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The systems and implementation status of the Coygpaemployee welfare policies, continuing

education, training, and retirement, as well asapeeements between the employees and employer,
and employees’ rights and interests:

(1) f 1 4&114 *5 (Employee welfare policy)
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The Company provides a friendly and supportive waykenvironment, allowing employees to

achieve balance and harmony between work, familliée
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Flexible working hours and two days off a week talidw employees to arrange working
hours flexibly to take care of their family or himal
Provide employees with flexible annual leave andridetter than those stipulated by the
Labor Standards Act.
Provide employees with festival and birthday giftcand festival bonuses.
Organize the year-end party and give senior colleagawards and bonuses to encourage
them.
In addition to labor (retirement) insurance andiaratl health insurance, we also provide
group insurance and insurance coverage for trafetys accidents, and medical emergencies
during business trips for our employees.
Provide meal subsidies for employees who have nueaieg work hours.
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Friendly maternity protection measures includingisg up breastfeeding rooms in our health
center and providing breastfeeding breaks thatezkt®e legally required hours.

Arrange one-on-one consultation with on-site phgsis for employees after pregnancy and
childbirth.

We provide various subsidies for employees, sucHoasmarriage, funeral, illness, and
childbirth subsidies.

We provide childcare subsidies for employees wititdecen aged 0 to 6 years old.

Assist in the evaluation of special nursery centerslergartens and provide health education
information related to childcare.

Handle parent-child communication and other relatmarses and lectures.

Organize activities such as parent-child travel darployees and their families to provide
opportunities for communication and interactiormen parents and children.

Provide group insurance for employees’ dependanis provide professional on-site services

and consultation.
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Staff assistance programs and health promotiowiaes provide employees with physical
and mental health and safety.

Provide regular labor health checks that are b#tter that required by regulations.

We provide preventive medical checkups for middjeehand senior employees.



d. Established a health center to provide staff heallhagement, health check-up education and
consultation, and care for specific individuals ardange health consultations with on-site
physicians.

e. We have an on-site doctor who provides health dtatgan and workplace suitability advice.
Established fitness centers, basketball courtsmibédn courts, music classrooms and other
sports fitness and leisure spaces to encourageogegd to maintain a healthy body.

g. The Employee Welfare Committee regularly handlesoua national and international travel,
birthday celebrations and afternoon tea activiteeadjust the physical and mental health of
employees, strengthen employee communication aridaninteraction and connection.

h. Organize self-growth and stress relief related sesiand lectures.

i.  We have an employee cafeteria that offers a vaoéfyptions including buffet, noodles, or

light meals and other diverse options, as wellasre information.
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Depending on the needs of each employee's job igp&aure personal development, and the
requirement of the Company's operational expangioe,Company formulates individual refresher
training programs, and each department regulanydtates and implements its annual training plans
every year. If requirements arise in the finangedr, each department may, from time to time, stibbmi
an "Education and Training Requirement Questioefiaim add the required training items , which

should effectively achieve the purpose of enhanolngctives of the employees’ work functions.

(3) ¥ ix+1] & (Retirement System)
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In December 1998, the Company set up a specialiatdor labor pension preparation in the Central
Trust Bureau, which was allocated at 2% of theltotanthly salary. The standard and method of
payment of the pension application shall be hanaieaktcordance with the provisions of the Labour
Standards Act. Since 1999 and in accordance wihPgmsion Bulletin No. 18, a qualified actuary is
hired to conduct actuarial pension assessmentdditian, the Company has solicited the wishes of

employees, and since July 1, 2005, according togatelations of the new labor pension regulatiens,



retirement fund has been allocated to each emplsypension account. Regarding the handling of
employee retirement-related matters, it is understto be handled in accordance with relevant

regulations.

(4) ¥ F & 2 3% 75 (Agreements between the employer and employees)
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The Company has set up labor management meetiragsardance with relevant laws and regulations
to negotiate labor management issues through negiidaussions. At the same time, through the
operation of the employee welfare committee, then@any and the welfare committee cooperated to
promote the improvement of employee welfare. Initeald the Company values humane management
and recognizes the coexistence and co-prosperilgbofl capital as a whole. Therefore, the two-way
coordination and communication are adopted in trarmunication of labor and management issues,

so that both parties can understand each otharhetachieve the same goals.
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The Company handles all employee rights and weliaasures in accordance with the relevant laws
and regulations to fulfill its maintenance respoiigies, and should be able to reasonably andyfull

protect employees' rights and interests.

6) 1 FTHREHREIAELE > me—;ﬁ{#Fﬁ %5 (Work environment and protection for the physicaflesy of
workers)
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The Company spares no effort in workplace safetyteealth, and will continue to work on the safety
and health prevention in the future, to preventitipery of the workplace and the personal safety of
employees through continuous improvement. The Caoylpaoccupational safety and health

implementation results are as follows:



BREX2FLIRGTS %
Occupational safety and health implementation results
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To understand the actual condition of the workinginment in the labor workplace and assess the
worker's exposure to the working environment, ftick the Company conducts planning, sampling,
measurement and analysis accordingly. To proteckeve from harmful substances in the workplace
and provide workers with a healthy and comfortabblerking environment, regular environmental
monitoring is carried out every year to gradualhderstand the actual degree of hazards the workers
are exposed to, thereby improving the on-site emvitent and preventing occupational disasters.

4 -1 % 4 »z(Table - Work Safety Performance)
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Workspace safety inspection Daily inspection
ER I —BiEEF-X
Management by walking around First level supervisor once a quarter
I 1XE A .
Work safety inspection in construction site Conducted from time to time as needed

BEX 22 %L R ¢ Labor Safety and Health Committee
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To prevent occupational disasters and ensure tegyssnd health of employees, ESMT has an internal
occupational safety and health committee. It hoktyular meetings every quarter to discuss labor

safety and health related matters and promote watabor safety and health related businesses.



A R % >4 23 Personnel Safety and Health Training
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Through education and training, ESMT enables eng@eyto understand environmental, safety and
health regulations, policies and the Company's renmental, safety and health commitments,
enhances the Company's awareness on environmemact, safety and health risks, and emergency
contingency plans to fulfill environmental, safetgd health goals and comply with environmental,
safety and health.

The Administration Department is responsible forveying the training needs of various safety,
health and environmental protection related couesebs organizing training plans. Each department
participates in training as needed, and arrangevamet personnel to organize relevant safety and
health education and training. In addition, corttyex are also required to provide and participate i
relevant training in accordance with the "Contradflanagement Measures" to ensure the safety and

health of the personnel in the Company.

#-1 % &5 ' 7 % Table - Work Safety Education Training and Promotio
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Year Training participants Average training man houy
107 177 372

108 172 413

109 149 3325

110 163 363.5

111 246 554

112 347 688

113 664 2,679

114 806 1,508




#-% ¥+¢1 % ¢ 1= £ | Table - Professional Work Safety Management Perdonn

PRERES 2L EIrA P 1
Type A Occupational Safety and Health Manager

BEL > FF 1
Occupational Safety Manager

BEL 2L EEA 1
Occupational Safety and Health Manager

1 e 3 ok 7 4§ 10
Operators of Forklift Over 1 Ton

N 1
Oxygen-Deficient Operations Supervisor

3R G BRI 1
High -Pressure Gas Container Operator

FWARITEL ? 5
Organic solvent safety supervisor

xR 13
First Aid Personnel

F1 BRI ER LR 1
Healthcare Personnel for Labor Health Services
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The Company adopts disaster prevention and hazamttot as core principles, using appropriate

management tools, mature technology, and availedseurces to integrate occupational safety and
health issues within operational sites. We implemeffective countermeasures and continuously
improve occupational safety culture while strengthg protective management for operating

personnel and investing resources to enhance otonpldisease prevention, creating a zero-disaster
environment. We have also established quantitatidécators, expanding occupational safety and

health activities to products and related servitesimprove occupational safety and health

performance and effectively control risks. Supessprovide daily care and attention to colleagues’
physical and mental conditions to ensure theirtgafering work hours.
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Year % F2 (FR) F (SR)
2023 0 0 0 0
2024 0 0 0 0
2025 0 & 0 0 0 0
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Measuresfor the Prevention and Management of Diseases Caused by Abnormal Workload
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ESMT is a professional IC design company with apsmoffice environment. According to the
provisions of Article 6 of the Occupational Safetgd Health Act, to ensure the work safety of
employees and their physical and mental health|@reps should avoid overwork diseases caused by
shifts, night work, long hours or other workloadtttars. "Only a safe and healthy workforce can
ensure the competitiveness of the Company"; Labaniimportant asset of a company. Based on the
principle that prevention is better than cure, phavisions of the Occupational Safety and Health Ac
are implemented, and relevant measures to prorhetpttysical and mental health of the workers are
adopted to create a more friendly and healthy wadg environment for workers, and ensure their
rights and interests. ESMT has established the SJess for the Prevention and Management of
Diseases Promoted by Abnormal Workloads” and adogisease prevention measures and related
management to ensure the physical and mental healdmployees and prevent employees from
causing diseases due to abnormal workloads. Nuiifg regularly evaluates and interviews with
specialist doctors in the occupational medicineadipent, and makes follow-up recommendations

and measures based on the interview records ofquuys.



