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Elite Semiconductor Microelectronics Technology.Inc

Composition, duties, and implementation of the Reenation Committee:

I.  Information regarding the members of the Remunama@iommittee:

Number of
other public
companies
, Qualification Professional Independence status yvh_erg the
Title background individual
Name .
and experience concurrently
serves as an
independent
director
Possesses five or (1) Not an employee of the Company or gny
more years of work | of its affiliates.
experience required | (2) Not a director or supervisor of the
for the Company's Company or any of its affiliates.
business; graduated | (3) Not a natural-person shareholder who
from Master in holds shares, together with those held by |the
business, Emory person's spouse, minor children, or held by|the
Convener University, U.S.A,; person under others' names, in an aggregate of
and once worked as the one percent or more of the total numper qf
Independent Cheng—Yan Vlc_e Ere3|dent, issued sha}res of. the Company or ranking in )
Director Chien Taipei Branch of the top 10 in holdings.
Chase Bank, U.S.A.,| (4) Not a spouse, relative within the secqnd
Assistant Manager, | degree of kinship, or lineal relative within the
Vate Technology, third degree of kinship of a managerial offiger
Co., Ltd., President, | under subparagraph 1 or any of the persons in
Anfu Financial the preceding two subparagraphs.
Technology, Co., (5) Not a director, supervisor, or employee| of
Ltd., Independent a corporate shareholder that directly holds five
Director, Eon Silicon | percent or more of the total number of issiied
Solution Inc. shares of the company, or that ranks ampn
Possesses five or the top five in shareholdings, or
more years of work | designates its representative to serve gs a
experience required | director or supervisor of the company under
for the Company's Article 27, paragraph 1 or 2 of the Company
business; Graduated| Law.
with Ph.D. in (6) If a majority of the company's directpr
Independent N Accounting_ fron_1 seats or voting shares and those of any other
Director William Purd_ue University company are controll_ed by the same person: 3
Member W.Shen and is currently a not a director, supervisor, or employee of that
professor at the other company.
Department of (7) If the chairman, general manager, |or
Finance and Taxation person holding an equivalent position of the
of the National company and a person in any of thgse
Taichung University | positions at another company or institution are
of Science and the same person or are spouses: not a director
Technology. (or governor), supervisor, or employee of that
Possesses five or other company or institution.
more years of work | (8) Not a director, supervisor, officer, or
Independent experience required | shareholder holding five percent or more|of
Director Tai-Haur | for t_he Company's _the_ shares, of a spgcme(_j company | or i
Member Kuo business; Graduated |nst|t_ut|0n_ tha_t has a financial or busingss
with Ph.D. in relationship with the company.
Electrical (9) Not a professional individual who, or an
Engineering from the| owner, partner, director, supervisor, or offi(Ter




University of
Maryland and is
currently a professor
at the Department of
Electrical
Engineering of
National Cheng Kung
University.

Independent
Director
Member

Bing-Yue
Tsui

Possesses five or
more years of work
experience required
for the Company's
business; Graduated
with Ph.D. from and
currently a professor
at the Institute of
Electronics of
National Yang Ming
Chiao Tung

of a sole proprietorship, partnership, compa
or institution that, provides auditing servic
to the company or any affiliate of th
company, or that provides commercial, led
financial, accounting or related services to
company or any affiliate of the company f
which the provider in the past 2 years |
received cumulative compensation, or

ny,
es
e
al,
the

spouse thereof.

(10)Not having a marital relationship, or
relative within the second degree of kinship
any other director of the Company.

University.

II. Scope of Responsibilities of the Remuneration Caoeseti
1. Periodically review this Charter and make reca@ndations for amendments.

2.Establish and regularly review the annual andg{temm performance targets and
remuneration policies, systems, standards, andtstas of the Directors, and managers.

3.Reqgularly evaluate the performance targets of Bheectors, and managers of the
Company, and establish the content and amouneafremuneration.

lll. Attendance of Members at Remuneration CommitteetiNige
(1) The Remuneration Committee of the Company msisb of four members.
(2)Term of office: June 24, 2022 to June 14, 2085total of four meetings (A) were

conducted by the Remuneration Committee in the mexsint financial year, where the

gualifications and attendance of the members afellasvs:

Attendance Rate of Actual
Title Name By Proxy Attendance (%) Remarks
Count (B)
(B/A)
Convener Cheng-Yan Chien 4 - 100%
. ) 2022/06/24
Member William W.Shen 2 100% New appointment
. 2022/06/24
Member Tai-Haur Kuo 2 100% New appointment
. . ) 2022/06/24
Member Bing-Yue Tsui 2 100% New appointment
2022/06/15
Convener Shan-Jen Chow 2 100% Dismissal
: . 2022/06/15
Member Tsin-Fu Jiang 2 100% Dismissal




Other matters:

I. If the Board of Directors does not adopt or wisteamend the proposals of the Remuneration Conenitieass
state the date and session of the meeting of ttedBof Directors, proposals, resolutions from theail of
Directors, and handling of the Remuneration Conwgitt opinions (such as the difference betweenalagysand
remuneration approved by the Board of Directors tinuse proposed by the Remuneration Committee aagl t
reason therefore): None.

II. If the resolutions to which the members of the Reenation Committee have an objection or reservadion
recorded or written, please state the date andoses§the meeting of the Remuneration Committeeppsals,
opinions of the members, and handling of the opistidNone.

[ll. Remuneration Committee meeting and resolution tesumd the Company's handling of members' opiniotise

most recent year:

Remuneration Resolution content and results
Committee

1st meeting of thel. Adjustment of salaries of the Company's managefiicers for 2019.
4th session 2. Distribution of 2018 directors' and supervisogshuneration
2019.8.12 3. Distribution of 2018 employees' compensation lamaus paid to managerial officer
Audit Committee Opinion: No objections or qualifiedinion.
Resolution results: Except for proposal 2. Memigan-Jen Chow, Tsin-Fu Jiang and
Cheng-Yan Chien are stakeholders (independenttdigmf the proposal, they recus
themselves individually and the proposal was disedsand approved by oth@embers
The rest were approved without objection by thei@ien upon consultation with all
the Directors present.
The Company'’s response to the opinions of the ADdinmittee: Submitted to the
Board meeting and approved by all the Directorsgme
2nd meeting of th|Proposal of the annual plan of the Company's Rematina Committee for 2020.
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4th session Audit Committee Opinion: No objections or qualifiedinion.

2019.11.12 Resolution results: Approved without objection bg Chairman upon consultation with
all the Directors present.
The Company's actions in response to the opinibttseecAudit Committee: Not
applicable.

3st meeting of thel. Adjustment of salaries of the Company's managefficers for 2020.

4th session 2. Distribution of 2019 directors' and supervisogshuneration

2020.8.11 3. Distribution of 2019 employees' compensation laous paid to managerial officers.

Audit Committee Opinion: No objections or qualifiedinion.

Resolution results: Except for proposal 2. Memighan-Jen Chow, Tsin-Fu Jiang an
Cheng-Yan Chien are stakeholders (independenttdigmf the proposal, they recus
themselves individuafland the proposal was discussed and approvecdhby wiembery
The rest were approved without objection by thei@ien upon consultation with all
the Directors present.

The Company'’s response to the opinions of the ADdinmittee: Submitted to the
Board meeting and approved by all the Directorsgme

4nd meeting of th{Proposal of the annual plan of the Company's Renatinea Committee for 2021.

4th session Audit Committee Opinion: No objections or qualifiedinion.
2020.12.23 Resolution results: Approved without objection bg Chairman upon consultation wif
all the Directors present.

The Company's actions in response to the opinibttseecAudit Committee: Not
applicable.

5st meeting of thel.Amended the Company's "Regulations Governing/Sgffraisal or Peer Appraisal by
4th session the Board of Directors"

2021.02.26 Remuneration Committee Opinion: No objections aalified opinion.
Resolution results: Approved without objection bg Chairman upon consultation with
all the Directors present.

The Company's actions in response to the opinibtisedRemuneration Committee:
Submitted to the Board of Directors for approvakiiythe directors in attendance.
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6nd meeting of th

1.Approved the resolution of the managers' bonus.

4th session Remuneration Committee Opinion: No objections alified opinion.

2021.05.06 Resolution results: Approved without objection bg Chairman upon consultation with
all the Directors present.
The Company's actions in response to the opinibtteedRemuneration Committee: Npt
applicable.

7st meeting of thel.Approved the salary of Corporate Governance ©xfic

4th session Remuneration Committee Opinion: No objections aalified opinion.

2021.06.16 Resolution results: Approved without objection bg Chairman upon consultation with

all the Directors present.
The Company's actions in response to the opinibtieedRemuneration Committee:
Submitted to the Board of Directors for approvakiiythe directors in attendance.

8st meeting of the
4th session
2021.07.30

1.Approved the resolution of the managers' bonudubyn12,2021..

2.The managers' salary adjustment of the CompahRy 2021

3.The Company's Directors remuneration distribufar~Y2020

4.The managers' and employees' salaries and béthes Gompany for FY2020.

5.The Chairman of the Board’ Hsing-Hai Chen' sakdjustment and special bonus o
the Company.

6.Amendment to the Remuneration Valuation Schem®ifi@ctors and Managers of th
Company.

f

Remuneration Committee Opinion: No objections aalified opinion.
Resolution results: Approved without objection bg Chairman upon consultation wit
all the Directors present.

The Company's actions in response to the opinibtieedRemuneration Committee:
Submitted to the Board of Directors for approvakiiythe directors in attendance.

9st meeting of the
4th session

1.Approved the resolution of the managers' bonu®6i 15,2021.
2.Proposal of the annual plan of the Company's Renation Committee for 2022.

2021.12.02

Remuneration Committee Opinion: No objections alified opinion.
Resolution results: Approved without objection bg Chairman upon consultation wit
all the Directors present.

The Company's actions in response to the opinibtieedRemuneration Committee:
Submitted to the Board of Directors for approvaliythe directors in attendance.

10st meeting of
the 4th session
2022.2.25

Reports:
Report on the results of the evaluation of thegrenince of the Board of Directors an
its committees for 2021.

o

11st meeting of
the 4th session

1.The Company's Directors remuneration distribufar~Y2021.
2.Distribution of 2021 employees' compensation lameus paid to managerial officers.

2022.4.28

Remuneration Committee Opinion: No objections alified opinion.

Resolution results: In the case (1), except formimmbersShuang-Jen, Chou, Tsifd
Jiang and Jendyang, Jian, who did not participate in the discoissand recusq
themselves from voting for the interested parties,remaining members passed the
without any disagreement.

The case (2) was Approved withaejection by the Chairman upon consultation
all the Directors present.

The Company's actions in response to the opinibtieedRemuneration Committee:
Submitted to the Board of Directors for approvaliythe directors in attendance.

1nd meeting of th
5th session
2022.7.29

1.The adjustment of Company independent direcsaiaty.-

2.The adjustment of Company managers' salary fa2 20

3.The Company proposed the compensation and aquadidns for appointing manager
and distribution of annual employee compensatiahtamus.

4

Remuneration Committee Opinion: No objections aalified opinion.

Resolution results: In the case (1), except forrttmmbers: Cheng-Yan ChieWilliam
W.Shen, Tai-Haur Kuo and Bing-Yue Tsuho did not participate in the discussion
recused themselves from voting for the interestadigs, Among them, regardin
Chairman Cheng-Yan Chien, upon his recusal, Willldhshenwas appointed as t
acting chairman to preside over the meetingethe relevant individual members

been recused, the Chairman consulted with the mengresent, who voted in favor
the resolution without any dissenting opinions.

The case (2,3) was Approved without objection ey@hairman upon consultation with
all the Directors present.

The Company's actions in response to the opinibtteedRemuneration Committee:




Submitted to the Board of Directors for approvakiiythe directors in attendance.

2st meeting of the

1. Proposal of the annual plan of the Company'siRemation Committee for 2023.

5th session
2022.12.15

Remuneration Committee Opinion: No objections alified opinion.

Resolution results: Approved without objection bg Chairman upon consultation wit
all the Directors present.

The Company's actions in response to the opinibtieedRemuneration Committee:

Submitted to the Board of Directors for approvakiiythe directors in attendance.
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