$oto reduce paper
consumption.
® Use environmentally friendly tableware for diningdeencourage employees
to bring their own tableware to reduce the useiggasable tableware.
® Use green products and select equipment and appBamith energy-saving
labels.
® Encourage employees to use stairs instead of elsvand oficial crpooling.
® Promote the inventory and replacement plan of maj@rgy-consuming
equipment.
® Evaluate and plan the establishment of green enargypurchase and use
renewable energy (certificates).
2. Water Resource Management

A ~ Management Systems and System Implementation

® \Water resource risk management

® Management of rainwater collection, storage, andee

® \Water quality, quantity monitoring, and spill prewi®@n mechanisms
[

B

[

[

Improving water resource usage efficiency for watmsuming equipment
Introduction of New Equipment

Introduction of water-saving equipment

Monitoring water resource data
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3. Waste Management
® Implement a resource recycling classification megra and resource
recycling rate targets.
® Enhancing resource recycling value
® Promote employee waste reduction.
® Comply with the relevant provisions of environmeémégulations and
implement environmental policies.

(2) Climate change assessment and countermeasures
The United Nations Intergovernmental Panel on Ciam@hange (IPCC) pointed out
that global warming will exceed 1.5°C in 2040 a¢ tbarliest. Climate change has
become an issue that should not be ignored.
ESMT is of the view that climate change is becommgre and more serious, and
there is a high degree of correlation between prodtoduction and the supply chain
of related industries. In order to continue to itben the Company's ability to
respond to and combat climate change, the Compailly disclose detailed
environmental and climate-related measures in anogpiate manner, and disclose the
risks and opportunities brought by the climate e Company's operations with
reference to the Task Force on Climate-related rf€ia Disclosures (TCFD). From
the four major aspects of governance, strategk, management, and indicators and
objectives, the Company will strengthen its govaogaof climate change in response
to the expectations of external stakeholders aloeit Company's management of
climate change.

Risk ltem Description Response measures
In response to the Promote workplace energy
greenhouse gas reduction saving and carbon reduction
requirements, the pressuremeasures

Energy price | to increase energy prices
increase and the efficiency of
related equipment used haSet annual power saving goals
led to an increase in
energy costs.

Continue to monitor and
identify the impact of changes
Increase in operating and| in regulations

Climate Stricter manufacturing costs, Communicate with industry

fuel/energy/en . o . . .
related vironmental related fines, litigation association and participate in
risks regulations cases, and policy changesgovernment regulations

led to asset impairment | courses
Strengthen awareness on laws
and regulations and training
Improve the recovery time of
. Extreme weather events the operation-related support
Increase in will cause loss of property system an_d shorten the
frequency of recovery time to normal

and equipment, and may

extreme . business operation
. even cause business .
climate events| . : Implement a mechanism for
interruption ) :
handling major abnormal
events
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(V)

(V)

Continuously supervise
suppliers to carry out plans and
drills for extreme climate

events
Assess and build backup
equipment
Climate- Evaluation and development pf
related Develop low-carbon low-carbon products and
opportu | Market products, encourage markets
nities transformation/ suppliers to use Encourage existing suppliers
technology low-carbon technology | to use low-carbon technology

development | processes, and increase | processes, and prioritize
access to relevant marketssuppliers using low-carbon
technology processes

Information on the implementation of RoHS (Limitiktpzardous Substances in Electronic

Motor Equipment) in the EU is as follows:

(1) The Company's management measures
1.Process changes are subject to EU RoHS and ceisgyeen production specifications.
2.Notify suppliers of environmentally friendly greeroduction practices and request

relevant supporting documentation.
3. Audit suppliers casually and coach them to distala green supply chain.

(2)The Company's products comply with the RoHS #igations related to the restrictions
on the use of hazardous substances, so does eot #fe company's products market
sales.

Water consumption and the total weight of wastdhepast two years
As of 2024, in addition to setting greenhouse geduction targets, ESMT has

incorporated water resource usage and waste dgeltmditions into consideration and

established reduction targets, specifically for papita water usage and per capita waste
production. After combining the water usage andltataste weight from the past two years,
the information is as follows.

1.Annual Water Consumption Unit (M%)

Year Water Water consumption pef %
Consumption(Note capita (degrees)
2023 20,894 37.65 1.93

2024 22,182 38.11 6.16

Note: Third-party water with drawal (tap waterData Scope: Hsinchu Science Park)

2. Annual waste disposal statistics Unit (metric tons)

Year IC Waste General Waste volume (Kg)

Category | Hazardous Industrial General Industrial Waste Per Capita waste
Waste Waste disposal Generation

2023 0.43 17.80 18.23 33.08

2024 0.46 16.36 16.82 29.20

Processing | Commissioned Commissioned
method Clearance Disposal

(Recycling) (Incineration)

(Data Scope: Hsinchu Science Park)
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V. Labor Relations

() The systems and implementation status of the Coygaemployee welfare policies,
continuing education, training, and retirement, veall as the agreements between the

employees and employer, and employees’ rights @iedests:
(1) Employee welfare policy
The Company provides a friendly and supportive wagkenvironment, allowing
employees to achieve balance and harmony betwedq family and life.
Measures and benefits related to work-life balance:
1.Work:

a. Flexible working hours and two days off a week thlbw employees to arrange
working hours flexibly to take care of their famiy health.

b. Provide employees with flexible annual leave andredetter than those stipulated
by the Labor Standards Act.

c. Provide employees with festival and birthday giftcand festival bonuses.

d. Organize the year-end party and give senior caliesgawards and bonuses to
encourage them.

e. In addition to labor (retirement) insurance andiaretl health insurance, we also
provide group insurance and insurance coveragdréoel safety, accidents, and
medical emergencies during business trips for mpleyees.

f.  Provide meal subsidies for employees who have nikalag work hours.

2.Family:

a. Friendly maternity protection measures includingiisg up breastfeeding rooms in
our health center and providing breastfeeding lwetilat exceed the legally
required hours.

b. Arrange one-on-one consultation with on-site phgsis for employees after
pregnancy and childbirth.

c. We provide various subsidies for employees, sucfommarriage, funeral, iliness,
and childbirth subsidies.

d. We provide childcare subsidies for employees wititdcen aged 0 to 6 years old.

e. Assist in the evaluation of special nursery centerglergartens and provide health
education information related to childcare.

f.  Handle parent-child communication and other relatmarses and lectures.

g. Organize activities such as parent-child traveldorployees and their families to
provide opportunities for communication and intéiat between parents and
children.

h. Provide group insurance for employees and theiili@sn and provide professional
on-site services and consultation.

3. Health:

a. Staff assistance programs and health promotiovibes provide employees with
physical and mental health and safety

b. Provide regular labor health checks that are b#ttar that required by regulations.

c. We provide preventive medical checkups for middieehand senior employees.

d. Established a health center to provide staff healimagement, health check-up
education and consultation, and care for specifiividuals and arrange health
consultations with on-site physicians.

e. We have an on-site doctor who provides health dtatsan and workplace
suitability advice.

f. Established fitness centers, basketball courts, mb#dn courts, aerobics
classrooms and other sports fitness and leisureesp@ encourage employees to
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(2)

©)

(4)

(5)

(6)

maintain a healthy body.

g. The Employee Welfare Committee regularly handlegioua national and
international travel, birthday celebrations anckafbon tea activities to adjust the
physical and mental health of employees, strengémeployee communication and
mutual interaction and connection.

h. Organize self-growth and stress relief related sesiand lectures.

i.  We have an employee cafeteria that offers a vawétgptions including buffet,
noodles, or light meals and other diverse optiassyell as calorie information.

Continuous education, training and the implemeaotathereof

Depending on the needs of each employee's job itgpature personal development,
and the requirement of the Company's operationphmesion, the Company formulates
individual refresher training programs, and eaclpatgignent regularly formulates and
implements its annual training plans every year.

Retirement System

In December 1998, the Company set up a specialuatctor labor pension
preparation in the Central Trust Bureau, which whscated at 2% of the total monthly
salary. The standard and method of payment of émsipn application shall be handled in
accordance with the provisions of the Labour StasglAct. Since 1999 and in accordance
with the Pension Bulletin No. 18, a qualified aotpis hired to conduct actuarial pension
assessment. In addition, the Company has solitieedvishes of employees, and since July
1, 2005, according to the regulations of the nelolgpension regulations, a retirement
fund has been allocated to each employee ’'s peraioount. Regarding the handling of
employee retirement-related matters, it is undestto be handled in accordance with
relevant regulations.

Agreements between the employer and employees

The Company has set up labor management meetingsciordance with relevant
laws and regulations to negotiate labor managemsuags through regular discussions. At
the same time, through the operation of the empglayelfare committee, the Company
and the welfare committee cooperated to promotentipeovement of employee welfare.
In addition, the Company values humane managenmehtexognizes the coexistence and
co-prosperity of labor capital as a whole. Therefothe two-way coordination and
communication are adopted in the communicatiorabdt and management issues, so that
both parties can understand each other bettethie\azthe same goals.

Measures to protect employees' rights and interests

The Company handles all employee rights and welia@asures in accordance with
the relevant laws and regulations to fulfill itsimtanance responsibilities, and should be
able to reasonably and fully protect employees&itsigind interests.

Work environment and protection for the physicdégaof workers:

The Company spares no effort in workplace safety lagalth, and will continue to
work on the safety and health prevention in theuriit to prevent the injury of the
workplace and the personal safety of employeesugiracontinuous improvement. The
Company's occupational safety and health implenientaesults are as follows:

1. Labor Operating Environment Monitoring
To understand the actual condition of the workingvimnment in the labor
workplace and assess the worker's exposure to dhiing environment, for which the
Company conducts planning, sampling, measuremedt aralysis accordingly. To
protect workers from harmful substances in the plage and provide workers with a
healthy and comfortable working environment, reguavironmental monitoring is
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carried out every year to gradually understandaitteal degree of hazards the workers
are exposed to, thereby improving the on-site emwrent and preventing occupational
disasters.

Table - Work Safety Performance

Workspace safety inspection Daily inspection

Management by walking around First level supervisor once a
quarter

Work safety inspection in construction site Conducr:]tgg d(;%sually as

2. Labor Safety and Health Committee
To prevent occupational disasters and ensure tfetysand health of employees,
ESMT has an internal occupational safety and heettmmittee. It holds regular
meetings every quarter to discuss labor safetyhsadth related matters and promote
various labor safety and health related businesses.
3. Personnel Safety and Health Training
Through education and training ESMT enables em@®yand contractors to
understand environmental, safety and health ragakt policies and the Company's
environmental, safety and health commitments, eemerg contingency plans and safety
and risk management of in-hous construction, erdmnice Company's awareness on
environmental impact, safety and health risksutblif environmental, safety and health
goals and comply with environmental, safety andthea

Table - Work Safety Education Training and Prommtio

Year Training participants |Average training man hour
2023 347 688
2024 664 2,679

Table - Professional Work Safety Management Peronn

Type A Occupational Safety and Health Managet 1
Occupational Safety Manager 1
Occupational Safety and Health Manager 1
Operators of Forklift Over 1 Ton 9
Oxygen-Deficient Operations Supervisor 1
High-pressure Gas-specific Equipment Operators 1
Organic solvent safety supervisor 2
Radiation Safety Certificate for Operator 3
First Aid Personnel 12
Healthcare Personnel for Labor Health Services 1

4. Statistics of Disability due to Occupational Disasters
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ESMT is committed to providing colleagues with &saorking environment. For
accidents, the parties or surrounding personnelnatify the supervisor and the work
safety personnel or nursing staff administrativpattment as soon as possible, and they
will provide assistance.

According to the Occupational Accident and DisapilCertification of the
Occupational Safety and Health Administration o€ tMinistry of Labor, traffic
accidents beyond the Company are excluded. Forsmotdraffic contingency, ESMT
held quarterly to explain the occurrence of theident and the new personnel
occupational safety and health course to condusé qaublicity to prevent similar
accidents from happening again through the occopalisafety and health committee.

The Company adopts disaster prevention and hazamttot as core principles,
using appropriate management tools, mature techyoland available resources to
integrate occupational safety and health issuelSinviperational sites. We implement
effective countermeasures and continuously impmseipational safety culture while
strengthening protective management for operaterggnnel and investing resources to
enhance occupational disease prevention, creatnegoadisaster environment. We have
also established quantitative indicators, expandiegupational safety and health
activities to products and related services to owproccupational safety and health
performance and effectively control risks. The Hikty injury frequency rates for 2024
and 2023 were both 0, with 0 occupational accidents O fire incidents. Supervisors
provide daily care and attention to colleagues’'sitsl and mental conditions to ensure
their safety during work hours.

Table - Company's Work Safety Performance in th& Pao Years - Statistics of
Employee Disability Injury

Year Fatal accident Disability accident
2023 Male: O Female: O Male: O Female: O
2024 Male: 0 Female: O Male: 0 Female: O

5. Measures for the Prevention and Management of DiseasesedCény

Abnormal Workload
ESMT is a professional IC design company with apdémoffice environment.
According to the provisions of Article 6 of the gxational Safety and Health Act, to
ensure the work safety of employees and their phAysind mental health, employers
should avoid overwork diseases caused by shifghtnmivork, long hours or other
workload factors. "Only a safe and healthy workéooan ensure the competitiveness of
the Company"; ESMT has established the “Measures the Prevention and
Management of Diseases Promoted by Abnormal Wodkibaand adopted disease
prevention measures and related management toeetigiphysical and mental health
of employees and prevent employees from causirepdes due to abnormal workloads.
Nursing staff regularly evaluates and interviewsthwispecialist doctors in the
occupational medicine department, and makes follpwrecommendations and
measures based on the interview records of physicia
(I Specify losses arising from labor disputes in thesihrecent year up to the publication
date of this Annual Report, and disclose potemtisses in the current and future periods
as well as and countermeasures:
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To uphold the belief of perfect care for the empley, the Company has a vacation
and retirement system, and also a variety of welfaeasures. Therefore, employees have
a high degree of centripetal force to the Compamy.harmonious relationship between
labor and management is maintained, and thus, thaseno loss arising from by labor
disputes.

VI.Information Security Management
(1)Describe the cyber security risk management draonk, cyber security policies, concrete
management programs, and investments in resouwceyler security management.
1. Information Security Management Framework
The Information Technology Department is respomsifar information security and

formulating and implementing information securitplipies. Every three months, the
information security implementation plan and impé&mation status are reported to the
management to ensure the continuous and effectperaton of the internal security
management mechanism.

The Internal Audit Department is the audit unitlod information technology. If the audit
discovers any discrepancies, the department sbkglline the audited unit to propose
relevant improvement plans and regularly trackithgrovement results to reduce internal
security risks.

The organization's operation mode adopts PDCA n{Bla-Check-Act) circular
management to build a complete security managesysiem to effectively prevent the
occurrence of information security incidents, eestine achievement of information
security goals, and continue to optimize and improv

2. Information Security Policy
This policy is to protect the security of all infioation assets of Elite Semiconductor
Microelectronics Technology Inc., and to preventeinal or external, intentional or
accidental threats and destruction that may resulbusiness failure or information
tampering, fetching or damage, so as to fulfill goal of sustainability operation.

i. Definition of Information Security
Protect the Company's information and informatigstesms from unauthorized entry,
use, disclosure, destruction, modification, insject recording and destruction, and
maintain the availability of existing informatiogsgems.
ii. Information Security Objective
a. Ensure the confidentiality of business-relatatbrmation and protect company
confidentiality.
b. Ensure the integrity and availability of busisweslated information.
c. Improve Information Security Protection Capdias.
lii. Scope of Information Security
This policy applies to various information systemghin the Company, internal
colleagues, and vendors and third-party personneb Wave access to business
information or provide services.

3. Information Security Management Solution
The Company has invested in hardware equipmentretec insurance for business

~106~



assets, such as information systems, network eguipand other information equipment,
and avoids equipment being stolen or malicious dgménrough security monitoring
operations. In view of the fact that informatiorcgety is an emerging type of insurance,
considering the comprehensive effect of topics sashinsurance coverage, claims
coverage, claims identification, and qualificatiom$ identification institutions, the
Company will not purchase information security ir@we for the time being after
evaluation. However, in response to the challerigesd by information security, such as
APT advanced persistent attacks, DDos attacks,onaware, social engineering, and
stolen funds and other security issues, the foligwstrategies have been adopted: keep
track of the changes in the information environmi@anaccordance with the Company ’'s
information security policy, and develop informatisecurity protection mechanisms and
solutions with reference to technical informatidwoin ISAC to obtain the latest attack
information and take appropriate defensive coung@sures. Conduct regular safety
inspections, information security and health cotagigns, social security and information
security drills, strengthen the Company ’'s collesgjuawareness on security crisis and
information security personnel responsiveness, idero to prevent in advance and
effectively identify and prevent proliferation imadiately.

The Company has employed corresponding employegsomsible for information
security according to the Regulations Governingablgghment of Internal Control
Systems by Public Companies stipulated by the [EiaanSupervisory Commission,
including dedicated information security managers personnel. The information security
management project above has been integrated tammaxits synergy and to continue
increasing investment in information security.

4. Information Security Management Measures, including:

Information Security M anagement M easures
Type Description Relevant Operation
Authority Management measures for personnel| ® Personnel account permission
management | account, authority management and management and review
system operation behavior ) Periodic check of personnel
account permissions
Access Control measures for personnel to ] Internal/external access control
control access internal and external systems measures
and data transmission channels ° Confidential information leakage
control
) Operation behavior track record
External Potential internal weaknesses, ] Host/computer weakness
threat poisoning pipelines and protective protection and update measures$
measures ®  Virus protection and malware
detection
) Network threat monitoring
System System availability and measures to | ® System/network availability
availability deal with service interruption monitoring and notification
mechanism
) Contingency measures for
service interruption
) Information backup measures,
local/offsite backup mechanism
) Regular disaster recovery drills
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5. Statistics on the Implementation of Information Securithadement

The resources invested in and the effectivenesdaimation security management in 2024
are summarized in the table below:

Category I ndicator Statistics
Customer Number of Major Cybersecurity Incidents 0 times
Trust Customer Personal Data Breach Complaints 0 cases

Completion Rate of Cybersecurity Awareness
Cybersecurity| Training for New Employees

Education Social Engineering (Phishing Prevention Testing
Training (Participants)

Annual Cybersecurity Announcement Production

100%

500

Safety Quantity = 1 copy
Promotion Communication of Cybersecurity Standards and

Key Considerations Completed

y

Full-Time Cybersecurity Officer Allocation 1 person
Designated | Dedicated Cybersecurity Personnel Allocation 1 pers
Personnel Cybersecurity Planning, Technology Completed

Implementation, and Audit Operations Execution
galgggstecurlty Annual Cybersecurity Budget (NT$ thousands) 2,900

(2) List any losses suffered by the company in the mesent fiscal year and up to the annual
report publication date due to significant cybecws#y incidents, the possible impacts
therefrom, and measures being or to be taken.réfagonable estimate cannot be made, an
explanation of the facts of why it cannot be mdakaide provided :None.

VIl. Important Contracts

Nature of Counterparty Term Main Restrictions
Contract

Content
January 1, 2021 to

Lease Contraci{Science Park Bureau December 31, 2040 Land Lease Nil

: January 1, 2021 to X .
Lease ContraciScience Park Bureau December 31, 2040 Land Lease Nil
Lease ContraciScience Park Bureau August 1, 2019 to Land Lease Nil

December 31, 2033

éﬁg?éﬁg d Chang Hwa Commercial [October 7, 2022 to | Long-term | Collateral: Land and
Bank Ltd October 7, 2037 Loans Plant
Loans
Medium-term |Far Eastern International [August 19, 2024 to [Medium-ter Ni
loan Bank. August 19, 2027 m loan

Taishin International Bank
Co., Ltd. and Taipei Fubon
Commercial Bank Co., Ltd.
lappointed as lead arranger|Signing date: Long-term
{hereinafter referred to as |[January 15, 2025 Loans
“Lead Arrangers”) to
organize a syndicated
banking group.

Long-term Loan Nil
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Review and Analysis of Financial Position and Financial Performance, and

Risk Assessment

Financial Position

Major reasons for changes in assets, liabilities, shareholders' equity, as well as related
effects in the most recent two fiscal years. Iftseffects are material, response measures

should be elaborated:

Comparative Analysis of Financial Position

Unit: NT$1,000

Year Difference
ltem 2024 2023 Amount %
Current assets 14,882,136 13,552,324 1,329,812 9.81
Financial assets at fair
value through 67,742 22,920 44,822 195.56
comprehensive other
income - non-current
Investments accounted fg 144,615 135,110 9,505 7.04
using equity method
Property, plant and 1,834,088 1,957,077 (122,989 6.28)
equipment
Right-of-use assets 108,141 75,94p 32,199 42.40
Investment property-net 13,822 14,791 ( 969 6.55)
Intangible assets 162,049 117,255 44,794 38.20
Other assets 459,072 2,221,791 ( 1,762,719 79.39)
Total assets 17,671,665 18,097,210 ( 425,545 2.35)
Current liabilities 5,041,643 6,181,882 ( 1,140,239 18.44)
Non-current liabilities 2,342,545 1,995,236 347,309 17.41
Total liabilities 7,384,188 8,177,118/ ( 792,930 9.70
Equity attributable to 10,386,081 10,021,738 364,343 3.64
owners of the parent
Share capital 2,861,722 2,861,711 11 0.00
Capital surplus 503,985 487,274 16,711 3.43
Retained earnings 7,188,211 6,853,601 334,610 4.88
Other equity interest ( 27,776) ( 36,380) 8,604 23.65)
Treasury shares (  140,061) ( 144,468) 4,407 3.05
Non-controlling interests ( 98,604) ( 101,646) 3,042 2.99)
Total equity 10,287,477 9,920,092 367,385 3.70
Explanation:

1. Financial assets at fair value through other cohgmsive income - non-current: Primarily due
to the new investment in StorArt Technology Cod.Lt

2.

3. Intangible assets: Mainly due to the increase ftiwsoe purchases.

4. Other AssetsThis primarily consists of the guarantee depgsittion. The Group has ente
into capacity reservation agreements with suppliarsd according to the terms of th
agreements, in paying such a deposie Group commits to purchasing wafer capacit
accordance with the agreagon period and quantity, and the suppliers wiinttprovide th
agreed capacity. Our actual wafer production hastheestipulated requirements, and we |
fully recovered the deposits.

5. Other equity:Primarily due to the increased exchange gains fileentranslation of financi
statements of foreign operating entities.

6. Future response plans for items with a significgamtact: As mentioned in points 1 to 5 aboy
the reasons for the differences do not have afsignt impact on the Company.

Right-of-use assets: Primarily due to the new ledigbe office building (6F-8F) from Synteg.

-109-



Financial Performance

The main reasons for the significant changes irraipey revenue, operating profit(loss) and
profit before income tax for the most recent twoaficial years, and the expected sales
volume and its basis, and the possible impact erCbmpany's financial operations, and the
response plans thereof:
Comparative Analysis of Financial Performance
Unit: NT$1,000

Increased Percentage
ltem 2024 2023 (Decreased) 9
Change
Amount

Operating revenue 13,485,168 11,884,121 1,601,047 13.47
Gross profit 1,632,619 324,741 1,307,878 402.74
Operating profit (loss) ( 394,891)| ( 1,638,552) 1,243,661 ( 75.90)
Non-operating income and expenses 925,738 410,291 515,447 125.63
Profit(loss) before income tax 530,847 ( 1,228,261) 1,759,108 ( 143.22)
Profit (loss) from continuing
operations in the current period 504,639 ( 1,208,961) 1,713,600 ( 141.74)
Loss from discontinued operations - - - -
Profit (loss) for the period 504,639 ( 1,208,961) 1,713,600 ( 141.74)
Other comprehensive income (net
after tax) for the period 9,802 10,031 ( 229) ( 2.28)
Total comprehenswe income(loss 514,441 | ( 1,198,930) 1713371 ( 142.91)
for the period
Profit (loss) attributable to owners 505,115 ( 1,222,845) 1,727,960 ( 141.31)
of the parent
Total comprehensive income(loss 4
attributable to owners of the parent 514,917 ( 1212814) 1,727,731 (1 142.46)

Explanation:

1. Operating revenue and gross profit:Please refeéhdotable (analysis table for the changegidss
profit) below for a detailed explanation.

2. Operating profit (loss):Primarildue to the company’s niche memory industry in 2b2ihg affecte
by global economic consumption weakness, integst ike pressures, and geopolitical influer
resulting in a sustained economic downturn. Althouthe three major memory compar
experienced a temporary price rebound due to produdtids, and the Company benefited from
temporary price rebound and effective cost contid. a result,the Company's operating prq
increased significantly compared with the previgaar.

3. Non-operating income and expenses: Primarily dubdayain on reversal of oneocsntracts and &
increase in net foreign currency exchange gains.

4. Profit(loss) before income tax: Considering the aetpof the 1 to 3aforementioned factors, t
profit(loss) before income tax increased by appmately 143.22%.

5. Total comprehensive income (loss) and net profit tlee current period(lossattributable to th
owners of the parent company and the total compsite income (lossattributable to the owng
of the parenPrimarily due to the company’s niche memory indusir2024 being affected by glol
economic consumption weakness, interest rate hikespres, and geopolitical influences, resu
in a sustained economic downturn. Although the ehneajo memory companies experience
temporary price rebound due to production cuts, #red Company benefited from the tempo
price rebound and effective cost control. As a ltesie Company's profits aneased significant
compared with the previous year.

6. Expected sales quantity and its basis, and itsitdessnpact on the Company's future finan
operations and corresponding plans: For the forpilease see page ‘Expected Sales Quantity 4
Its Basis." For the latter, please refer to pagd8ture Company Development Strategy."
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Analysis table for the change of gross profit

Unit: NT$1,000

Thevariable of . . ) .
Price Cost price | Sales mix| Quantity
Product Type |the most reent . : : .
: difference | difference | difference| difference
2 fiscal years
Integrated circuit 1,307,878 1,196,105| ( 32,955) 593,183 ( 514,365
Total 1,307,878 1,196,105| ( 32,955) 593,183 ( 514,365

Description:Primarily due to the company’s nichenmey industry in 2024 being affected by glok

al

economic consumption weakness, interest rate hsspres, and geopolitical influences, resulting in
a sustained economic downturn. Although the thre@ommemory companies experienced a
temporary price rebound due to production cuts, taedCompany benefited from the temporary pfice
rebound and effective cost control. As a result, cbmpany's operating revenue and profits increpsed

compared with 2023.

Cash flow

() Analysis of changes in cash flow in the most redisictl year

Unit: NT$1,000

Remedial measures for
Cash at Net cash flow cash deficit
beginning from operating | Cash outflow of| Cash Balance
balance of the| activities of the the year (Deficit) Investment | Financial
period year plan plan
4,520,314 109,533 ( 144,828) 4,485,019 - -
(II) Liquidity analysis for the most recent fiscal year
Year 2024 2023 Percentage Increas¢
Item (Decrease)
Cash Flow Ratio (%) 2.17 3.02 (  28.15%)
Cash flow Adequacy Ratio (%) 44.48 63.07 (  29.48%)
Cash Reinvestment Ratio (%) - -

Description:

1.The decrease in the cash flow ratio is primatile to weak demand for end products, resu
in increased inventory levels and a reduction shdaflows from operating activities.
2. The decrease in the cash flow adequacy rapoinsarily due to weak demand for end prodtu
this year, leading to an increase in inventory ealu
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(1l Analysis of the cash liquidity for the coming year:

Unit: NT$1,000

Remedial measures for
Cash at Net cash flow cash deficit
beginning from operating | Cash outflow of Cash Balance
balance of the | activities of the the year (deficit) . .
. Investment | Financial
period year
plan plan
4,485,019 324,688 ( 386,172) 4,423,535 — —

1: Analysis of cash flow change in 2025:

(1) Operating activities: Due to the expected recoweryusiness conditions, net cash flow from
operating activities is net inflow this year.

(2) Investment activities: Mainly due to the increasenew investment and to purchase R4D
equipment and mask which is needed by new products.

(3) Financing activities: Mainly, due to the issuanteash dividends.

2. Remedial measures for cash deficit and liquiditglysis: None.

IV. The Impact of Material Capital Expenditures in #is©perations during the Most Recent
Fiscal Year: none

V. Reinvestment Policy for the Most Recent Fiscal Y#a Main Reasons for the Profits or
Losses, Improvement Plans and the Investment Riaitse Coming Year: None.

VI. Analysis and the Evaluation of Risk Management

(D  The impact of interest rate, exchange rate fluanatand inflation on corporate profits
and losses and future countermeasures:
(1) Impact on the Company's profit/loss:

The following table details the impact of fluctuats in interest rates and exchange
rates on the Company's profit and loss:

Unit: NT$1,000

ltem 2024 2023
Net bank interest income or 66,550 93.133
expense
Exchange Gain (Loss) 349,089 12,043

In terms of inflation, with the increase in oil gs and the recovery of natural
resource prices, the global economy is facing hndglation, which will inevitably
affect the cost of purchasing raw materials neefdedoroduction. However, the
production of the Company is outsourced, and thst @ raw materials and
processing costs are mainly determined by the dgpaliocation of outsourced
processing plants based on the business cycle arletmsupply and demand.
Therefore, it is expected that inflation will haadimited impact on the Company's
profit and loss.

(2) Future countermeasures:
1. Fluctuation of interest rates
The Company maintains close contact with bankspays attention to changes in
the market in order to obtain more favorable bormgwates from banks. Major

capital expenditure will raise funds by issuing pmyate bonds to obtain lower
capital costs.

2. Fluctuation of exchange rates
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(I

(111

The Company's products are mainly priced in USadsllRecently, the exchange
rate of the New Taiwan dollar against the US dohas fluctuated volatilely,
resulting in gain on exchange. In view of this, tiempany will strengthen its
ability to manage foreign exchange risks. In additto continuously collecting
exchange rate information and fully grasping thehaxge rate trends, the bank
will be invited to provide professional advice asufygestions to decide when to
convert the New Taiwan dollar or keep it in theeign exchange account. In
addition, in terms of the management of foreignhexge positions, funds are
dispatched and used to meet foreign exchange eitpeexl with own foreign
exchange income to effectively reduce exchange risk
3. Inflation

The Company established a good cooperative rektiprwith the wafer foundry
and back-end packaging and testing plants to ertbatethe production capacity
can be obtained and obtain stable processing precesthrough the provision of
technical services for product design, actively elep cooperation with other
domestic and foreign foundries. Besides, the Commdmained more diversified
resources of wafer foundry manufacturers, therebglucing the impact of
inflation.

Policies of engaging in high-risk, high-leveragedstments, loans to others, providing

endorsements/guarantees and derivatives transsctiwain reasons for the profits and

losses generated thereby and future countermeasubesundertaken:

The Company has not engaged in high-risk, highreyed investment and
derivative financial commodity transactions in thest recent fiscal year and up to the
date of publication of the prospectus. The objéddban and endorsement guarantee of
funds is limited to the subsidiaries, and it is diad in accordance with the provisions
of the "Operational Procedures for Loaning FundsOtbers" and "Procedures of
Provision of Endorsements/Guarantees”. As of thte dé publication of the public
statement in 2023 and 2024 of the Company, there mea loan or endorsement
guarantees to others.

Future R&D plans and expected investments in R&D:

(1) The products operated by the Company are in highignging industries.
Therefore, it is necessary to catch on market dppdgies, launch new products,
and develop new processes to reduce costs.

(2) The competitiveness of the Company is sustainedstigsearch and development
capabilities. The Company will continue to investresearch and development
expenditures, and continue to recruit and trairstamding talents to achieve this
goal and create a good business performance fa@ahgpany.

(3) Expected investments in R&D projects

Main R&D projects / new products Key success facfor R&D projects
XMB SDRAM 2Xnm product development |Existing experience in SDRAM technology
project
XMB DDR2 SDRAM 2Xnm product Existing experience in DDR SDRAM
development project technology
XGB DDR3 SDRAM 2Xnm product Existing experience in DDR2 SDRAM
development project technology
XGB DDR4 SDRAM 2Xnm product Existing experience in DDR3 SDRAM
development project technology
XMB NOR FLASH 5Xnm product Existing experience in NORFlash technology
development project
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XGB NAND FLASH 2Xnm product Existing experience in NANDFlash technology
development project
Power IC, analog IC product development |Existing experience in Power IC, analog IC
project technology

Development of new products Strong R&D performaaice experience

The estimated R&D expenditure for 2025 is approx@lyaNT$ 1.4 billion.

(IV)  The impact of changes in important domestic andidor policies and laws adopted on
the Company's financial operations, and the coorgasures thereof:

(1) The Company's management team has been payingaites¢ion to any policies
and laws that may affect the Company's finances larginess. In addition, the
Company has also cooperated with professionaltutisths to continue to pay
close attention to the development of relevant lawd regulations and to adjust
immediately to meet the needs of operations.

(2) Countermeasures

The Company's current operations are in compliawdé the relevant
existing laws and regulations of domestic and tprekeinvestment countries. The
management team will also continue to pay closenatin to any changes in
policies and laws that may affect the Company'srfges and business, as a
reference for operations. In addition, the Compaaigo cooperates with
professional organizations to pays close attentiiothe development of relevant
laws and regulations, and immediately adjusts titsteyy to meet the needs of
operations. Therefore, the Company can timely maraagl respond to important
domestic and foreign policy and legal changes.

(V) Impact of technological (Including information seity risks )and industrial changes
on the Company’s finances and business, and th&@ooeasures:

(1) Impact on the Company's finance and business dtexkmological and industrial
changes
The company is one of the leading manufacturersimdustry. Technology R&D
and innovation are the indispensable elementseoCibmpany's operations, and it
is also the Company's main competitive niche. Tioeee technological changes
have a positive effect on the Company's financids. internal and external
cybersecurity threats become increasingly seveee company's information is a
crucial asset for maintaining competitiveness. Oampany continues to invest in
information security-related products to proteat ttonfidentiality, integrity, and
availability of company information and to enhant®e resilience of our
information systems.

(2) Countermeasures

The Company will continue to strengthen its redeam@nd development
capabilities, pay attention to domestic and foreigthnology and market
development directions at all times, and strengtbash flow management and
maintain a stable financial structure in order twedkify operating risks in

response to the Company's operational nekdsrder to enhance the information
system, the Company will invest in various aspeofs information and

communication security products to avoid any impact influence on the

Company.

(VI) The impacts of the change of corporate image ortierprise crisis management, and
the countermeasures:
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(V1)
(VI

(1X)

The Company focuses on its business operation asdabhieved outstanding

performance, and it is committed to distributing thusiness results back to the
shareholders. The corporate image has always bmmh gnd the Company publishes
all messages through a spokesperson or deputy §peisen, who can provide timely
explanations in regards to reports and news thadcaffect the Company's image, so
there is no threat to the corporate image. In th&ré, while pursuing the

maximization of shareholders’ interests, the Comparill continue to fulfill its

corporate social responsibilities and improve tbgorate image.
The expected benefits, possible risks and the eommgiasures associated with in

mergers and acquisitions (M&A): None.

Expected benefits, possible risks and countermeadar the expansion of plants: The
Company currently has no plans to expand the plants

Risks associated with over-concentration in procieme and sales, and the
countermeasures:

(1) Risk of concentrated procurement

The Company is a professional IC design compang flain raw materials in the
production process are wafers and lead frames.wdfers are produced by wafer
foundries. Since Taiwan is the world's largest wafileundry production area,

meanwhiles there are only few wafer foundries irmdstic industry. Therefore,

domestic IC design companies generally tends t@ hlawir purchasing concentrated
in a certain wafer foundry. In addition to keep dstablishing good cooperative
relations with wafer foundries to ensure productt@pacity, the Company actively
develops cooperative relations with other domeatid foreign wafer foundries by
providing technical services for product designdieersify the risk of concentrated
procurement.

(2) Risk of concentrated sales

(X)

(X1)

)

Based on the consideration of professional divisadnlabor and emphasis on
efficiency, most products are mainly sold througjerats. In recent years, sales of
goods have gradually deviated from focusing on féwe particular customers. In

response to the growing trend of the company amtlistny in the future, the

Company will further diversify appropriately andvdrsify its future sales customers
to maintain a more balanced and stable operatiagltrtewhich is the goal of the

Company's continuous efforts.

Impact and risks resulted from major equity transfereplacement from the Directors,
Supervisors, or major shareholders holding more #t®6 of the Company's shares,
and the countermeasures:

The effect and risk to the Company associated watly change in governance
personnel or top management and countermeasures. No

Litigious and non-litigious matters. List majoridiious, non-litigious or administrative
disputes that: (1) involve the company and/or aagngany director, any company
supervisor, the general manager, any person witrabesponsibility for the firm, any
major shareholder holding a stake of greater tHamercent, and/or any company or
companies controlled by the company; and (2) haaenbconcluded by means of a
final and unappealable judgment, or are still uniitegation. Where such a dispute
could materially affect shareholders' equity or greees of the company's securities,
the annual report shall disclose the facts of iepude, amount of money at stake in the
dispute, the date of litigation commencement, tla@nnparties to the dispute, and the
status of the dispute as of the date of publicatifaihe annual report: None.
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VIL.

(XN)  Other material risks and countermeasures: None.

Other Important Matters:
(1)Intelligent Property Management Plan

With the continuous advancement of technology, @menpany has been increasing R&D
costs year by year. To strengthen the competits®mé the Company's business operations
and maintain the state-of-the-art technologiesinbththrough the hard work of the R&D
staff, the Company's intellectual property managenoembines the Company's operational
objectives and R&D resources to establish an operahodel that creates corporate value
and intangible assets through intellectual propedits. The business management model
that combines corporate product strategy, R&D atpatand intellectual property strategy
bolsters the utilization of the Company's intell&dt property, not only to protect the
Company's freedom of operation and strengthen atapetitiveness, but also to help the
Company make profits.

1. Patent Protection Measures

To enhance the competitiveness of intellectual @riyp the Company's patent application

strategy includes not only patent placement fosteng and future products, but also patent
placement for specific technologies in a strategicwalled mode. The Company has

dedicated staff for intellectual property managetnfom relevant literature search, technical

discussion and patent map preparation for spettibnologies before product development
to the maintenance of the patent after applicatiorkeep the quality of patent technologies
under strict control. In the meantime, the Compianopitors the patent application profiles of

its competitors to learn the development trendhefrtproducts and technologies and whether
there are any concerns about patent infringement.

The Company also pays attention to the patentfeaasd patent trading market. Whenever
various trading platforms (such as ITRI, AS, TWTMic.) hold patent transfer or
matchmaking activities, the Company will select @vdluate whether there are opportunities
for such technologies to be transferred or matclsedas to revitalize the value of the
Company's patents. The Company has a patent eleguedmmittee consisting of senior
executives, experienced technical executives wbhdaniliar with the technology field, and
expert consultants to enhance the quality of patémough a graded review process. The
Company has also established an appropriate patsritive system to encourage employees
to actively file patent applications, and througischeduled education and training related to
patent technology to raise employees' awarenesprafessional technology and patent
protection.

2. Protection of Trade Secrets

The protection of trade secrets is crucial to tlmn@any's competitive advantages, such as
technological leadership, manufacturing excellenod customer trust, and is even more
crucial to the Company as an IC design company withown product development and
design.

The Company has formulated internal rules and egguis for the management of trade
secrets. The Company regularly conducts trainingses for new recruits on the protection
of trade secrets, and from time to time, makesmaleannouncements to inform employees of
its policy on trade secrets protection. All emplegeare required to sign a written
non-disclosure agreement upon their arrival at @ephrture from the Company, which is to
ensure that they fulfill their duties and obligaiso of confidentiality to the Company's
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confidential information. The Company has estaleltsla document control system and has
set up a Document Control Center (DCC) dedicateshdoaging and maintaining important
technical information of the Company. The Compaigo aattaches great importance to
information security, and has established infororatsecurity management regulations and
implemented relevant measures to prevent impropakalge of company information that
could harm the interests of the Company. The Com@dso organizes training on trade
secrets from time to time to raise employees' gfmal awareness of the protection of
company secrets and related laws and regulations.

3. Management of Trademark Rights

Since its establishment, the Company has beenesctengaged in trademark placement in
countries where the Company's products are mawlly ®© obtain protection of trademark

rights. The Company has designated personnel tdlégme-application trademark searches,
management of trademark cases and trademark desabas well as trademark rights
enforcement matters, so that the Company can méaskptoducts worldwide under its own

brand name.

4. Copyright Management

To protect the Company's confidential informationd apatent technology rights, if the
Company's product technology needs to be publishedade public through journals, papers,
seminars, etc., the Company will first review andnage it, and establish control and review
methods to ensure the implementation of internakre mechanisms to prevent the improper
disclosure of important technical information.

I mplementation Status

The Company's Corporate Sustainability Committee &abmitted the report on matters
discussed with the related parties to the 12th imgetf the 2nd Audit Committee on July 29,
2024 and the 17th meeting of the 9th Board of Diexc

Since its establishment, the Company has been dbeahtio building a sound intellectual
property management system step by step. In tlentrgears, the Company has implemented
the following:

1. In 2020, the Company evaluated the feasibility mfaducing the Taiwan Intellectual
Property Management System (TIPS).

2. In 2021, the Company invited the professor of the/IDepartment of Soochow University,
who is also the director of the Technology andllat¢éual Property Right Law Research
Center, to talk about the protection of businessets, copyright protection, and software
copyright.

To enhance the efficiency of data management, adforce the maintenance and
protection of legal documents and confidential infation that is in the review process,
the Company built an online review system to endhee material information is only
accessed by the relevant staff, creating highaeption for confidential documents.

In response to the new product lines, the Compaiysted the composition of the Patent
Assessment Committee for the new technology atefuimproving the patented
technology of the new products.

3. In 2022, to effectively improve the recall ratiodaprecision ratio of patent searches, a
comparative analysis was conducted on the seasltseof the currently used patent
database and other patent databases.
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Re-evaluate the feasibility of adopting the Taiwkmtellectual Property Management
System (TIPS) by organizing and analyzing inforomation the current status of the
Company's R&D and intellectual property managemé&nduct a self-assessment of
inspection items and corresponding article numbatsgories of topics as required by
TIPS first.

Comply with the Company's pandemic prevention pedicand assist in designing an
online review process for the Company's Patent iatemn Committee. Additionally, in
response to courses taught online for new emplogeesrade secrets, revise relevant
course materials and adjust the online interacgaehing model.

Assist the Company's new product business uniewelbping new products, devising
each product's future application scope, and etiapdrademark placement around the
world.

. In 2023, we invited a distinguished expert froneputable patent and trademark law firm
to give lectures encompass various topics, inclyi@din introduction to the patent system,
fundamental patent concepts, case studies, anddispensable patent knowledge that our
R&D personnel should acquire.

To acknowledge the inventors who have obtainednpgter the Company in recent years,
a formal public commendation event will be orgadiz&he Chairman and the top
executives of each business unit will personalbpgmize and encourage the patent holders,
with the goal of inspiring colleagues to unleaséirticreativity, submit patent applications,
and strive for rewards. This event will also seagan opportunity for the Company to
showcase and safeguard its research and developayadiilities through patents.

In light of the significant amendment to the Inéetiual Property Case Adjudication Act,
which strengthens the protection of trade sectigation, we have made adjustments to the
content of the employee trade secret course clurnicuAdditionally, we have included the
latest case studies.

To enhance colleagues' comprehension and facilatk execution, a concise manual has
been created to explain a complex set of regulatibhe manual highlights the key points
of the regulations and offers practical case exilans. It represents the collective
knowledge and accomplishments of our Company'sopadd, serving as a valuable
intellectual asset. The manual is centrally starethe document management system and
can only be accessed online after obtaining perams&xternal disclosure of its contents
is strictly prohibited.

. In 2024, the Company invited senior professionatrirctors from a well-known industry
patent and trademark firm to conduct training fé&ORpersonnel, covering topics such as
patent avoidance design and analysis of pategalitin cases related to memory.

In light of the rapid development of Al technologyrecent years, Al technology has been
widely applied to various databases. The Comparoyuisently testing and evaluating the

latest Al search functions provided by various paatabases available on the market,
aiming to introduce new patent databases and buidde diverse Al search tools to

enhance database functionality.

In response to new directions in the Company’s pcodnarket development and the
addition of new product lines, and to align withetiproduct promotion and actual
trademark usage needs of each business unit, thg&y is leveraging resources to
collect reference information on current industrgdemark strategies. This involves a
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6.

comprehensive reassessment of the countries, pgsdand services covered by the
Company’s trademark strategy.

The current list of intellectual property acquisitiare as follows.

(1) Patents: By December 2024, the total numbempatents granted worldwide had
accumulated over 564, of which 37 domestic andigarpatents were granted in 2024
alone.

(2) Trademarks: By December 2024, the Company ahdidiaries had obtained a total of
42 registered trademarks in major target counfaefis presence and operation.

(2)Prevention of Insider Trading

1.

The Company is a listed company. The disclosur@ngfmaterial information that would
impact shareholders' rights and share pricesidlgtlimited by law.

. Material information is defined in Article 4 of Ta&n Stock Exchange Corporation
Procedures for Verification and Disclosure of Matkinformation of Companies with
Listed Securities.

. Any disclosure of the Company's material internafioimation, except as otherwise
provided by law or regulation, shall be made by kgsperson, or by a deputy
spokesperson. Any personnel of the Company, untdbsrwise authorized, is not
allowed to disclose material information.

. Personnel of the Company who have actual knowleofgenaterial information are
prohibited from dealing in the Company’s securfgsaares on their own or in the name
of others, either before or within 18 hours aftex information is not officially public or
officially public. Persons who, not because of th@asition, are indirectly informed of
material information that is not yet disclosed alls bound by relevant regulations.

. Personnel is not allowed to inquire about or coltke Company's material information
that is not related to individual duties.

. The personnel of the Company are obligated to kesfidential to the business secrets
and material undisclosed information of the Comparhey shall perform their duties
under the principles of honesty and integrity witle care of a good administrator, and
shall not disclose to irrelevant personnel any netenformation concerning the
business secrets and undisclosed information o€tmapany that is known to them due
to their duties.

. Any organization or person outside of the Compdrat is involved in any corporate
action of the Company relating to an investmentrgaeor acquisition, procurement,
strategic alliance, or the signing of a major caciror legal document shall be required
to sign a confidentiality agreement, and may netldise to another party any business
secret and undisclosed material information ofGoenpany.

. Any personnel of the Company shall not discusstapic involving the Company in the
investment or share related social media or orgladforms.

. If there is any doubt as to whether certain condhast breached laws related to insider
trading, or whether any business secrets or ura$isdl material information is disclosed,
please ask the Legal and Intellectual Property Rigpartment or the Audit Department
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for assistance.

10. The Company's director shall be prohibited fronditng its shares during the closed
period of 30 days prior to the publication of thnaal financial reports and 15 days prior
to the publication of the quarterly financial refsor

In the 14th meeting of the 9th term of the Boaftdwectors on February 27, 2024,
the Company promoted the prevention of insider imgadregulations and provided
explanations of relevant issues regarding the afergioned item 10 "The Company's
director shall be prohibited from trading its stsadeiring the closed period of 30 days prior
to the publication of the annual financial repatsl 15 days prior to the publication of the
quarterly financial reports.” Before the closedipas for the announcement of the various

2024 financial reports (including 30 days prior ttee publication of the 2023 financial

reports and 15 days prior to the publication oioas 2024 quarterly financial reports), the

Company shall notify the directors in advance timocaincement dates of the financial

reports to strengthen the promotion and remind dinectors of the relevant regulations

prohibiting them from trading stocks during thesgd periods. There were no situations that
directors traded their stocks during the closedopebefore the announcement of the

financial statements in 2024.

According to the Regulations Governing Establishiha@rninternal Control Systems by
Public Companies, the Company has formulated Pterenof Insider Trading Management
Rules under the internal control system. Educatitr@aning is conducted every year as
required. The Company completed the educationahitiga featuring the prevention of
insider trading through online learning in DecemB@g4. A total of 559 people completed
the training, with the achievement rate reaching99%. For employees who haven't
completed the training will be tracked closely Ireteducation program in the following
year.

(3)Report of Unethical/lnappropriate Conduct

According to Ethical Corporate Management Prinapiéthe personnel of the Company has

unethical or inappropriate conduct, a report canniede internally or externally. The

reporting email is audit@esmt.com.tw.

The following information must be provided by thaistleblower:

1. The whistleblower's name, I.D. number, addresgptedne number and e-mail address
where he/she can be reached.

2. The informed party's name or other information isight to distinguish his/her
identifying features.

3. Specific facts available for investigation.

A written statement shall be provided by the hargllpersonnel to keep the whistleblower's

information as well as the reporting event confitdnThe Company shall promise that the

whistleblower will not be mistreated due to the stl@-blowing.

The responsible unit of the Company shall obsemeddllowing procedure:
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Data Collection and Reporting

gt

Formation of Investigation Team and Casp
Investigation

g

Report, Adjudication, and Disciplinary
Action

gt

Improvement of Management Mechanisms

1.Data Collection and Reporting: Upon receivingpart, the responsible unit should gather
relevant evidence. If the reported matter involkegular employees, it should be reported
to the department supervisor. If the reported matteolves directors or senior executives,
it should be reported to the independent directors.

2.Formation of Investigation Team and Case Invatitg: The responsible department, along
with the mentioned supervisors or personnel, shputanptly establish an investigation
team to determine the pertinent facts. If neededulatory compliance or other relevant
departments can be approached for assistance.

3.Report, Adjudication, and Disciplinary Action: itfis proven that the accused has indeed
violated relevant laws or the Company's policied aggulations on business ethics and
integrity, immediate action should be taken to esjuthe accused to cease the related
behavior. The case should be referred to the HURemources Department for disciplinary
action in accordance with the work rules. If neeegsit should be reported to the
supervisory authority and referred to the judi@athorities for investigation, or damages
should be sought through legal procedures to safdgthe Company's reputation and
rights.

4.lmprovement of Management Mechanisms: After yarg reported incidents, the relevant
departments of the Company should review the iatecontrol system and operational
procedures, and propose measures to prevent thiearce of similar behaviors.

5. Documentation of case acceptance, investigaironesses and investigation results shall
be retained for 5 years and may be retained elacally. Before the expiration of the
retention period, in the event of a lawsuit relatedthe whistleblowing content, the
relevant information shall be retained until thedasion of the litigation.

6.The responsible unit shall collate all complaimsde, the countermeasures, and any
subsequent proposed improvements, and report tBdhed of Directors.
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Special Disclosures

I. Information on Affiliated Companies
1. Organization Structure of Affiliated Companies

Elite Semiconductor
Microelectronics Technology

2024/12/31

Inc.
lﬂﬂﬁl ‘ll.Bml 100% l lﬂ'ﬂ'.‘il 100% l
Elite
Semiconductor Jie Yong Charng Feng Elite Eon Silicon
Memory Investment Investment Investment Solutions,
Technology Litd. Ltd. Services Lid. IncUSA
Ine.
100% 36. 69% 100%
Elite Memory Canyon Elite Innovation
Technology Semiconductor Japan Lid.
Inc. Inc.
h 4
100% 100% 100%
Elite Elite CHI
Semiconductor Semiconductor Microelectronics
Microelectronics Microelectromics Limited.
Technology (Shanghai)
(Shenzhen) Inc. Technology Inc.
100%
¥
Elite
Semiconductor
Microelectronics
Technology(Xian)
Inc.
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2. Basic Information of Affiliated Companies

Unit: NT$
Date of Actual Paid-in . .
Name Incorporation Address Capital(Note1) Primary Business
Research and
Elite Semiconductor 1/F, No. 13, Lane 24, development, productiory,
1992.11.05 |Minxiang 1st Street, East | NT$ 1,000,000 |sales and related
Memory Technology Inc. L ; . . .
District, Hsinchu City consulting services of
integrated circuit

Charng Feng Investment 1/.':‘ NO' 13, Lane 24, .

2000.05.22 |Minxiang 1st Street, East NT$ 500,000,000|General investment
Ltd. o ; .

District, Hsinchu City
Elite Investment Services Citio Building P.0.Box
Ltd T 2006.07.04 |662,Road Town Tortola, Us$ 1,000,000|General investment
' British Virgin Islands

2/F, No. 13, Lane 24,

Jie Yong Investment Ltd| 2009.01.16 |[Minxiang 1st Street, East | NT$ 86,000,000|General investment

District, Hsinchu City
Product design, wholesa
and retail of electronic

Elite Memorv Technolo 1/F, No. 13, Lane 24, materials, manufacturing
y 9 2004.11.22 Minxiang 1st Street, East | NT$ 100,000,000 |of electronic compenent
Inc. - . . . .

District, Hsinchu City information software
services and internation
trade
International trade,

Canyon Semiconductor 8F, No. 6, Chuangxin 3rd gggtl:gé:ﬁ(t:uggr% o:;nents
y 2013.06.26 |Rd., Hsinchu Science Park, NT$ 227,570,000 omp ’
Inc. ; . product design and

Hsinchu City 300092, : .
information software
services

12F Unit B, Kawasaki Product design, wholesa

Frontier Bld., 11-2, and retail of electronic

Elite Innovation Japan Ekimaehoncho, materials, manufacturing
p 2011.12.16 |Kawasaki-Ku, JPY$ 10,000,000jof electronic component
Ltd. e . )

Kawasaki-Shi, information software

Kanagawa-Ken, 210-0007 services and internationd

Japan trade

. . | 4699 Old Ironsides Drive, .
EZ”AS'“CO” Solutions, In€. 53 02 01 |Suite 300 Santa Clara, US$ 100,000 gé?/‘;:’o"trg:ig;‘r’] i test

CA95054 USA P
Trading of goods or
technical services,

. . develop and sale produd
'I\EAI;f:?O(SEErEtl?grr]}ggctor A1704,Tower A, Tianan of networking system,
2011.08.09 |High-Tech Plaza, Futian US$  3,200,000|storage, and peripherals|
Technology (shenzhen) o ° .
Inc District,Shenzhen tech_nlcal cqnsultlng
' services of integrated
circuit, and after - sales
services
Elite Semiconductor Room 2515, No. 18 Product _de3|gn, Who!esa
Microelectronics Xinjingiao Road, China and retail of electronic
. 2019.11.27 |7onngiao road, US$  200,000|materials, software desig
(Shanghai) Technology (Shanghai) Pilot Free Trade ; h 27
services and internation
Inc. Zone
trade
2702-03, C.C. WU
CHI Microelectronics Building, 302-8 Hennessy .
Limited. 2020.08.31 Road, Wanchai, Hong HKD$ 200,000 |General trading

Kong

Product design, wholesg
Elite Semiconductor . and retail of electronic
Microelectronics 2024.09.29 1909,B Block, No. 52, Jiny RMB$ 500,000 |materials, information

Technology (Xian) Inc.

One Road, Xi'an Shaanxi

software services and
international trade

Note 1: The foreign currency investment amount is convertegtb@sthe exchange rate on December 31, 2024.
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3. Information on the same shareholders of companied &re considered to have a
controlling and subordinate relation: None.

4. Industries covered by the business operationseoéffiliated companies:
The overall business operations of the Companifisatdd companies encompass research
and development, marketing, after-sales servicd, ganeral investment in Flash IC and
Power IC. The division of labor among these compauns established through investment,
allowing us to expand our business and promptlgrdat our customers' diverse needs.

5. Information of Directors, Supervisors and Presidentall affiliated companies:
December 31, 2024

Name or Shareholding
Name Title Representative Number of Percentage of Remarks
P Shares Shareholding

Elite
f’ﬂ‘zr:‘n'gfy”d“cmr Chaiman of \ing-Chien Chang 100,000 100.00% Hebroentaive of
Technology Inc.
chamg Feng - Charman of yjing-Chien Chang 50,000,000 100.00% Rebreocn@ive of
Elite Investment - R o, Representative of
Services Ltd. Director Hsing-Hai Chen 1 100.00% ESMT
. . . Representative of
Director Ming-Chien Chang 1 100.00% ESMT
Jie Yong
Investment Ltd. Chairman of Hsing-Hai Chen 800,000 9.30%
the Board
Director ~ Ming-Chien Chang 400,000 4.65%
Director ~ Kuan-Chun Chang 500,000 5.81%
Director Yeong-Wen Daih 200,000 2.33%
Supervisor  Hsin-Jung Peng 200,000 2.33%

. . Representative of
Elite Memory chairman of ying.Chien Chang 10,000,000  100.00% Charng Feng
Technology Inc. the Board

Investment
Canyon Chairman of Rgpresentati_ve of
i Evan , Yu 12,395,500 54.47% Diodes Holding UK
Semiconductor Inc. the Board -
Limited
Representative of
Director Xie, Yizhong 12,395,500 54.47% Diodes Holding UK
Limited
Representative of
Director Zhao, Jin 12,395,500 54.47% Diodes Holding UK
Limited
Representative of
Director Kuan-hsi Chen 8,350,000 36.69% Charng Feng
Investment
Representative of
Director Shiang-Ming Miaw 8,350,000 36.69% Charng Feng
Investment
Supervisor Patricia Huang 0 0%
Supervisor Hong-Gee Wu 0 0%

. . . Representative of

‘I]E{:;rl]n&%\./atlon Ctr;]zlrénoa{;dof Jason Lei 200 100.00% Charng Feng

Investment
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Name or Shareholding
Name Title Representative Number of Percentage of Remarks
P Shares Shareholding
Director& . ; o, Representative of
CEO Ming-Chien Chang 200,000 100.00% ESMT
Eon Silicon Director Shu-Hui Feng 200,000 100.00% goboSentave of
Solutions, Inc. R tati ¢
USA Director Tung-Huang Lin 200,000 100.00% Egrli/z:ersen ative o
Director ~ TAKAO AKAOGI 200,000  100.00% RePresentative of
ESMT
Legal . Representative of
. Representative .
Elite : Jackie Hao - 100.00% Charng Feng
. & Executive -UU70
Semiconductor Director Investment
Microelectronics .
Technology _ _ Representative of
(shenzhen) Inc. Supervisor Shu-Hui Feng - 100.00% Charng Feng
Investment
President Ming-Chou Liu - -
Legal . Representative of
) Representative .
Elite & Executive Jackie Hao - 100.00% Charng Feng
Semiconductor Director Investment
Microelectronics Representative of
(Shanghai) Supervisor Shu-Hui Feng - 100.00% Charng Feng
Technology Inc. Investment
President Shuyu Zheng - -
CHI Legal Representative of
Microelectronics g . Kun-Ren Chang 20,000 100.00%Charng Feng
- Representative
Limited. Investment

Elite Semiconductor
Microelectronics
Technology (Xian)
Inc.

Legal
Representative
& Executive
Director &
President

Jackie Hao

Supervisor Shu-Hui Feng

Representative of
Elite Semiconductor
Microelectronics
(Shanghai)
Technology Inc.

100.00%

Representative of
Elite Semiconductor
Microelectronics
(Shanghai)
Technology Inc.

100.00%
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6. Operations Overview of Affiliated Companies

December 31, 2024 Unit: NT$1,000

Total

Operating Profi

t Profit (Loss)

Earnings Per Shar¢

b

Name Capital Total Asset liabilities Net Value | Operating (Loss) for the year (NTS)
Elite Semiconductor
Memory Teommology Inc. 1,000 69,679 48,412 21,267 212,739 1,902 3,580 35.80
Charmg Feng Investment | 500,000 583,862 44| 583818 — 83) ( 3553 | ( 0.07)
Cie Investment Services 32,785 55,831 — 55,831 — | 568) (  1,070) 1,070,258.00
Jie Yong Investment Ltd. 86,000 872,150 1,747 870,403 — ( 171 6,981 0.81
clte Memory Technology| 100,000 41,659| 16,966 24,693 81,078 2,663 3,132 0.31
Canyon Semiconductor Irfc. 227,570 516,287 122,137 394,150 267,369 20,004 48,013 2.11
Elite Innovation Japan Ltd. 2,430 8,221 5,638 2,583 12,497 1,659 1,338 6,688.84
cor Stticon Solutions. Ine 93 304 11,073 12,556| ( 1,483] 54,203 389 176 0.88
Elite Semiconductor
Microelectronics 99,650 96,241 1,773 94,468 42,810 762 483 —
Technology (shenzhen) Inc.
Elite Semiconductor
Microelectronics 6,557 15,147 4,664 10,483 31,936 1,825 512 —
(Shanghai) Technology Inc.
CHL Microelectronics 844 268,353| 267,376 977 | 1,076,138 [ 339) ( 114) ( 5.68
Elite Semiconductor
Microelectronics 2,239 1,803 297 1,506 445 ( 730) ( 729 —

Technology (Xian) Inc.
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7.Declaration of Consolidated Financial Statemehiffiliated Companies

Elite Semiconductor Microelectronics Technology.Inc

Declaration of Consolidated Financial Statemen&ffiffated Enterprises

The entities that are required to be included m ¢bnsolidated financial statements of Elite
Semiconductor Microelectronics Technology Inc. aarad for the year ended December 31, 2024,
under the Criteria Governing Preparation of Affilken Reports, Consolidated Business Reports and
Consolidated Financial Statements of Affiliated éfptises are the same as those included in the
consolidated financial statements prepared in camfg with the International Financial Reporting
Standard 10, “Consolidated Financial Statements.’adidition, the information required to be
disclosed in the consolidated financial statemesftsaffiliated enterprises is included in the
consolidated financial statements. Consequentlie Blemiconductor Microelectronics Technology
Inc. and its subsidiaries do not prepare a sepaeteof consolidated financial statements of
affiliated enterprises.

Very truly yours,

Elite Semiconductor Microelectronics Technology.Inc

By

Chairman
Ming-Chien Chang
February 26, 2025

Il. Private Placement of Securities during the MosteRe€iscal Year and as of the Publication
Date of the annual report: None.
[ll. Other Supplementary Information: None.

IV. Events of Significant Influence on Shareholdersiigor Prices of Securities as stipulated in
Subparagraph 2, Paragraph 2 of Article 36 of thmuges and Exchange Act during the Most
Recent Fiscal Year and as of the Publication DateeoAnnual Report: None.
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